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Preface

This report describes and eval uates the methods and procedures used for the field test of the
Baccaaureate and Beyond Longitudind Study (B& B:2000/01). The B& B:2000/01 field test included
important changes from previous B& B surveys (conducted in 1994 and 1997) inits sample design and
collection of data. For example, the current field test isthefirgt to restrict the selection of indtitutions to
thosewhich are Title IV digible.

We hope that the information provided in this report will be useful to interested readers. The
results of thisfield test were used to modify study procedures and instrumentation to be used in the full-
scae B& B:2000/01, and should not be used to produce national estimates. Additiond information
about B& B:2000/01 and the B& B seriesis available on the web at http://nces.ed.gov/surveys/b&b.
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Chapter 1

I ntroduction, Background, and Pur pose

This document describes, summarizes, and eval uates the methodological procedures and
results for the field test of the Baccalaureate and Beyond Longitudinal Study (B& B:2000/01).
The Research Triangle Institute (RTI), assisted by MPR Associates, Inc., is conducting the
B&B:2000/01 field test and subsequent full-scale study for the National Center for Education
Statistics (NCES) of the U. S. Department of Education.

Thisintroductory chapter describes briefly the background, purposes, schedule, and
products of the B& B:2000/01 study and the unique purposes of the field test. In Chapter 2, the
field test design and method are described. Overall outcomes of data collection, as well as
results of special studies, are presented in Chapter 3. Chapter 4 documents the quality of the data
collected, and Chapter 5 summarizes the major recommendations for changes in design for the
full-scale study. Materials used during the field-test survey are provided as appendices to the
report and cited, where appropriate, in the text.

A. Background and purpose of Baccalaureate and Beyond

The purpose of the B&B follow-up study is to describe recent bachelor’s degree
recipients and their activitiesin the year after graduation. B&B is designed to address issues
such as time to degree, labor force participation and economic returns, participation in post-
baccal aureate education, and student debt.

Asin the previous studies, B& B collects base-year data during the National
Postsecondary Student Aid Study (NPSAS) data collection. For example, NPSAS.93 served as
the base year for data collection for the first Baccalaureate and Beyond Longitudinal Study
(B&B:1993). These students were identified in NPSA S:93 as baccal aureate recipients during the
1992-93 school year. The first follow-up took place one year after graduation (B&B:93/94) and
the second occurred four years after graduation (B& B:93/97). Aswith B& B:93/94, the current
study will collect follow-up data from students who were identified as baccalaureate recipientsin
the NPSA S:2000 survey, one year after graduation. And, as with B& B:93/94 and the prior
NCES Recent College Graduates (RCG) study series, it will allow study of graduates
experiences as undergraduates and their initial forays into graduate education and the labor
market. It also offers an important opportunity to study early outcomes of newly qualified

1 B&B:2000/01 Field Test Report



1. Introduction, Background, and Purpose

teachers, including entry and attrition, certification, and participation in the teaching profession,
and enables the continuation of a series of earlier NCES reports.

One of the major issues addressed in the B& B Longitudinal Study is how long it takes
undergraduates to earn a bachelor’s degree. B& B:2000/01 will permit continuation of the “time
to degree” trend data provided by the preceding RCG cross-sectional and B& B:93 longitudinal
surveys, which are periodically reported as indicators in the annual Condition of Education
published by NCES.

B& B also provides information about the economic returns to bachelor’ s degree
completion. B&B:2000/01 extends trend data from RCG and B& B:93/94 on employment status,
income, and unemployment one year after graduation. In addition, B& B provides information
about the supply of graduates trained in science and technology, and about the graduates who are
employed in those fields. The issue of student debt, through both the federal student loan
programs and the increased use of credit cards, is particularly relevant for recent college
graduates. Data collected for B& B provide an estimate of the average debt accumulated by
students in order to complete a bachelor’ s degree, and how this may affect future plans. With the
addition of federal student loan history datafrom National Student Load Data System (NSLDYS),
B& B:2000/01 will be able to expand and improve information on student debt and repayment.

B&B:93/94 provided the data for the NCES report on newly qualified teachers.
B& B:2000/01 offers the opportunity for comparative analyses to determine whether recent
graduates’ perspectives regarding teaching or tendencies to enter teaching changed in the seven
years between these surveys.

B. Overall schedule and products of B& B:2000/01

B& B:2000/01 full-scale data collection is scheduled for June through December 2001.
The operational schedule for the B& B:2000/2001 field test is presented in table 1.1.

Table 1.1 — Start and end datesfor major B& B:2000/2001 field test activities

Activity Start date' End date’
Sampling 12/6/99 12/29/99
Preload base-year data into computer-assisted tel ephone 3/17/00 3/17/00
interviewing (CATI) records

CATI training 3/20/00 3/25/00
Mailed student prenoctification letters 3/27/00 3/27/00
CATI data collection 3/28/00 7/2/00

YThisis the date on which the activity was initiated for the first applicable school and/or its associated students.
Thisis the date on which the activity was completed for the last applicable school and/or its associated students.

The following publications and data products will be produced:

» électronicaly documented, restricted access research files (with associated electronic
codebooks) for research data users;

B&B:2000/01 Field Test Report 2



1. Introduction, Background, and Purpose

» aDataAnalysis System (DAS) for public access to B& B:2000/01 data;

* methodology reports for both the field test and the full-scale studies, providing
details of sample design and selection procedures, data collection procedures,
weighting methodol ogies, estimation procedures and design effects, and the results of
nonresponse bias analyses, and

*  two descriptive summaries: (1) aB&B descriptive summary with an essay, and (2) a
report on newly qualified teachers.

C. Purposeof thefield test

The major purpose of the B& B:2000/01 field test was to plan, implement, and evaluate
al operational and methodological procedures, instruments, and systems proposed for use in the
full-scale study. Many such methodological features, representing enhancements or refinements
to previously used B& B approaches, had not been fully tested in the past. Using and testing
methodologiesin the field test that parallel the data collection procedures proposed for the main
B& B data collection allow such procedures to be modified as necessary, before the much larger
(and more expensive) full-scale data collection activities begin.

3 B&B:2000/01 Field Test Report
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Chapter 2
Design and Method of the Field Test

A. Sampledesign

The B&B:2000/01 field test sample is a sample of postsecondary studentsin the United
States and Puerto Rico who completed a baccalaureate degree between July 1, 1998, and June 30,
1999. Students were identified as potentially eligible for the B& B field test if the institution or
student indicated that the student had received or was a candidate to receive a baccalaureate
degree between July 1, 1998, and June 30, 1999. All potentialy eligible B&B students who
responded in the NPSA S:2000 field test were sampled for the B& B follow-up survey. A
subsample was selected from the potentially eligible B& B students who did not respond in the
NPSAS:2000 field test.

1 NPSAS institutional sample

Effectively, all U.S. ingtitutions eligible for Title IV aioEIthat offered afnademically or
vocationally oriented postsecondary programs were eligible for NPSAS:2000.” Specificaly, to
be eligible for NPSA S:2000, a non-military-academy educational institution must

» offer an educational program designed for persons who have completed secondary
education;

» offer more than just correspondence courses,

» offer at least one academic, occupational, or vocationa program of study lasting at
least 3 months or 300 clock hours;

» offer courses that are open to more than the employees or members of the company or
group (e.g., union) that administers the institution;

* Dbelocated in the 50 states, the District of Columbia, or Puerto Rico; and

1 U.S. military academies were excluded due to their atypical funding/tuition base.

2The NPSAS universe for the field test included all eligible institutions in the 1997-98 I ntegrated Postsecondary
Education Data System (IPEDS) Institutional Characteristics (1C) file.

5 B&B:2000/01 Field Test Report



2. Design and Method of the Field Test

* haveasigned Title IV participation agreement with the Department of Education.

Institutions providing only vocational, recreational, remedial, or correspondence courses, or only in-
house courses for their own employees, were excluded.

Institutions selected for the NPSAS:2000 field test were not selected for the full-scale study
because participation in both surveys was considered excessively burdensome. To accomplish this,
the field test sample was selected after institutions large enough to be certainty institutions in the
full-scale survey were deleted from the field test institutional sampling frame. Then, a stratified
simple random sample of institutions was selected for the field test, using the same 22 strata as the
full-scale study. Although no probability-based inferences were planned for the field test, a
probability-based sample was used because the complement of the field test sample will be used for
the full-scale study-sampling frame.

An important benefit of this method of selecting the institutions for the field test isthat a
more up-to-date institutional sampling frame could be constructed for the full-scale survey without
loss of the ability to generalize to the full population. The full-scale sampling frame will be
constructed from the 1998-99 IPEDS IC file, which became available after the field test sample had
been selected. Institutions that had been selected for the field test sample will be deleted from the
full-scale sampling frame so that they will not be selected for the full-scale sample. The probability
of selection for the full-scale study will be adjusted for institutions on the sampling frame based on
the probability that they were not selected for the field test sample.

Nearly twice as many institutions as needed were selected in the ssmple random sample for
the field test so that the field test sample could be selected purposively from this sample. Three
institutions in Puerto Rico were purposively selected to evaluate the viability of alternative methods
of locating and interviewing students located there, and to check on whether the improved response
rates, which RTI achieved in Puerto Rico in NPSAS:96, would continue. Clusters of institutions
were selected in severa citiesto provide an adequate number of students for testing the field
interviewing procedures. The remaining field test institutions were selected to represent the 22
institutional strata.

In total, 74 institutions were selected for the field test with the expectation that this sample
size would yield 66 institutions that both were eligible and would provide lists for student sampling.
A breakdown of sampled institutions by original institutional stratum is provided intable 2.1. This
table also shows, in total and by institutional stratum, eligibility rates and rates for providing student
lists. Overall, 98 percent of the sampled institutions met NPSAS dligibility requirements, and of
those, about 86 percent provided lists for student sampling.
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2. Design and Method of the Field Test

Table 2.1—NPSAS: 2000 field test institutional sampling, eligibility, and list providing, by
sampling stratum

Sampled institutions Eligible institutions Provided lists

I nstitution sampling stratum Number | Percent® | Number [ Percent® | Number [ Percent®

Total 74 100.0 73 98.6 63* 86.3

Public
1 Less-than-2-year 3 4.1 3 100.0 3 100.0
2 2-year 2 2.7 2 100.0 2 100.0
Total less-than-4-year 5 6.8 5 100.0 5 100.0
3 Bachelor’s, high ed® 2 2.7 2 100.0 2 100.0
4 Bachelor'slow ed® 4 54 4 100.0 4 100.0
5 Master’s, high ed 4 54 4 100.0 3 75.0
6 Master’s, low ed 4 54 4 100.0 4 100.0

Total 4-year non-doctorate-granting 14 189 14 100.0 13 92.9

7 Doctorate-granting, high ed 2 2.7 2 100.0 2 100.0
8 Doctorate-granting, low ed 4 54 4 100.0 2 50.0
9 First-professional-granting, high ed 2 2.7 2 100.0 2 100.0
10 First-professional-granting, low ed 6 8.1 5 83.3 5 100.0

Total 4-year doctorate-granting 14 18.9 13 92.9 11 84.6
Private, not-for-profit

11 Less-than-2-year 2 2.7 2 100.0 2 100.0
12 2-year 2 2.7 2 100.0 1 50.0
Total less-than-4-year 4 54 4 100.0 3 75.0
13 Bachelor’s, high ed 2 2.7 2 100.0 2 100.0
14 Bachelor’s, low ed 5 6.8 5 100.0 5 100.0
15 Master’s, high ed 2 2.7 2 100.0 2 100.0
16 Master’s, low ed 5 6.8 5 100.0 4 80.0
Total 4-year, non-doctorate-granting 14 18.9 14 100.0 13 92.9
17 Doctorate-granting, high ed 2 2.7 2 100.0 1 50.0
18 Doctorate-granting, low ed 5 6.8 5 100.0 47 80.0
19 First-professional-granting, high ed 2 2.7 2 100.0 1 50.0
20 First-professional-granting, low ed 7 9.5 7 100.0 6’ 85.7
Total 4-year, doctorate-granting 16 21.6 16 100.0 124 75.0
Private, for-profit
21 Less-than-2-year 4 54 4 100.0 3 75.0
22 2-year or more 3 4.1 3 100.0 3 100.0
Total private, for-profit 7 9.5 7 100.0 6 85.7

Percent is based on overall total within column.

2Percent is based on number sampled within row.

3Percent is based on number eligible within row.

*Includes two institutions which agreed to provide lists but did not do so in the time provided

5A school was classified as “high ed” if it wasin the top 20 percent of its stratum in terms of the numbers of baccal aureate students
graduating with education degrees.

5A school was classified as “low ed” if it was not in the top 20 percent of its stratum in terms of the numbers of baccalaureate
students graduating with education degrees.

"Includes one institution which agreed to provide lists but did not do so in the time provided.

NOTE: Most first-professional-granting institutions award doctor’ s degrees as well as first-professional degrees.

SOURCE: U.S. Department of Education, National Center for Education Statistics, National Postsecondary Student Aid Study:2000
field test.
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2. NPSAS student sample

Not al students enrolled in eligible institutions were considered eligible for NPSAS. In
addition to being enrolled at a NPSAS-eligible institution during the appropriate time frame (for the
field test, between July 1, 1998, and April 30, 1999; for the full-scale study, between July 1, 1999,
and June 30, 2000), NPSA S-eligible students had to be: enrolled in either (1) an academic program;,
(2) at least one course for credit that could be applied toward fulfilling the requirements for an
academic degree; or (3) an occupational or vocational program that required at least 3 months or
300 clock hours of instruction to receive a degree, certificate, or other formal award. Simul-
taneoudly, they could not be concurrently enrolled in high school, nor enrolled solely in a GED or
other high school completion program.

Students who received a baccalaureate degree at any time between the appropriate dates for
the field test (between July 1, 1998, and June 30, 1999) were ligible for the NPSAS and the
Baccalaureate and Beyond studies.

Students were selected from “unduplicated” d student lists provided by participating
institutions, using the same procedures to be implemented in the full-scale study. While schools
were made aware of student eligibility requirements, asin previous waves of NPSAS, the bulk of
the student eligibility determination was accomplished after sampling from the provided lists (i.e.,
during record abstraction or student interviewing). Incorrect information provided by institutions as
to student status resulted in some other misclassification errors, which were also corrected after
sampling.

Students were stratified within selected institutions into seven strata. Separate strata were
established for baccal aureate degree completers, undergraduates, first-professional students, and
other graduate students. The baccalaureate stratum was subdivided into two mutually exclusive
strata based on whether students’ major field of study was business or another field. Three graduate
strata were defined as: students in master’ s degree programs, students in doctorate degree programs,
and other graduate students. Stratum sampling rates were predetermined for each institution to yield
the desired stratum sample sizes and minimum institution sample sizes.

Business baccal aureate recipients were sampled at lower sampling rates than other
baccal aureate recipients because large proportions of all baccalaureate degrees are awarded to
business mgjors. Differential sampling rates were also used for the three types of graduate students
in order to get adequate representation of students pursuing doctoral degrees and to limit the sample
sizefor “other” graduate students, who are of limited inferential interest. Established sampling rates
were applied to the unduplicated student lists to attain the sample using stratified systematic
sampling procedures. The sample was constrained so that (1) no less than 25 students were to be
selected from each institution, even if the sampling rate had to be raised; and (2) the total sample

3In some instances, the lists could be unduplicated by the supplying institutions. However, in many cases, institutions
were unable (or unwilling) to supply unduplicated lists, and the unduplicating process was accomplished by contractor
staff.
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from an institution did not exceed the expected sample size based on the 1997-98 IPEDS
information by more than 50, even if the rates had to be reduced. The sample size was monitored by
strata and sampling rates were adjusted, where appropriate.

The achieved field test student sample sizes are shown in table 2.2 by institutional type and
student stratum. About half of the overall sample, more than half of the baccalaureate sample, and
almost half of the other undergraduate sample were selected from public institutions (reflecting the
higher undergraduate enrollment in such institutions); however, the graduate/first-professional
sample had a dlightly higher percentage selected from private, not-for-profit institutions than from
public institutions. During the full-scale study, the sample sizes in each student stratum will be
closely monitored and the sampling rates adjusted, as necessary, to achieve target sample sizes.

Table 2.3 shows the base-year NPSAS field test response rates for the B&B cohort. A total
of 1,302 potential baccalaureate degree recipients were identified using institutionally provided lists
of students who graduated or were candidates to graduate between July 1, 1998, and June 30, 1999.
Of the 1,302 potential baccalaureate degree recipients sampled during the base year, 196 were from
institutions that submitted data-file CADE. The collection of CADE information via data file was a
procedural test, and these cases were not intended to be loaded into the computer-assisted telephone
interviewing (CATI) system because there would not be sufficient time to work these casesin CATI
during the base year field test. Therefore, the 196 data file cases were excluded from both the base
year and follow-up samples. Additionally, 61 of the 1,302 B& B sampled students were
subsequently determined in the NPSASfield test survey to be ineligible. Of the remaining 1,045
students sampled as B& B who were eligible for NPSAS, 797 (76.3 percent) participated in NPSAS.
Students in public institutions had the highest NPSAS response rates for the B& B cohort (80.2
percent).

The field test student sample was selected to represent the various institutional sectors so
that we could properly test the study instruments and operations. However, since we are not
interested in making statistical inferences from field test data, ensuring popul ation coverage was not
ascritical for thefield test design asit will be in the full scale study.
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Table 2.2—Initial classification of NPSAS: 2000 field test student sample, by school type and student stratum

Student sampling stratum®

Other undergraduate

Graduate/fir st-professional

Total sample Baccalaur eate samplée? sample samplée?
Institution type Number Per cent Number Per cent Number Per cent Number Per cent
All institutions 2,587 100.0 1,302 100.0 680 100.0 605 100.0
Institutional level
Less-than-2-year 245 9.5 @) @) 245 36.0 @) ©)
2-year 178 6.9 M M 178 26.2 M @)
4-year, non-doctorate-granting 986 38.1 717 55.1 176 25.9 93 154
4-year, doctorate granting 1,178 455 585 44.9 81 119 512 84.6
Institutional control
Public 1,303 50.4 715 54.9 317 46.6 271 44.8
Private, not-for-profit 1,082 41.8 587 45.1 195 28.7 300 49.6
Private, for-profit 202 7.8 M @) 168 24.7 34 5.6
Institutional sector
Public, less-than-2-year 93 3.6 ©) ©) 93 13.7 ©) @)
Public, 2-year 83 32 @) @) 83 12.2 @) ©)
Public, 4-year, non-doctorate-granting 496 19.2 346 26.6 104 15.3 46 7.6
Public, 4-year, doctorate-granting 631 24.4 369 28.3 37 5.4 225 37.2
Private, not-for-profit, 2-year or less 79 31 ©) ©) 79 11.6 ©) @)
Private, not-for-profit, 4-year, non-doctorate-granting 490 18.9 371 285 72 10.6 47 7.8
Private, not-for-profit, 4-year, doctorate-granting 513 19.8 216 16.6 44 6.5 253 418
Private, for-profit, less-than-2-year 98 3.8 @) @) 98 14.4 (M @)
Private, for-profit, 2-year or more 104 40 () @) 70 10.3 34 5.6

TNot applicable.

As expected (and verified following record abstraction), the original sampling frames misclassified some individual students as to baccalaureate, undergraduate, graduate, and
first-professiond status; statistics presented in this table are based on the initial sampling frame classification.
2For this presentation, the two baccalaureate strata (baccal aureate business and baccal aureate other) have been combined and the master’s, doctor’s, other graduate, and first-

professional strata have been combined into a single graduate/first-professional stratum.

SOURCE: U.S. Department of Education, National Center for Education Statistics, National Postsecondary Student Aid Study:2000 field test.
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Table 2.3—B& B cohort NPSAS: 2000 field test responserates, by institution type

Eligible sample | Participating
Institution type students students Responserate (%)
All institutions 1,045 797* 76.3
Ingtitutional level
Bachelor's or less 314 243 714
Master's 292 217 74.3
Doctor’s 115 84 73.0
First-professional 324 253 78.1
Institutional control
Public 565 453 80.2
Private, not-for-profit 480 344 717
Private, for-profit 0 0 M
Institutional sector
Public, bachelor’s or less 120 98 81.7
Public, master’'s 172 136 79.1
Public, doctor’s 76 62 81.6
Public, first-professional 197 157 79.7
Private, not-for-profit, bachelors or less 194 145 74.7
Private, not-for-profit, master's 120 81 67.5
Private, not-for-profit, doctor’s 39 22 56.4
Private, not-for-profit, first-professional 127 96 75.6
Private, for-profit 0 0 (©)

T Not applicable.

*Includes 79 NPSAS-eligible students who did not receive a baccal aureate degree during the NPSAS year (i.e., false positives)
and excludes 12 responding students who were not in the B& B sample (i.e., false negatives).

SOURCE: U.S. Department of Education, National Center for Education Statistics, National Postsecondary Student Aid

Study:2000 field test.

3. B& B follow-up student sample

The sampling frame for the B& B:2000/01 field test was constructed by considering the
following types of students from the NPSAS:2000 field test:

. students who were located and interviewed during the NPSAS:2000 field test, and
confirmed to be baccalaureate recipients between July 1, 1998, and June 30, 1999;

. students who were sampled as members of the B& B cohort, and located but not

interviewed in the NPSAS:2000 field test;

. students who were sampled as baccalaureate recipients, but not located for the

NPSAS:2000 field test;

11
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2. Design and Method of the Field Test

. students who were sampled as baccalaureate recipients but classified as
exclusions-for NPSAS; and

. students who were sampled as baccal aureate recipients but did not meet the
NPSAS dligibility requirements specified in section A.2.

For each of the above categories, table 2.4 shows the distribution of NPSAS:2000 field test and
the B& B follow-up sample.

The first three types of students listed above formed the three sampling strata for the
B&B:2000/01 field test. All students were selected from the first stratum. Within the other two
strata, the stﬁdents were sorted by whether or not they were included in the NPSAS incentive
experiment,” and then they were further sorted by the nine-level institutional sector. Within each
stratum, a systematic sample was sel ected from the sorted frame, which ensured proportional
representation of the students within strata by whether or not they were included in the incentive
experiment and by sector. The total B&B follow-up field test sample size consisted of
855 students, 672 of whom were not in the NPSAS incentive experiment, and 183 of whom were
in the experiment. The B& B follow-up sample distribution by institutional sector is shown in
table 2.5. None of the exclusions or ineligible students was sampled.

B. Datacollection design
1 L ocating

The basic B& B:2000/01 design involved tracing sample members to their current location
and conducting a computer-assisted tel ephone interview with them about their experiences since
the NPSAS:2000 field test interview approximately one year earlier. The data collection
activities, including locating, are shown in figure 2.1. While the flow shown is sequential for any
given case, these activities were quite dynamic. At any given time during the
locating/interviewing period, different sample members were at markedly different stagesin the
flow.

* Students who had died or were incarcerated, institutionalized, or out of the country for the duration of the data
collection period were classified as exclusions for NPSAS.

® See chapter 2, section H.2, for more details.
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Table 2.4—Distribution of NPSAS:2000 field test and B& B:2000/01 follow-up sample sizes

NPSAS: 2000 B& B B& B:2000/01 follow-up
Disposition of NPSAS:2000 field test B& B cases field test sample field test sample size
Total 1,034 855
NPSAS:2000 respondent, confirmed B& B 730 730*
Located but not interviewed in NPSAS:2000 117 59
Not located 131 66
Exclusion 21 0
Confirmed ineligible during NPSAS:2000 35 0

*Includes 718 respondents from the B& B base-year sample and 12 respondents who were not initially selected as part of the B&B
sampl e but were determined to be B& B digible during the base year (i.e., false negatives).

SOURCE: U.S. Department of Education, National Center for Education Statistics, Baccalaureate and Beyond Longitudinal
Study:2000/01 field test.

Table 2.5—B& B:2000/01 field test sample sizes, by sector of NPSAS institution

B& B:2000/01 field
NPSAS: 2000 institutional sector test sample size
Total* 855
Public, 4-year, non-doctorate granting 250
Public, 4-year, doctorate-granting 232
Private, not-for-profit, 4-year, non-doctorate-granting 249
Private, not-for-profit, 4-year, doctorate-granting 123

*The total includes one case that was sampled at a 2-year institution but was determined to be eligible for B& B at another
institution.

SOURCE: U.S. Department of Education, National Center for Education Statistics, Baccalaureate and Beyond Longitudinal
Study:2000/01 field test.
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2. Design and Method of the Field Test

a. Pre-CATI locating

Locating information obtained during the NPSA S:2000 field test was incorporated into the
B&B:2000/01 field test locator database, and sent in batch mode to the U.S. Postal Service National
Change of Address (NCOA) system and Telematch in February of 2000. These services provided
updated address and tel ephone number information respectively. Following the first round of
NCOA and Telematch batch processes and after updating of the locator database with the new
information, a student mailing was sent to al sample members one week before data collection
started. The purpose of the mailing was to inform them of the study and their rights as participants.
In addition, the student mailing gave sample members the opportunity to complete and return an
address update sheet. Each sample member received alead letter, address update sheet, information
leaflet, and business reply envelope (see appendix B). All locating information obtained from the
student mailing was entered into the locator database.

b. CATI locating

Locating and tracing activities took place concurrently with efforts to gain cooperation from
and interview sample members. When assigned a case, the telephone interviewer called the
telephone number designated by the system as the best number (i.e., the number among all available
locator numbers that appeared to have the greatest potential for contacting the sample member) and
attempted to interview the designated sample member. When the person answering the call said that
the sample member could not be reached at that number, the interviewer asked the person how to
contact the sample member. If this query did not provide the information needed, the interviewer
initiated tracing procedures, using al information available to call other contact personsin an
attempt to locate the student. When all tracing options available to the interviewer were exhausted
without success, the case was assigned to RTI’ s Tracing Operations Unit (TOPS) for intensive
tracing.

C. Intensive tracing efforts

TOPS had access to both proprietary and public-domain data. It had real-time accessto
several consumer databases, which contained current address and phone listings for the majority of
consumers with a credit history. In addition to the propriety databases, TOPS had access to various
other information sources, such as data miners, commercial list houses, and NCOA vialeased line.
These sources provided the following searches. name, address, neighbor, business, phone matching
searches, and status as decedent, incarcerated, incapacitated, or military personnel. TOPS employed
these various information sources to locate respondents.

A two-tiered intensive-tracing plan was used to locate B& B sample members. Thefirst tier
involved identifying sample members with social security numbers (SSNs) and processing that
information through consumer database searches. If a search generated a new telephone number,
that case was sent back to CATI for telephone interviewing. If anew address was generated, but no
telephone number, tracers called directory assistance or accessed other databases to obtain telephone
numbersfor CATI. Thisfirst level of effort minimized the time that cases were out of production.
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All remaining cases (those lacking new information from the SSN search) underwent a more
intensive level of tracing in the second tier. This approach involved the following procedures:
(1) checking directory assistance for telephone listings at various addresses; (2) using electronic
reverse-match databases to obtain the names and telephone numbers of neighbors and then calling
the neighbors; (3) calling persons with the same unusual surname in small towns or rural areasto
seeif they were related to or knew the sample member; (4) contacting the current or last known
residential sources such as the neighbors, landlords, current residents, tax assessors, realtors, and
other business establishments related to previous addresses associated with the sample member; (5)
calling colleges, military establishments, and correctional facilities to follow up on leads generated
from other sources; and (6) checking various tracing Web sites. Tracers checked new leads
produced by these tracing steps to confirm the addresses and tel ephone numbers for the sample
members. When the information was confirmed, that case was returned to CATI for telephone
interviewing. If the information could not be confirmed (e.g., there were no working telephone
numbers or numbers for relevant neighborhood sources were unpublished), the case was reviewed
by team leadersin TOPS and the RTI Telephone Survey Unit.

C. Datafiles

The final B&B:2000/01 field-test datafile will be prepared in accordance with NCES-
specified Electronic Codebook (ECB) format guidelines. Activities important to ensuring quality
across data file preparation methods are described below.

1. Data availability throughout data collection period

During data collection, RTI consistently updated master data files containing completed case
data. Batch processes included methods for extracting raw data from Computer-Assisted Survey
Execution System (CASES) interview datafiles. A master data file structure was retained across all
CATI applications in order to concatenate data into a single set of data containing all respondents.
CATI data were extracted periodically to facilitate advance preparation of variable documentation.
This also enabled review of frequency distributions and data analysis while data were still being
collected.

2. Data editing

Data became available for editing during the data collection period, which allowed for
feedback to the field on data quality and more accurate analysis of response data. Asaquality
check, the original skip logic was recreated to ensure that respondents followed the appropriate path
within the CASES instruments. These edit checks were important for correcting errant paths that
the interviewer may have followed but later corrected. Edit checks also ensured that for particular
data elements, responses occurred logically. This process also alowed evaluation of the other case:
when questions the respondent should have been asked were missed. Reserve codes indicated
instances where raw data were updated to reflect the proper logical path. During data collection,
interviewing staff was able to notify project staff of CATI irregularities via* problem sheets’ so that
problems in instrument logic could be corrected.
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D. Instrument design

The B&B:2000/01 field test student telephone interviews were conducted using CATI
technology. In preparation for the development of the CATI instrument, a comprehensive set of
data elements was devel oped from athorough review of the data elements used for the B&B:93
cohort, their relationship to the NPSA S:2000 data el ements, and their relevance to current research
and policy issues. A preliminary set of B& B:2000/01 data elements was refined with input from the
study’ s Technical Review Panel (see appendix A for alist of members) aswell asfrom NCES and
other Department of Education staff. The final set of data elements, presented in appendix C, was
approved by the Office of Management and Budget (OMB) before data collection started.

Based on the set of data elements, the CATI instrument was structured by identifying section
topics and determining the progression of items within sections. Individual items were designed
with severa goalsin mind: (1) using NPSAS:2000 and B& B:93/94 items when feasible; (2)
ensuring consistency with NPSAS:2000 and B& B:93/94 items when items were not identical; and
(3) identifying and preparing wording for item verifications and probes as necessary. Facsimile
instruments are provided in appendix D.

Instrument sections were reviewed on aflow basis by NCES and by selected contractor and
subcontractor staff. As depicted infigure 2.2, the first section determined eligibility for sample
members who did not participate in NPSAS:2000. The following sections collected information
pertaining to postsecondary enrollment since high school completion, respondent demographics,
post-baccal aureate education and employment, and experiences with teaching.

To minimize the interview burden on respondents, the CATI instrument used existing data
whenever feasible. Base-year datafrom the NPSAS:2000 field test interview were preloaded into
the CATI interview; this dictated the flow of many portions of the interview. Certain questions
were asked only if the data were missing from the prior interview.

The CATI interviews were programmed using CASES 4.3 software. The CATI system
presented interviewers with screens of questions to be asked of the respondents, with the software
guiding the interviewer and respondent through the interview, automatically skipping inapplicable
guestions based on prior response patterns. Wording for probing and verification was suggested
when arespondent provided a response that was out of range for agiven item. Asthe CATI
instrument was being designed and programmed, instrument documentation was entered into an
integrated data dictionary system (DDS), which subsequently enabled users to produce deliverable
data fileswith CATI variable documentation. An abbreviated instrument was developed for the
purpose of interviewing special respondent groups such as sample members whose primary
language was Spanish. The facsimile abbreviated instrument, presented in appendix D, focused on
the respondent’ s post-baccal aureate enrollment and work experiences.
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Figure 2.2—Structure and flow of B& B:2000/01 follow-up field test student CATI

Interviewed during
NPSAS:2000?

No

\ 4

Section A: Eligibility
Determination

Enrollment in NPSAS school; other
school enrollment; candidacy for
bachelor's degree

le
*‘

Section B: Undergraduate
Enrollment

Enrollment in NPSAS year; prior
enrollment; program of study;
financial aid; employment while
enrolled

v

Section D: Student Background

Marital status; family composition;
spouse's education; military
service; community service

participation; financial obligations

A 4

Section E: Post-baccalaureate
Education

Graduate school/other enrollment;
financial aid; employment while
enrolled; plans for enrollment

A 4

Section F: Post-enrollment
Employment

Employment status; type of
occupation/industry; employer size;
salary and benefits; On-the-job
training; licensure; unemployment

Section G: Teaching
Experiences

Type of position; location;
certification; preparation and
training; school support; plans to
teach in the future

NOTE: All the original Section C items were moved to other sections. To avoid introducing confusion into the CATI
programming, however, the remaining sections have not been relettered.
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Once all CATI sections had been programmed, test cases were devel oped and prel oaded
for testing the instrument and for training telephone and field interviewers. Project staff and steff
from NCES systematically tested the CATI instrument before the interviewer training. Finally,
preload files containing data from NPSAS:2000 and the Department of Education databases were
prepared and loaded into the CATI system to both guide the interview and assist sample member
locating efforts. Data collection ensued only after all these tasks were compl ete.

E. Training of interviewers

The field test training program was designed to maximize the trainees’ active
participation. Training manuals included atraining guide, an interviewer’s manual, and a
guestion-by-question specification manual. Training for telephone interviewers and supervisors
was conducted in March 2000 and consisted of lectures, demonstrations, and hands-on practice
exercises with the instrument and online coding modules. Trainees were introduced to the
procedural aspects of conducting B& B:2000/01 and were given athorough review of the
guestionnaire. Interviewers were also trained in techniques for gaining cooperation with sample
members, parents, and other contacts, as well as techniques for addressing the concerns of
reluctant participants and avoiding refusals. A copy of the training agenda and the table of
contents from the training manual are located in appendix E.

F.  Telephoneinterviewing

CATI locating and interviewing were conducted from March 28, 2000, through July 2,
2000. CATI procedures included attempts to locate, to gain cooperation from, and to interview
study sample members by telephone. For NPSAS:2000 field test nonrespondents, NPSAS and
B&B dligibility determination was also necessary. A reliability reinterview consisting of a subset
of items from the full instrument was conducted for a subsample of respondents (79).

Locating information gleaned from the pre-CATI locating sources described above was
preloaded for each case. Additionally, information previously collected through NPSAS:2000
was preloaded to personalize interviews and to reduce respondent burden.

An automated call-scheduler assigned casesin the CATI sampleto interviewers based on
time of day, day of week, existence of precise appointments, and type of case. Scheduler case
assignment was designed to maximize the likelihood of contacting and interviewing sample
members. Cases were assigned to various queues for this purpose. Some of the queues included
new cases, Spanish-language cases, initial refusals, and various appointment queues (firm
appointments set by the sample member, appoi ntments suggested by locator sources, and
appointments for cases which wereinitia refusas).

For each case, a calling roster determined the names and telephone numbers for the
interviewersto call. The roster included school-provided and/or student-provided address
information (student permanent, student local, parent, and other contacts) from the NPSA S:2000
field test. Up to six roster-lines were preloaded with contact information. New roster-lines were
added as necessary during the field test as the result of CATI tracing and intensive tracing efforts.
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Once located, some cases required special treatment. To gain cooperation from those
who initialy refused to participate (including locator sources who acted as “ gatekeepers,”
preventing access to the sample member), certain interviewers were trained in refusal conversion
techniques. Sample members and their locator sources who spoke only Spanish, primarily
located in Puerto Rico, were initially assigned to bilingual CATI interviewers.

G. Integrated management system (IMS)

All aspects of the study were under the control of an integrated management system
(IMS) which consisted of several components, or modules::

. Management

. Receipt Control System (RCS)

. CATI

. Field Case Management System (FCMYS)
. Assignment/Transfer System

This modular structure allowed for the streamlining of related tasks and resulted in a centralized,
easily accessible repository for project data and documents.

The Management module of the IMS contained tools and strategies to assist the project
staff and the NCES project officer in managing the study. All information pertinent to the study
could be found here via the World Wide Web in a secure desktop environment: schedules,
monthly progress reports, project plans and specifications, information related to the Technical
Review Panel (TRP), and project deliverables. Also available in the management module was
the latest version of the CATI instrument for testing and review, daily Receipt Control System
(RCS) module status reports, and daily data collection reports.

The RCS module monitored activities related to data collection, including tracing and
locating, thereby enabling project staff to perform stage-specific activities, track case status
closely, identify problems early, and implement solutions effectively. Several applications used
the RCS'slocator datafor daily tasks: The mailout program produced mailings to parent/contacts
and sample members, the query system enabled administrators to review the locator information
and status for a particular case, and the mail return system enabled project staff to update the
locator database as mailings or reply sheets were returned or forwarded. The RCS also interacted
with the Tracing operation system database, sending locator data between the two systems as
necessary.

The CATI module managed development of the CATI instrument within the DDS. The
DDS consisted of a set of linked relational files and associated utilities for developing and
documenting the instrument. Developing the CATI instrument with the DDS ensured that all
variables were linked to their item/screen wording and were thoroughly documented. Also
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included within the CATI module was online coding software (“user exits’) that collected detail
on schools attended, enrollment, industry, occupation, and field of study.

The Field Case Management System (FCMS) module facilitated activities performed by
thefield interviewers. The FCMS allowed field staff to conduct tracing and personal
interviewing activities, to communicate with RTI staff via electronic mail, to transmit completed
cases, to receive new cases, and to transmit production time and expense (PT& E) data back to
RTI.

The Web-based Assignment/Transfer System enabled the field supervisor to make al
case assignments to field interviewers as well asto track progress of cases being worked in the
field.

H. Methodological experimentsand evaluation approaches

1. Pur pose of evaluation procedures

Evaluating field test procedures can lead to improved procedures for the subsequent full-
scale study. Each major component of the field test was evaluated. The methodology consisted
of both formative and summative evaluations. Formative evaluations were of an ongoing nature,
designed to assess tasks at intermediate stages so that the effects of employing alternate
methodol ogies could be analyzed and modifications could be made and assessed before the
affected task was completed. Summative evaluations will be used to optimize proceduresin the
full-scale study. A summary of B&B:2000/01 field test evaluations that were planned and
implemented is provided in table 2.6.

V arious measures were employed to assess the quality of data collection, including
quality assurance (or quantitative) monitoring, qualitative monitoring, and quality circle
meetings. The primary objective was to pinpoint any problems with the questionnaire and
correct them early in data collection. Quality assurance monitoring assessed the quality of the
telephone interviewing, with respect to question delivery and coding of responses. It isexplained
in greater detail in chapter 4. Qualitative monitoring evaluated whether interviewing procedures
were implemented as intended and were effective. The utility of the interview items was also
assessed. On occasion, monitoring revealed the need for individual interviewer retraining (e.g.,
better explanation of the nature of the study, or techniques for refusal avoidance) which was
conducted immediately. Weekly quality circle meetings—during which interviewers,
supervisors, and project technical staff met to discuss data collection issues—proved valuable in
identifying problems with the instrument as well as in building rapport among interviewers and
technical staff. Summaries of the meetings were rapidly disseminated to all interviewers and
supervisors so that those who were unable to attend also benefited.

The study design included a component for direct evaluation of data quality. A reliability
reinterview was administered to arandomly selected subsample of field test respondents to assess
the short-term stability of selected items. The results of the reinterview analysis are presented in
chapter 4.
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Table 2.600 Summary of planned B& B:2000/01 field test evaluations

Major area of evaluation

Evaluation approaches

CATI instrument development

Training

Centralized tracing activities

CATI administration/ data quality

Online coding

File development

Debrief instrument “testers/debuggers’ to determine
appropriateness and accuracy of instrument flow/logic.

Debrief CATI supervisors and interviewers. Debrief field
supervisors and field locatorg/interviewers.

Debrief tracing staff and supervisors. Analyze all levels of tracing
results and costs.

Analyze outcomes and costs/benefits of CATI-external tracing
activities.

Analyze silent monitoring quality control data. Analyze CATI
operational parameters (e.g., numbers of calls per case, total
interviewer hours per completed interview).

Debrief interviewers, refusal converters, bilingual interviewers,
monitors, and supervisors.

Analyze administration time statistics, overall, within section, and
for individual questions and blocks of questions.

Analyze rates of interview nonresponse, early and subsequent
break-off, types of response inconsistencies detected during
interview administration, and nonresponse patterns.

Analyze effect of prior receipt of financia incentive on response
rates.

Analyze response reliability of reinterviews for selected items
(subsample).

Assess feedback from mock interviews conducted with TRP
members.

Compare estimates for selected variables between CATI
respondents and nonrespondents.

Analyze success/accuracy of online coding of IPEDS code,
industry/occupation, and major course of study.

Observe and document any procedural difficulties encountered in
preparation of raw CATI files.
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2. I ncentive experiment

Thefield test included a methodological experiment to determine if respondents who
received an incentive to participate in the base year study (NPSA S:2000 field test) would demand
an incentive to participate in the B&B:2000/01 follow-up study. The assessment was afollow-up
to the incentive experiment conducted as part of the NPSAS:2000 field test.

The NPSAS:2000 field test included an investigation of the impact on response rates of
offering financial incentives to selected sample members, based on their survey status. Offers of
financial incentives proved effective in enhancing response rates for particular categories of
sample members (e.g., preliminary refusals) and was approved for use in the full-scale NPSAS
survey. The experiment implemented as part of the B& B:2000/01 field test was designed to
answer aseries of additional questions pertaining to the B& B cohort. It was particularly
important to determine what impact, if any, the offer of afinancial incentive during the base year
of alongitudinal survey may have on the likelihood of sample members’ response to the
subsequent follow-up survey. Specificaly:

«  What percentage of the sample members who were mailed an incentive during the
NPSASfield test would inquire about an incentive in the B&B follow-up?

«  Among those who inquired about an incentive, what percentage would agree (or not
agree) to do the survey in the absence of an incentive?

«  What percentage would agree (or not agree) to participate in the follow-up survey if
initially offered the same incentive as in the base year?

Overadl, 183 B& B sample members were sent an incentive mailing, including $5, during
the NPSASfield test. Of those, 132 completed the interview and received an additional $15
incentive payment, while the remaining 51 did not complete the interview (25 were located in
NPSAS but refused or time ran out; and the remaining 26 were not located in NPSAS). The
B& B incentive experiment focused only on those 183 sample members who were mailed an
incentive during the NPSAS field test (whether they completed the interview or not). Itis
important to decide how to handle these students in the full-scale B& B follow-up study.

A split-sample experimental design was implemented as part of the B&B follow-up field
test (seefigure 2.3):

Q) The 183 sample members who were mailed an incentive letter as part of the
NPSAS data collection effort were stratified by respondent/nonrespondent status,
school level, and school control.

2 Based upon this stratification, cases were allocated to a“ control” group or an
“experimental” group so that the two groups were identical in terms of respondent
status, school level, and school control characteristics. A variable denoting the
sample members experiment status (control or treatment) was prel oaded into the
CATI system.

3 The offering of the incentive (or lack thereof) was presented to the sample
members as follows:
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«  Sample membersin the “experimental” or “treatment” group received an incentive
letter with $5 cash. The letter explained the study and informed the sample members
that they would receive a check for an additional $15 upon completion of the full
interview. The letters were sent via express mail approximately 7 days after the
initial student mailing was sent.

«  Sample membersin the “control” group did not receive an incentive mailing (they
did, however, receive theinitial student lead letter and information leaflet sent to al
sample members). Sample members who inquired about the incentive during an
interview weretold: “I’m sorry, but for this study we are not offering an incentive
payment.” Theinterviewer then recorded whether the sample member agreed to
continue the interview or terminated the interview.

Results of this experiment are presented in Chapter 3.
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Figure 2.3—Schematic overview of B& B incentive experiment
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Chapter 3

Data Collection Outcomes

A. Locating Outcomes
1 Student locating and interviewing

The conduct of interviews for list-based sample surveys such as B& B:2000/01 involves
two sequential steps: locating (identifying an initial telephone number at which the sample
member can be reached) and interviewing (convincing the sample member to cooperate and
conducting the interview). The level of time and effort required to compl ete these steps with
sample members can vary considerably. Some sample members may be reached and interviewed
on thefirst attempt at contact. Others may require considerable tracing (contacting of parents,
former roommates, etc.) before they are successfully located and interviewed.

The time allowed for the B& B:2000/01 field test was more limited than will be the case
in the full-scale survey. Therefore, procedures for those most difficult to locate and interview
were constricted, with consequent adverse impact on final locating and CATI response rates.

However, arelatively high percentage of sample members were located and interviewed
as part of the B&B:2000/01 field test, given the time constraints associated with conducting a
field test. Thisisat least partially because the B& B:2000/01 field test isarelatively quick
follow-up. Base-year data were collected for respondents only one year earlier, which aids the
success of locating efforts. Even for this highly mobile population of recent college graduates,
locating is much easier one year after initial contact than in alater follow-up.

a. Lead letter and locator mailing to students

One week before the start of data collection for the field test, sample members were sent
an advance mailing that included an address update sheet. Each sample member was asked to
review, correct, and return the sheet. Letters were mailed to 706 sample members, with 149
cases out of atotal sample of 855 unmailed because of incomplete address information. Of these
706 sample member letters, 115 address update sheets with new or confirmed information were
received (14 percent of the total sample).
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b. Results of locating and interviewing effort

Figure 3.1 presents a schematic of the outcomes of student locating and interviewing and
related case-resolution activities. Student interview data were collected exclusively by CATI.
No field interviewing or questionnaire mailings were conducted as part of the field test. Data
collection for the field test lasted approximately 14 weeks, from March 28 through July 2, 2000.

Asshown in figure 3.1, attempts were made to locate 855 student sample members.
Overdl, 769 (90 percent) were located, 71 (8 percent) were not located, 6 (<1 percent) were
considered “exclusions,”~and 9 (1 percent) were determined to be ineligible for the study based
on their responses to the eligibility questions in the questionnaire.

Student interviewing results are a'so shown schematically in figure 3.1. A total of 695 (of
the 840 remaining cases after removing the exclusions) were interviewed. The majority of these
cases (662) completed the entire interview, while 33 completed only a partial or abbreviated
interview. A small number of the partia interviews (4) were classified as such because the
respondent broke off after completing part of the interview. A break-off represented an explicit
or implicit refusal or the arising of some other matter requiring the attention of the respondent,
but such cases could not be converted or recontacted to complete the interview by the end of the
data collection period. A substantial number (29) of these partial interviews, however, resulted
from the administration of an abbreviated interview that consisted of aminimal set of questions
from the full interview. Over half of this group represented interviews with Spanish-speaking
respondents.

Of the remaining 160 cases not interviewed, 71 were not located. A total of 74
potentially eligible students who were located were not interviewed. Of these, 59 were explicit
final refusals for which subsequent attempts at interviewing were determined to be infeasible or
unwise. Not interviewed cases also included 15 sample members for whom time ran out before
they could compl ae the interview; such cases clearly reflect, at least in part, the constricted data
collection period.

An overall student CATI response rate for the B& B:2000/01 field test can be calculated
as the number of respondents interviewed divided by the initial sample size minus the
exclusions:

Student CATI response rate = 695/(855-15) = 82.7 percent.

1 B& B exclusion cases consisted of those whose status (generally obtained through some contacted third party) was
determined to be such that attempts at |ocating/interviewing them during the CATI operational period would be
futile. The designation “exclusions’ indicates that, even though the status of the case was successfully resolved, such
cases were considered “out-of-scope” for locating and interviewing operations. Among the six B& B:2000/01 field
test sample members classified as exclusions, five were determined to be out of the country for the duration of the
data collection period and one sample member was verified as deceased.

*This group likely contained an unknown number of implicit refusal cases—i.e., individuals who after first contact
used answering machines or friends/rel atives as gatekeepers, as well as those who continued to make (and then
break) appointments for an interview “in the future.”
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Figure 3.1—NPSAS: 2000 field test result flow of locating/interviewing activities
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C. L ocating and response rates for base-year respondents and nonrespondents

Table 3.1 provides results for the B& B:2000/01 field test student locating and
interyiewing (for those located) by respondent status in the base-year study (NPSAS:2000 field
test).™ Some significant differencesin locating and interviewing rates are evident. In terms of
locating, just over 94 percent of the NPSAS field test respondents were located, compared to
approximately 74 percent of NPSAS nonrespondents. There were also differencesin interview
rates among the two groups. Among base-year respondents, 93 percent of the located sample
members successfully completed interviews during the B&B follow-up field test. Theinterview
rate was nearly 30 percent lower for NPSA S:2000 field test nonrespondents, with 66 percent of
the located sample members completing interviews.

Table 3.1-B& B:2000/01 field test student locating and interview results, by respondent
statusin the NPSAS: 2000 field test

— L ocated I nterviewed, given locate
NPSAS: 2000 respondent status respondents | Number |Percent | Number Per cent
Total: 840 769 91.5 695 90.4
NPSAS:2000 field test respondent 725 684 94.3 639 934
NPSAS:2000 field test nonrespondent 115 85 73.9 56 65.9

NOTE: Statistics exclude nine B& B-ineligible sample members (as determined in CATI) and six sample members who were
either out of the country during the field test or confirmed as deceased.

SOURCE: U.S. Department of Education, National Center for Education Statistics, Baccalaureate and Beyond Longitudinal
Study:2000/01 field test.

Asshown in table 3.2, nearly one-quarter (23.6 percent) of the completed interviews for
the B&B field test were obtained during the first week of interviewing. By the end of the third
week of data collection, over half (51.4 percent) of the interviews had been completed. After
that, the locating and interviewing effort was much more difficult and time consuming, with the
remaining interviews being collected over the last 11 weeks of data collection.

*The statistics in table 3.1 exclude the nine B& B:2000/01 ineligible sample members determined during CATI interviewing and
the six exclusions; they do not exclude any potential ineligibles likely to be part of the unlocatables.
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Table 3.2-B& B:2000/01 field test response rates, by number of weeks worked*

Weekly Weekly Cumulative Cumulative
Number of weeks of data number per cent number per cent
collection? complete complete complete complete
Tota 695 100.0 695 100.0
1 164 23.6 164 23.6
2 130 18.7 294 42.3
3 63 9.1 357 514
4 36 5.2 393 56.6
5 58 8.4 451 65.0
6 29 4.2 480 69.2
7 27 39 507 73.1
8 33 4.8 540 779
9 11 15 551 79.4
10 27 3.9 578 83.3
11 55 7.9 633 91.2
12 18 25 651 93.7
13 28 4.0 679 97.7
14 16 2.3 695 100.0

statistics in table 3.2 exclude nine B& B:2000/01 ineligible sample members and six sample members who were either out of the
country for the duration of the field test or were deceased.

2Number of weeks of data collection is based on the number of weeks between the date data collection began and the final day of
data collection.

SOURCE: U.S. Department of Education, National Center for Education Statistics, Baccalaureate and Beyond Longitudinal
Study:2000/01 field test.

d. Sour ce of locating information for completed interviews

Locating students in alongitudinal study to interview them is a complex task requiring
multiple sources of information. Leads developed through one source may need to be verified
using another data source or locating technique.

Table 3.3 presents the original source of the telephone number at which the interview was
completed. Tracing leads obtained via telephone during CATI data collection were the most
important sources of these numbers, accounting for 211 of the final 695 completed interviews, or
30 percent. The remaining 70 percent came from a variety of other sources, including locating
information collected during the base-year (NPSAS:2000) study (28.4 percent), pre-data-
collection activities using NCOA or Telematch address and telephone number processing (23.3
percent), returns from student prenotification letters (9.2 percent), centralized tracing by TOPS
(5.6 percent), and, finally, student call-ins to the study’ s toll-free number (3.2 percent).
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Table 3.3—B& B:2000/01 field test source of locating information for completed interview

L ocating source Number of cases Per cent of cases
Total 695 100.0
New information via CATI 211 304
NPSAS:2000 |ocating information 197 284
National Change of Address/Telematch 162 233
Student mailing 64 9.2
Intensive tracing 39 5.6
Respondent call-in from new number 22 32

NOTE: Thistable indicates the number and percent of cases completed, by the source that first produced the telephone number or
address at which the interview was completed.

SOURCE: U.S. Department of Education, National Center for Education Statistics, Baccalaureate and Beyond Longitudinal
Study:2000/01 field test.

e Student prenotification letter and address updates

Not surprisingly, student contact and interview rates varied considerably based on
whether or not sample members returned the address/tel ephone update sheet sent to them as part
of the prenatification mailing (see table 3.4). While the return rate for these sheets was modest
(with 114 of 840 eligible sample members returning update sheets, or 13 percent), the contact
and interview rates for those who did return the forms was nearly universal. Of the 114 sample
members who returned an update sheet, 113 were located by interviewers. Among those cases,
110 (97.4 percent) completed the field test interview. The four who did not complete the
interview were refusals. In short, while the percentage of update forms returned was relatively
low, the contact and interview rates among those who did return such forms was extremely high.

Table 3.4—B& B:2000/01 field test locate and interview rates, by student return of address

updateform
Interviewed, given
Total Contacted contact
Student mailing status respondents Number Per cent Number Per cent
Total 840 769 91.5 695 90.4
Returned update form 114 113 99.1 110 97.4
No update form returned 726 656 90.4 585 89.2

NOTE: Statistics exclude nine B& B-ineligible sample members (as determined in CATI) and six sample members who were
either out of the country during the field test or confirmed as deceased.

SOURCE: U.S. Department of Education, National Center for Education Statistics, Baccalaureate and Beyond Longitudinal
Study:2000/01 field test.
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f. E-mail contact with sample members

As part of the B& B:2000/01 field test effort, the use of e-mail as a means of contacting
otherwise hard-to-reach sample members (i.e., those requiring 10 or more call attempts) was
evaluated. E-mail addresses were collected from sample members both during the base year
interview (NPSAS:2000) and as part of the update sheets sent to sample members.
Approximately 8 weeks into data collection, these e-mail addresses were used to contact sample
members who had not yet completed the B& B:2000/01 field test interview. The e-mail message
briefly described the study, indicated our previous attempts to reach the sample member, and
encouraged the student to contact us viatelephone or e-mail to complete the survey or to
establish a date and time for an interviewer to call. By this stage of data collection, there were 73
sample members for whom we had avalid e-mail address (i.e., we had an e-mail address and
when the message was sent it was not returned as “undeliverable’—the sign of a“bad” e-mail
address). Among these, 61 (83.6 percent) were ultimately located and nearly 87 percent of those
contacted completed the interview (see table 3.5). E-mail appears to have been an effective
mode of communication for establishing contact with otherwise hard-to-reach sample members.

Table 3.5—B& B:2000/01 field test locate and interview rates, by e-mail status

Interviewed, given
Total Contacted contact
E-mail status respondents Number Per cent Number Per cent
Tota 840 769 91.5 695 90.4
Had valid e-mail address 73 61 83.6 53 86.9
No e-mail address 767 708 92.3 642 90.7

NOTE: Statistics exclude nine B& B-ineligible sample members (as determined in CATI) and six sample members who were
either out of the country during the field test or confirmed as deceased.

SOURCE: U.S. Department of Education, National Center for Education Statistics, Baccalaureate and Beyond Longitudinal
Study:2000/01 field test.

0. Intensive locating during data collection

Intensive tracing efforts were required for cases in which preloaded CATI locating
information failed to result in contact with the sample member. These intensive tracing
activities were as follows.

»  Caseswith valid addresses that were not |ocated during the CATI operations were
sent to FastData for telephone number updates. New information was then returned
to CATI for further follow-up.

»  Casesreturned from FastData without additional information were assigned to TOPS
for intensive tracing.

»  Caseswithout valid mailing addresses were a so assigned to receive intensive tracing
from TOPS.
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The final locate and interview rates for cases requiring centralized tracing are provided in
table 3.6. Of the 141 cases sent to the tracing unit for intensive locating efforts, 85 were located
(60.3 percent) and, of those located, nearly 85 percent were interviewed. In sum, athough not all
sample members were found using centralized tracing techniques, these techniques did result in
contracts for amajority of the cases in which they were used.

Table 3.6—B& B:2000/01 field test contact and interview rates, by intensive tracing efforts

Interviewed, given
Total Contacted contact
Tracing status respondents Number Per cent Number Per cent
Tota 840 769 91.5 695 90.4
No intensive tracing required 699 684 97.9 623 91.1
Intensive tracing required 141 85 60.3 72 84.7

SOURCE: U.S. Department of Education, National Center for Education Statistics, Baccalaureate and Beyond Longitudinal
Study:2000/01 field test.

NOTE: Statistics exclude nine B& B-ineligible sample members (as determined in CATI) and six sample members who were
either out of the country during the field test or confirmed as deceased.

For hard-to-locate sample members, generally no single source of information is adequate
to achieve the level of locating required. Rather, a successful locating effort requires blending
multiple sources of information. Centralized tracing was conducted as part of the field test for
cases in which telephone leads were exhausted during the CATI phase of data collection.

Table 3.7 provides an overview of the sources used during intensive tracing of the hard-to-reach
B&B:2000/01 field test sample members. Note that although the table provides information on
the number and percent of sample members who were ultimately located when a particular
source was used, most of the cases were traced using multiple sources.

Table 3.7—B& B:2000/01 field test locate rates, by tracing sour ce used during intensive
tracing efforts

Casesinvolving intensive tracing
Respondents located
Tracing source Total Number Per cent
Consumer database search 137 83 60.6
Directory assistance 118 69 58.5
Database — address search 82 45 54.9
Database — reverse phone lookup 57 31 54.4
Database - name search 66 31 47.0
Internet search 53 23 43.4
Database — neighbor search 18 4 22.2

NOTE: Most cases were traced using multiple sources so numbers and percentages add up to more than the total.

SOURCE: U.S. Department of Education, National Center for Education Statistics, Baccalaureate and Beyond Longitudinal
Study:2000/01 field test.
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Contact was made with sample membersin 61 percent of the cases where information
from consumer databases was used as part of the locating effort. Directory assistance was a
factor in locating about the same percentage of hard-to-locate sample members (58.5 percent).
Over half of the cases for which address search databases (54.9 percent) or reverse telephone
look-ups (54.4 percent) were used resulted in contact with a sample member.

If more extensive searches were required (such as generic database name searches or
Internet searches), the percentage of sample members located was reduced. These techniques
were used only if previous search efforts failed to provide sufficient locating information. Fewer
than half of those cases for whom these more extensive tracing technigques were required were
ultimately located (47 percent for name searches and 43.4 percent for Internet searches). Fi nall)éI
just onein five (22.2 percent) of those for whom neighbor searches were required were located.

2. Refusal conversion efforts

Refusal conversion procedures were used to gain cooperation from individuals who
refused to participate when contacted by telephone interviewers. Refusals came not only from
sample members, but also from spouses, housemates, parents, and other gatekeepers. When
either a sample member or a gatekeeper refused to participate in the locating or interviewing
effort, the case was referred to a specially trained refusal-conversion specialist in the Telephone
Survey Unit. There were 195 initial refusals among the field test sample (23 percent of the
initially fielded sample of 855). Most refusals came from sample members (122 refusals),
although 73 refusals were by other contacted individuals (see table 3.8). In all, 59 percent of the
cases with initial refusals were successfully converted into completed interviews. The
conversion rate was 52 percent among refusing sample members.

Table 3.8—B& B:2000/01 field test conversion of initial refusals, by source of refusal

NsET & it Respondentsinterviewed, given initial refusal
Who refused refusals Number Per cent
Tota 195 114 58.5
Sample member 122 63 51.6
Other individual 73 51 69.9

SOURCE: U.S. Department of Education, National Center for Education Statistics, Baccalaureate and Beyond Longitudinal
Study:2000/01 field test.

The success of converting refusals varied according to the sample member’ s response
status in the base-year study (seetable 3.9). Among respondents to the NPSA S:2000 field test
interview, 68 percent of the sample members who initially refused to be interviewed (or whose
gatekeeper refused) ultimately completed the B& B:2000/01 field test interview. In contrast, only
26 percent of the base-year nonrespondents were successfully converted.

* Neighbor searches involve the use of databases to identify the addresses and telephone numbers of properties or
apartments located in close proximity to the sample member’s last known address. The assumption is that these are
current or former neighbors who may be able to provide current locating information for the sample member.
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Table 3.9—B& B:2000/01 field test conversion of initial refusals, by respondent statusin

NPSAS: 2000 field test

NPSAS: 2000 field test NsET & it Respondentsinterviewed, given initial refusal
respondent status refusals Number Per cent

Tota 195 114 58.5
Respondent 152 103 67.8
Nonrespondent 53 11 25.6

SOURCE: U.S. Department of Education, National Center for Education Statistics, Baccalaureate and Beyond Longitudinal
Study:2000/01 field test.

3. Reliability reinterview

A subsample of eligible sample members who completed the B& B:2000/01 field test
interview was selected to participate in areliability reinterview, containing a subset of items from
theinitial interview. A random selection algorithm was programmed directly into the CATI
instrument. Sample members selected for the reinterview were informed of their selection at the
end of theinitial interview and allowed an opportunity to agree to the reinterview or to refuse it
at that time.

A total of 83 respondents were selected for the reliability reinterview. Due to the built-in
delay in administering the reinterview (a delay of approximately 3—4 weeks from the initial
interview) and the need to compl ete reinterviews during the same time frame as the field test
interview, those selected for reinterview were more likely to be those sampled and interviewed
early during the data collection period for the field test. Such individuals were those most easily
located and convinced to participate in the initia interview. Consequently, the reported
agreement and reinterview rates are probably higher than if the reinterview respondents had been
sampled subsequent to the initial data collection effort.

4. I nterview burden and effort

This section of the field test report reviews the effort and burden associated with the
B&B:2000/01 field test student interview. We examine the interview’ s length by considering the
timing analysis statistics. Thisinformation is useful because it provides evidence that can reduce
respondent burden, reduce data collection effort and cost, and improve data quality. Then we
consider the effort required to locate and interview sample members for the study using the
average interview time.

During CATI instrument development, project staff embedded time stamps at the start
and end of the interview, as well as the beginning and end of each interview screen, which could
include up to eight related items. The time stamps measured the elapsed time to compl ete each
segment of the interview, and enabled project staff to monitor the time required to complete
specific interview items, the online coding programs, sections of the interview, and the entire
interview.
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The time (in minutes) needed to conduct a student interview is shown by interview
section in table 3.10. Sections are listed in the table in the order in which they were presented.
Certain sections of the interview applied to selected groups of respondents (see figure 2.2,) so
timing results are presented for the overall cohort, and by subgroup. For example, Section A was
designed for base-year nonrespondents, so the number of casesin that group was less than for the
rest of the instrument. Respondents who were currently teaching skipped the post-baccalaureate
employment section and proceeded directly to the teaching section.

Table 3.10 presents timing results for the B& B:2000/01 field test cohort. Overall average
administration time to complete the student interview was 18 minutes. There was no difference
in average completion time due to base-year response status (seetable 3.11). Both respondents
and nonreﬁ)ondents to the NPSA S:2000 field test took an average of 18 minutes to complete the
interview.™ For respondents who had taught since graduating (see table 3.12), the average
interview time was 21 minutes compared to 17 minutes for those who had not taught.

The Technical Review Panel reviewed the administration time and then recommended
certain items for deletion in the full-scale study. Itemsto be excluded typically showed alack of
temporal stability or extremely low variance of responses (see chapter 5).

Interview administration time, however, reflected only asmall fraction of the time
required to obtain a completed interview. Time was spent by locator/interviewers in locating,
scheduling call-backs, attempting refusal conversion, and other related activities. Thistime was
spent whether or not interviews were obtained. The average locator/interviewer time
requirement for each completed interview was slightly more than 2 hours.

Table 3.10—Average minutes to complete B& B:2000/01 field test student interview, by
interview section

CATI section* Averagetime Number of cases
Section A — digibility determination for NPSAS non-respondents 0.48 50
Section B — enrollment history 5.38 665
Section D — student background 293 663
Section E — post-baccal aureate education 2.64 665
Section F — employment/income 4.66 663
Section G — teaching experiences 2.40 662
Total interview 18.22 666

LAl the original Section C items were moved to other sections. To avoid introducing confusion into the CATI programming,
however, the remaining sections have not been relettered.

NOTE: A section was considered complete if the amount of time to complete the section was greater than zero and the section
completion flag was set. Section outliers were removed from the timing calculations (2 in section A, 1in section B, 3in
section D, 1in section F, and 2 in section G).

SOURCE: U.S. Department of Education, National Center for Education Statistics, Baccalaureate and Beyond Longitudinal
Study:2000/01 field test.

® Although base-year nonrespondents had to complete an extra section (to determine study eligibility,) the average
time was actually shorter than for base-year respondents. However, the eligibility determination items were very
short, and the number of cases who went through the eligibility determination section was very small relative to the
total number of respondents.
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Table 3.11—Average minutes to complete B& B:2000/01 field test student interview, by
interview section and NPSAS: 2000 response status

NPSAS: 2000 field test NPSAS: 2000 field test
Total nonr espondent respondent
Average | Number of | Average | Number of | Average | Number of
CATI section® time cases time cases time cases
Section A — dligibility determination for NPSAS  0.48 50 0.48 50 () 0
nonrespondents
Section B — enrollment history 5.38 665 5.50 52 5.37 613
Section D — student background 293 663 2.73 51 2.95 612
Section E — post-baccal aureate education 2.64 665 2.09 52 2.69 613
Section F — employment/income 4.66 663 4.80 52 4.65 611
Section G — teaching experiences 2.40 662 1.99 52 244 610
Total interview 18.22 666 17.84 52 18.26 614

T Not applicable.

LAl the original Section C items were moved to other sections. To avoid introducing confusion into the CATI programming,
however, the remaining sections have not been relettered.

NOTE: A section was considered complete if the amount of time to complete the section was greater than zero and the section
completion flag was set. Section outliers were removed from the timing calculations (2 in section A, 1in section B, 3in

section D, 1in section F, and 2 in section G).

SOURCE: U.S. Department of Education, National Center for Education Statistics, Baccalaureate and Beyond Longitudinal

Study:2000/01 field test.

Table 3.12—Average minutesto complete B& B:2000/01 field test student interview, by interview

section and teaching status

B& B:2000/01 field test | B& B:2000/01 field test
Total nonteachers teachers

Average | Number of | Average |[Number of | Average |Number of
CATI section® time cases time cases time cases
Section A — dligibility determination for NPSAS 0.48 50 0.46 40 0.59 10

nonrespondents

Section B — enrollment history 5.38 665 5.25 504 5.80 161
Student background 293 663 2.88 504 3.08 159
Section E — post-baccal aureate education 2.64 665 2.58 504 284 161
Section F — employment/income 4.66 663 5.78 502 119 161
Section G — teaching experiences 240 662 0.80 502 7.44 160
Total interview 18.22 666 17.47 505 20.58 161

L All the original Section C items were moved to other sections. To avoid introducing confusion into the CATI programming,
however, the remaining sections have not been relettered.

NOTE: A section was considered complete if the amount of time to complete the section was greater than zero and the section
completion flag was set. Section outliers were removed from the timing calculations (2 in section A, 1in section B, 3in

section D, 1in section F, and 2 in section G).

SOURCE: U.S. Department of Education, National Center for Education Statistics, Baccalaureate and Beyond Longitudinal

Study:2000/01 field test.
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5. Interviewer hours

During the B& B:2000/01 field test, telephone interviewers worked atotal of 1,374 hours
to obtain completed interviews from 695 sample members who completed full or partial
interviews and 79 individuals who completed reliability reinterviewsin CATI. Excluding the
time each interviewer spent in training or attending quality circle meetings, and the additional
time that team leaders and other senior telephone interviewers allotted to supervision and
monitoring, this represented an average of 2.0 hours per completed interview. Since the average
time to administer the interview was just over 18 minutes, most interviewer time clearly was
spent in other activities, primarily in locating and contacting. In addition to the telephone
interviewers, supervisors and monitors worked 488 hours during the field test, or approximately
1 hour for every 3 hours of telephone interviewing. Another 202 hours were attributed to refusal-
conversion training, quality circle meetings, and debriefing meetings.

Thelevel of effort required to complete interviews varied considerably across shifts and
days of the week. Asshown in table 3.13, the lowest “hours per complete interview” average
was obtained on Mondays, particularly during the evening shift (average of 1.5 hours per
complete). The highest hours per complete were incurred on Thursdays during the day shift
(average of 2.7 hours per complete). Therelatively small size of the interviewing staff on a
particular shift (ranging from two to five interviewers per shift) makesit difficult to determine
whether these variations are due to the availability (or lack thereof) of sample members during
those periods or to variationsin interviewer efforts on those shifts.

Table 3.13—B& B:2000/01 field test aver age hour s per complete, by day of the week and

time of day
Day of the week
Overall
Time of shifts average | Monday | Tuesday |Wednesday | Thursday | Friday |Saturday®| Sunday?
Total 2.0 15 19 2.0 21 2.2 2.2 2.2
8:30 am. -4:59 p.m. 21 17 1.9 25 2.7 1.9 ©) @)
5:00 p.m. -11:59 pm.| 1.9 15 1.9 1.8 2.0 2.3 ©) ©)

TNo data available for thistime slot given the different schedule on weekends.
! Interviewing hours for Saturday were 9:00 am-5:00 p.m.
2 Interviewing hours for Sunday were 1:30 p.m.—9:30 p.m.

SOURCE: U.S. Department of Education, National Center for Education Statistics, Baccalaureate and Beyond Longitudinal
Study:2000/01 field test.
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6. Number of Calls

Telephone interviewers n'ﬁde 15,347 telephone calls during the field test, with an average
of 17.9 calls per sample member.® An average of 15.4 calls was required to obtain the 695
completed cases. Slightly more than half of the completed telephone interviews (52.5 percent)
were completed with fewer than 10 calls, 32.0 percent required 10 to 29 calls, and 15.5 percent of
the completed cases required 30 or more call attempts.

Of the 15,347 callsmade, 1 in 5 resulted in contact with an individual. Nearly half of the
contacts (47.1 percent or 7,234 calls) resulted in contact with an answering machine, reflecting
the heavy usage of such devices among this population. An answering machine was reached at
least once (and often multiple times) for three of every four B& B sample members. The
remaining one-third (33.7 percent) of the calls made were other noncontacts (busy, ring/no-
answer, fax line, pager, etc.).

7. Answering machines, messages, and call-ins

Answering machines are an increasing problem for all studies conducted by telephone.
Whether the machines are used to screen unwanted calls or used to facilitate “on the go”
lifestyles, answering machines pose an obstacle to contacting sample members and completing
interviews. On average, the higher the percentage of calls resulting in an answering machine
disposition, the greater the average number of call attempts required to complete the interview.
Where no machine was encountered, an average of 6.0 calls was required to obtain a completed
interview. If fewer than 50 percent of the call attempts reached an answering machine, it took an
average of 14.5 call attempts to complete the interview. Finaly, among cases where an
answering machine was reached on 50 percent or more of the call attempts, it took on average
24.9 call attempts to complete an interview.

Answering machines are not, however, insurmountable barriers. Table 3.14 providesthe
contact and interview rates for hard-to-reach cases. Asthe table shows, ultimately we were able
to contact over 90 percent of those hard-to-reach sample members where an answering machine
was encountered on one or more call attempts. This high success rate holds even for cases where
amachine was encountered on 50 percent or more of the call attempts. Likewise, completed
interviews were obtained from 85 percent of these hard-to-reach cases, despite the interviewer
reaching an answering machine on one or more attempts.

® These figures are based on calls made by telephone interviewers and exclude calls made by TOPS in the course of
attempting to locate sample members.
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Table 3.14—B& B:2000/01 field test contact and interview ratesfor hard-to-reach
respondents, by percentage of callswhere an answering machine was reached

Per cent of callsresulting in Sl Contacted Interviewed, given contact
answering machine respondents* Number Per cent Number Per cent
Total 434 387 89.2 330 85.3
0% 39 27 69.2 24 88.9
Less than 50% 214 194 90.7 165 85.1
50% or more 181 166 91.7 141 84.9

*Calculationsinclude only cases with 10 or more call attempts (i.e., those considered to be hard to reach).

SOURCE: U.S. Department of Education, National Center for Education Statistics, Baccalaureate and Beyond Longitudinal
Study:2000/01 field test.

Answering machines can aso serve as a vehicle for making contact with a sample
member. Messages left on answering machines are the functional equivalent of “electronic lead
letters,” notifying sample members of an impending call from an interviewer. During the B&B
field test, the following message was left the first and fourth time an answering machine was
encountered at a particular telephone number:

“1 am calling for the U.S. Department of Education about a research study in
which (sample member name) has been selected to participate. Please ask
(him/her) to call “(name)” at 1-800-555-5555, and refer to ID number
"(unique ID)" to complete the study. Thank you.”

The message (1) notified the sample members that they had been selected for aresearch
study and (implicitly) that they would be recontacted in the near future, and (2) encouraged them
to call in to complete the interview. Asshown in table 3.15, a sizable portion of the field test
sample did call in to complete the interview. Intotal, 165 callers used the toll-free number
established for the study. Among these, 86.1 percent (142 cases) completed the interview upon
calling in. Among those who did not complete the interview when they caled in, the callswere a
relatively even mix of refusals by the sample member, contact persons calling to provide new
locating information for the sample member, or contacted individuals calling to say they did not
know the sample member or did not know where to contact him or her.
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Table 3.15—B& B:2000/01 field test interview results, by call-insto toll-free study number

Respondents interviewed
M essage left on answering machine Total number of call-ins Number Per cent
Total 165 142 86.1
No message 18 14 77.8
Message left 147 128 87.1

SOURCE: U.S. Department of Education, National Center for Education Statistics, Baccalaureate and Beyond Longitudinal
Study:2000/01 field test.

Note: Because respondents were not asked directly what encouraged themto call in, it is not possible to examine directly the
impact on call-ins of leaving messages versus obtaining the toll-free number from some other source, such as a third-party
contact, initial student lead |etter, or follow-up incentive mailing. The results presented here, therefore, simply provide a
breakout of call-ins by respondents who received a message on their answering machine and those who did not, because no
answering machine was encountered on any attempt to reach the respondent.

B. B&B:2000/01 field test incentive experiment
1 Overview of theincentive experiment

As explained in section 2.H.1, the incentive experiment implemented during the
B&B:2000/01 field test was designed to examine the likelihood that sample membersin the
follow-up study who received an incentive payment in the base-year study would respond to a
request for afollow-up study. In particular, the questions of interest involved (1) whether or not
sample members who received a modest incentive ($20) for their participation in the
NPSAS:2000 field test study would participate in the follow-up without an incentive, and (2) if
such respondents received an incentive at the beginning of the follow-up study, whether they
would respond more quickly than those not receiving an incentive, thereby lowering the level of
effort for such cases.

NPSAS:2000 sample members who received an incentive in the base-year study were
randomly assigned to one of two groups for the B&B field test: an incentive group and a control
group. Incentive group members received a $20 incentive the first week of data collection to
complete the interview; control group members received no incentive. All other survey
activities, such as contacting/interviewing, tracing/locating efforts, and the like, were similar for
the two groups. Sample members selected to receive an incentive were sent a personalized letter
delivered by express overnight service. Enclosed with the letter was a $5 bill and instructions for
completing the interview by calling atoll-free telephone number. After successfully completing
the B& B:2000/01 interview, whether by call-in to the toll-free number from the sample member
or through a subsequent call from atelephone interviewer, each respondent in the treatment
group received an additional payment of $15 by personalized check.

2. Results of the incentive experiment

Of the 179 casesin the field test who were eligible for the experiment, 90 cases were
selected to receive an incentive, and 89 cases were assigned to a control group. Asshown on
table 3.16, 60 percent (54 of the 90 cases) of the sample members who received an incentive
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completed the interview during the time frame in which the experiment was conducted. Among
the control group, completed interviews were obtained by half of the sample members (45 of 89
cases). The difference between those who received an incentive and those who did not is not
statistically significant.

In terms of level of effort (seetable 3.17), it took fewer call attempts to obtain completed
interviews with sample members who received the incentive mailing at the outset of the study
compared to those in the control group (9.6 versus 12.2 call attempts). These results, however,
are not statistically significant either.

Finally, the experiment was also designed to alow interviewers to note whether or not
sample members—particularly those in the control group—inquired about the incentive at the
outset of the study. Among respondents who did not receive an incentive mailing, only six asked
about the possibility of receiving an incentive for their participation in the B& B:2000/01 follow-
up: two refused to participate and four continued to participate upon learning that they would not
be éigible for the incentive.

Table 3.16—B& B:2000/01 field test inter view outcome, by incentive experiment group

Inter view outcome

Total number in

I ncentive experiment group group Number complete Per cent complete
No incentive 89 45 50.6
Received incentive 90 54 60.0

NOTE: Significance: p < .05 using a Chi-square test of significance. This analysis showed no significant difference between
incentive groups.

SOURCE: U.S. Department of Education, National Center for Education Statistics, Baccalaureate and Beyond Longitudinal
Study:2000/01 field test.

Table 3.17—B& B:2000/01 field test mean call attemptsfor completed interviews, by
incentive experiment group

Inter view outcome

M ean call attempts
I ncentive experiment group Number complete per complete
No incentive 45 12.2
Recelved incentive 54 9.6

NOTE: Significance: p < .05 using an F-test of means. This analysis showed no significant difference between incentive
groups.

SOURCE: U.S. Department of Education, National Center for Education Statistics, Baccalaureate and Beyond Longitudinal
Study:2000/01 field test.
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Chapter 4

Evaluation of Data Quality

A. Réliability of interview responses

The temporal stability of a subset of interview items was evaluated through reinterview.
Reinterviews were administered to a randomly selected subsample of 79 respondents who
completed the full interview within the first 6 weeks of data collection and agreed to participate
in the reinterview. The reinterview included items that were newly designed for the
B&B:2000/01, or revised since being used in either B& B:93/94 or NPSAS:2000. The items
assessed facts rather than attitudes, because valid and reliable responses needed to remain stable
for the time between initia interview and reinterview. A paper facsimile of the reinterview is
provided in appendix D.

Reinterview respondents were contacted 5 to 7 weeks after they completed the initial
interview, and their responses in the initial interview and the reinterview were compared. Two
measures of temporal stability were computed for all paired responses. The first, percent
agreement, was determined in one of two ways. For categorical variables, the
interview/reinterview responses agreed when there was an exact match between the two
responses. For continuous variables, the two responses werﬁconsi dered to match when their
values fell within one standard deviation unit of each other.

The second measure evaluated temporal stability using one of three relationa statistics:
Cramer’sV, Kendall’ s tau-b (tb), and the Pearson product-moment correlation coefficient (r).
Which of the three statistics was used depended on the properties of the particular variable. That
is, Cramer’s V statistic was used for items with discrete, unordered response categories (e.g.,
yes/no responses). Kendall’ s tau-b (tb) statistic, which takes into account tied rankings,~was
used for questions answered using ordered categories (e.g., never, sometimes, often). For items
yielding interval or ratio scale responses (e.g., income), the Pearson product-moment correlation
coefficient (r) was used.

Mhisis equivalent to within one-half standard deviation of the average (best estimate of actual value) of the two
responses.

’See M. Kendal [, “The Treatment of Tiesin Rank Problems, Biometrika 33 (1945): 81-93; and A. Agresti, Analysis
of Ordinal Categorical Data (New York, NY: Wiley & Sons, 1984).
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Analyses were based on the 79 respondents who completed reinterviews. Effective
sample sizes are presented for all results because analyses needed to be restricted to cases with
determinate responses to the relevant items in both interviews.

Because not all items were applicable to all respondents (e.g., some questions were asked
only of graduate students or those currently employed), variation exists in the number of cases on
which the reliability indices were based for the items considered. For administering the
reinterview, information from the initial interview was preloaded to ensure that school-specific
and job-specific items were asked for the same school and job across the two interviews.

1. First-year enrollment experiences

Table 4.1 presents the results of reliability analyses for the set of items pertaining to first-year
enrollment experiences. Percent agreement ranges from 75.9 to 91.1 percent and the relational
statistic ranges from 0.71 to 0.88. The item with the lowest reliability is the number of jobs held
while enrolled during the respondent’ s first year of postsecondary education, with 75.9 percent
agreement and arelational statistic of 0.71. Thisis not surprising given that the time referent for
these questions is approximately 4 to 5 yearsin the past. Given the amount of time that had
passed since the activities in question, the temporal stability of the two remaining itemsis quite
good.

Table 4.1—Reéliability indicesfor first-year enrollment experiences

Number of Per cent Relational
Data element cases' agreement® | statistic?
First-year residence 79 91.1* 0.88°
Number of jobs held while enrolled during first year 79 75.9 0.71
Number of hours worked/week while enrolled during first year 44 86.4 0.84

! Analyses were conducted only for respondents with determinate responses on both the initial interview and the reinterview; not
all questions were applicable to al respondents.

2 Unless otherwise indicated, this percentage reflects an exact match of the paired responses.

3 Unless otherwise indicated, the relational statistic used hereis Kendall’s tau-b (tb).

* This percentage reflects values that fall within one standard deviation unit of each other.

> Therelational statistic used hereis Pearson’s product moment correlation coefficient, r.

NOTE: Analyses are based on 79 respondents to the reliability reinterview.
2. Employment in 1999

Table 4.2 presents the results of reliability analyses for the set of items pertaining to work
and income for calendar year 1999. The measures of temporal stability for income earned from
work in 1999 are exceptionally high, with 96.9 percent agreement and arelational statistic of
0.93. Percent agreement is also good for the item representing whether the respondent worked
for pay in 1999, but the relationa statistic is lower at 0.49. Thisislikely because 92 percent of
al respondents reported working both during the main interview and during the reinterview.

Another factor contributing to the unusually high reliability of these employment and
income itemsis the period referenced. These questions asked about employment in the calendar
year in which most B& B respondents, by definition, graduated from college. Most respondents
had recently started working in their first “real” job and likely remembered their income for that
period.
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Table 4.2— Réliability indices for employment in 1999

Number of Per cent Relational
Data element cases' agreement statistic
Worked for pay in 1999 79 94.9 0.49°
Income from work in 1999 65 96.9" 0.93°

*Analyses were conducted only for respondents with determinate responses on both theinitial interview and the reinterview; not
all questions were applicable to al respondents.

2This percentage reflects an exact match of the paired responses.

*The relational statistic used hereis the Cramer’s V dtatistic.

“This percentage reflects values that fall within one standard deviation unit of each other.

SThe relationa statistic used hereis the Pearson product moment correlation coefficient, r.

NOTE: Analyses are based on 79 respondents to the reliability reinterview.
3. Graduate enrollment

Table 4.3 presents reliability results for items related to current and anticipated graduate
enrollment. Overall temporal stability for this series of itemsis quite good. Percent agreement
for this series of items ranges from 81.0 to 97.5, and the relational statistic ranges from 0.51 to
0.90. The most reliable item, which asked about current enrollment in a graduate program, had
97.5 percent agreement and arelational statistic of 0.90.

Current enrollment in an undergraduate program, a vocationa program, or a nondegree
program also has very high percent agreement (95.5 percent) but alow relational statistic (0.55).
The overwhelming majority of respondents (92 percent) reported no enrollment in these types of
programs in both the main interview and the reinterview. However, of those who said that they
were enrolled in a nongraduate program during the main interview, 50 percent reported no
enrollment by the time of the reinterview. The main interviews were conducted from March
through July, and the reinterviews were conducted during the months of May and June. Itis
possible that the observed response reversal was due to real change; respondents could have been
enrolled in aterm that ended before the reinterview took place.

The least reliable item in this series asks whether respondents claimed the Lifetime
Learning Tax Credit when they filed their 1999 taxes. For this item, percent agreement is
relatively high at 81.0 percent, but the relational statisticisonly 0.51. The Lifetime Learning
Tax Credit is still relatively new, and many respondents did not know what it was. The response
options for this question included two different values for no: “0” = “Never heard of it (the tax
credit),” and “2” =“No.” Evaluation of the reinterview data shows that all of the respondents
who initially reported not having heard of the tax credit, smply reported not having taken the tax
credit when reinterviewed. Thisis more afunction of the structure of the reinterview than the
actual response stability of the question. Of those who initialy reported having taken the tax
credit, 25 percent reported not having taken the credit during the reinterview. Of those who
initially reported not taking the credit, all responded consistently during the reinterview.

Respondents' plansto enroll in graduate school in the future have high percent
agreement (84.6 percent) and a marginally acceptable relational statistic (0.68). Of the
respondents who originally reported that they plan to enroll in a graduate program in the next 10
years, 17 percent changed responses by the time of the reinterview. Only 10 percent of those
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who initially reported that they did not plan to enroll reversed responses between interview and
reinterview.

Table 4.3— Reliability indices for graduate enrollment

Number of Per cent Relational
Data element cases' agreement? statistic?®
Applied to graduate school for the 2000/01 school year 65 95.4 0.89
Plansto enroll in graduate school in the next 10 years 39 84.6 0.68
Currently enrolled in a graduate program 79 975 0.90
Currently enrolled in undergraduate or vocational program 66 95.5 0.55
Claimed Lifetime Learning Tax Credit 63 81.0 0.51*

! Analyses were conducted only for respondents with determinate responses on both the initial interview and the reinterview; not
all questions were applicable to al respondents.

2 Unless otherwise indicated, this percentage reflects an exact match of the paired responses.

3 Unless otherwise indicated, the relational statistic used here is the Cramer's V.

* The relational statistic used here is Kendall’s tau-b (th).

NOTE: Analyses are based on 79 respondents to the reliability reinterview.

4. Current employment

Measures of temporal stability for items about current employment are presented in
table 4.4. Overall temporal stability for these itemsis mixed. Percent agreement ranges from
69.8 to 100.0 and the relational statistic ranges from 0.58 to 1.00. The indicator of whether or
not respondents are currently teaching shows perfect reliability.

Reliability measures for the items representing the number of employees working for the
respondents’ company and whether the respondents’ current job is related to their undergraduate
major are very good. Percent agreement is 86.8 and 89.2, and the relational statistic is also very
high for both (0.89 and 0.87, respectively.)

The least reliable question in this series was that pertaining to flexible job schedules.
Percent agreement is only 69.8 and the relational statistic is0.58. Evaluation of the interview
and reinterview data shows that there was quite a bit of response instability. Of those who
initially reported having inflexible job schedules, 28 percent reported having a “ somewhat
flexible” schedule by the time of the reinterview. Of those who originally had “ somewhat
flexible” job schedules, 25 percent changed responses by the reinterview and reported “very
flexible’ job schedules. Among those who indicated having “very flexible” job schedules during
the main interview, 17 percent reported having “somewhat flexible” schedules at the time of the
reinterview. It ispossible that working conditions at the time of the interview influenced
responses to this question. For example, a*“very flexible” schedule might not seem so flexible
when things are really busy.

The item that asked respondents if they would consider their current job to be a career job
has only moderately acceptable reliability. Percent agreement is 76.5 and the relationa statistic
is0.58. Most respondents (65 percent) reported that their current job was a career job during
both the main interview and the reinterview.
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Of those who did not indicate that the current job was a career job, the distribution of
interview and reinterview responses was spread among the remaining responses without much of
apattern. There were severa problems with the administration of this question in the field test.
First, the question was read as if it were a“yes/no” question, and if the response was “no,” then
interviewers were instructed to probe and code the answer. However, respondents had difficulty
understanding the intent of the question, so they did not know how to respond to the probe.
Second, the remaining response options (other than “yes’) were not mutually exclusive. It could
have been that respondents were working in their current job to “pay the bills” and to “ prepare
for graduate school,” which substantially reduces response consistency over time. For the full-
scale survey, thisitem will be revised so that (1) the intent of the question is more clear, and (2)
the response options will be mutually exclusive.

Table 4.4— Reliability indices for current employment

Number of Per cent Relational
Data element cases' agr eement? statistic?
Is current job a career job 51 76.5 0.58
Number of employees working for company 37 89.2 0.89
Flexible job schedule 53 69.8 0.58
Job related to undergraduate major 53 86.8 0.87
Currently teaching 69 100.0 1.00

! Analyses were conducted only for respondents with determinate responses on both the initial interview and the reinterview; not
all questions were applicable to al respondents.

2Unless otherwise indicated, this percentage reflects an exact match of the paired responses.

3 Unless otherwise indicated, the relational statistic used is Kendall’s tau-b (tb).

NOTE: Analyses are based on 79 respondents to the reliability reinterview.

B. Indeterminate responses
1. Comparison of CATI respondents with nonrespondents

Using institutional record data obtained during the base year study (NPSAS:2000), we
were able to compare the distribution between B& B follow-up CATI respondents and
nonrespondents for selected items. Table 4-5 shows a comparison of the B& B:2000/01 field test
CATI respondents and nonrespondents for seven variables.

Ageisthe only variable with a significant difference between the distribution of the
respondents and nonrespondents, suggesting the possibility of nonresponse bias associated with
the variable. For some categories within all of the primary variables except race/ethnicity, there
are significant differences between CATI respondents and nonrespondents, also suggesting the
possibility of nonresponse bias. For example, a higher percentage of nonrespondents are male
than are respondents, and a lower percentage of nonrespondents are federal aid recipients than
are respondents. An extensive nonresponse bias analysis is planned for the full-scale survey;
however, since the field test data were not used to make population inferences, more extensive
nonresponse bias analyses were deemed unnecessary.
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Table 4-5.—Comparison of B& B:2000/01 CATI respondents and nonrespondents

CATI respondents CATI nonrespondents
Samplesize | Percent estimate | Samplesize | Percent estimate
Age
19 or younger 0 0 0 0
20to 23 329 47.34 46 30.46*
241029 207 29.78 62 41.06*
30to 39 77 11.08 23 15.23
40 or older 52 7.48 17 11.26
Missing 30 4.32 3 1.99
Race/Ethnicity
White 500 71.94 97 64.24
Black Or African American 35 5.04 7 464
Asian 57 8.20 15 9.93
Hispanic 20 2.88 9 5.96
Other 83 11.94 23 15.23
Gender
Mae 245 35.25 70 46.36*
Femae 416 59.86 77 50.99
Missing 34 4.89 4 2.65
Receipt of any aid
Yes 492 70.79 92 60.93*
No 191 27.48 56 37.09
Missing 12 1.73 3 1.99
Receipt of federal aid
Yes 387 55.68 72 47.68
No 107 15.40 20 13.25
Missing 201 28.92 59 39.07*
Receipt of state aid
Yes 140 20.14 32 21.19
No 354 50.94 60 39.74*
Missing 201 28.92 59 39.07*
Receipt of institutional aid
Yes 261 37.55 43 28.48
No 233 33.53 49 32.45
Missing 201 28.92 59 39.07*

*Nonrespondents were significantly different from respondents.

NOTES:

1. There were 695 respondents and 151 nonrespondents.

2. Since these data are from afield test, they are not weighted.

3. Tests for significant differences between the distributions of the respondents and nonrespondents were performed for each of the seven primary
variables at the (0.05/ 6) level to account for multiple comparison effects. Age was the only variable found to be significant.

4. Within each variable, the category percentages of respondents and nonrespondents were tested for significant differences at the (0.05/ (c-1))
level, where c is the number of categories. Estimates that were found to be significantly different are flagged with an asterisk.
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2. Indeter minacies among CATI respondents

Special keyed entry (of F3 or F4) by the interviewers allowed the CATI interview to
accommodate responses of “don’t know” and refusal to every item. Refusal (RE) responses to
interview questions were most common for items considered sensitive by respondents, while
“don’t know” (DK) responses may have resulted from a number of potential circumstances. The
most obvious reason a respondent will offer aDK response is that the answer is truly unknown
or in some way inappropriate for the respondent. DK responses may also be evoked when (1)
guestion wording is not understood by the respondent (with no explanation by the interviewer),
(2) the respondent hesitates to provide a “best guess’ response (with insufficient prompting from
the interviewer), and (3) arespondent implicitly refuses to answer a question. RE and DK
responses introduce indeterminacies in the data set and must be resolved by imputation or
subsequently dealt with during analysis. They need to be reduced to the greatest extent possible.

Overal item nonresponse rates were low, with only seven items containing over 10
percent missing data. These items are shown in table 4.6, and are grouped by interview section.
Item nonresponse rates are calculated based on the number of sample members for whom the
item was applicable and asked. Items with the highest rates of nonresponse were those
pertaining to income. Many respondents were reluctant to provide information about personal
and family finances and, among those who are not reluctant, many simply did not know. In
addition, the items pertaining to the Lifetime Learning Tax Credit also garnered a high number of
DK responses. These DK responses are most likely attributable to respondents unfamiliarity
with the tax credit because of its relatively recent implementation.

Table 4.6—Student interview item nonresponse for itemswith more than
10 percent “don’t know” or “refused”

CATI section and variable Number | Percent | Percent |Combined
name L abel asked |don't know| refused | percent
Student background
D_INCS99 Spouse work income 1999 196 10.7% 77% | 18.4%
D_CRDBAL Balance due on al credit cards 278 9.4% 54% | 14.8%
D_MTGAMT Monthly mortgage payment 164 6.1% 6.1% | 12.2%
Post-baccal aureate education
E_BEGGRD When do you plan to enroll ina 256 32.0% 0.0% | 32.0%
graduate program
E CREDIT Will claim Lifetime Learning Tax 564 16.3% 04% | 16.7%
Credit in 2000
E LIFLNG Claimed Lifetime Learning Tax 665 10.4% 0.2% | 10.5%
Credit
Post-baccal aureate employment
F_CURINC Current job annual salary 478 5.2% 52% | 10.5%

NOTE: Statistics are based on student sample members for whom specific items were applicable and asked. Items applicable to
fewer than 50 sample members were excluded from consideration.
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C. Helptext

Online help text was available for every screen in the CATI instrument. Having
additional information available at the touch of a key (F10) was very beneficial to interviewers,
particularly at the beginning of data collection, to immediately alleviate any confusion with
guestions while they were still on the telephone with the respondent. Help text screens displayed
information designating to whom the item applied, type of information that was requested in the
item, and definitions of words or phrasesin the item.

Counters were used to determine the number of times each help screen was accessed,
making it possible to identify items that were confusing to interviewers or respondents.
Table 4.7 presents CATI items having the highest rates of help text usage, along with their rates
of indeterminacy. An analysis of the number of help text accesses revealed seven items for
which the help text was accessed more than 10 times. The items pertaining to the Lifetime
Learning Tax Credit collected the most accesses to help text (88 out of 664 times the item was
administered), almost certainly because of student unfamiliarity with the tax credit. The help
text included a thorough explanation of the Lifetime Learning Tax Credit that telephone
interviewers were able to read to respondents unfamiliar with the credit.

Table 4.7—Item-level rates of help text access

CATI No. of times Rate of

variable help text was | help text Rate of
name Label accessed usage’ |indeterminacy?
B_ACAD  |Withdrew from course dueto failure 23 35 01
B_REM1 Remedial course required during first year 19 2.8 0.5
D_INC99 Income from work for 1999 12 18 9.3
E_CREDIT |Will claim Lifetime Learning Tax Credit in 2000 26 4.6 16.7
E_LIFLNG |Claimed Lifetime Learning Tax Credit 88 13.2 10.5
F_OTHEBEL |Employer provides other benefits 26 12.0 0.5
G_INTRN  [Participated in teacher internship 28 214 0.8

YThe rate presented is the number of times the help text for each item was accessed, divided by the number of times that
particular item was administered.

The rate of indeterminancy is the number of "don't know" and "refused" responses divided by the number of times the item was
administered.

A number of gquestions containing confusing terms or phrases were identified by their
high counts of help text access. These items included questions about teacher internships,
remedia courses, and employer benefits. The available help text with term definitions was vital
in helping telephone interviewers explain any unknown terms to respondents. As aresult,
respondents were able to better understand and answer the survey items.

D.  Onlinecoding

The B&B:2000/01 field test instrument included tools that allowed computer-assisted
online assignment of codes to literal responses for postsecondary education institutions attended,
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major field of study, occupation, and industry. Online coding systems are designed to improve
data quality by capitalizing on the availability of the respondent at the time the coding is
performed. To assist with the online coding process, interviewers are trained to use effective
probing techniques to ensure each response is appropriately coded. Interviewers can request
clarification or additional information if a particular text string cannot be successfully coded on
the first attempt, an advantage not afforded when coding occurs after the interview is complete.
Because both the literal string and selected code are captured in the datafile for field of study
and occupation/industry responses, subsequent quality control recoding by project staff can be
easily incorporated into data collection procedures.

Institutional coding was used to assign a six-digit IPEDS identifier for each
postsecondary institution the respondent reported attending, other than those collected during
their earlier interviews. To facilitate coding, the IPEDS coding system asked for the state in
which the school was located, followed by the city, and finally the name of the postsecondary
ingtitution. The system relied on a look-up table, or coding dictionary, of institutions which was
constructed from the 1997-98 IPEDS IC file. Additional information in the dictionary, such as
institutional level and control, was retrieved for later use (e.g., branching) once the institution
was properly coded.

Magjor field of study, occupation, and industry coding used a dictionary of word/code
associations. The online procedures for these coding operations consisted of four steps: (1) the
interviewer keyed the verbatim text provided by the respondent; (2) the dictionary system
displayed words that were associated with the words in the text string and the interviewer was
given the choice of either accepting aword that might help in terms of coding, or ignoring a
word that was of no help; (3) standard descriptors associated with identified codes were
displayed for the interviewer; and (4) the interviewer selected a standard descriptor that was
listed.

Ten percent of the major, occupation, and industry coding results were sampled and
examined. The verbatim strings were evaluated for completeness and for the appropriateness of
the assigned codes. None of the verbatim strings in the sample was too vague to properly
evaluate. Four of the occupation and industry strings, and only one string for the major field of
study, required recoding. Furthermore, none of the recoded cases resulted in a shift across broad
categories. Table 4.8 shows the results of the online coding procedures.

Table 4.8—Successrates for online coding procedures

Coding

attempts Number Percent Number Per cent
Coding procedure sampled too vague too vague recoded recoded
Major field of study 22 0 0.0 1 45
Occupation 36 0 0.0 3 8.3
Industry 40 0 0.0 1 25

SOURCE: U.S. Department of Education, National Center for Education Statistics, Baccalaureate and Beyond Longitudinal
Study: 2000/01 field test.
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E. CATI quality circle meetings

As mentioned in section 2.H, Quality circle meetings were vital components of the field
test operation and evaluation. During these regularly scheduled meetings, interviewers,
supervisors, and project technical staff met to discuss issues pertinent to locating respondents and
conducting CATI interviews in the most effective manner. These meetings proved to be a good
tool for communication, as they provided a forum to discuss many elements of the CATI
instrument. Telephone interviewers attended the quality circle meetings on arotating basis to
ensure representation of various experiences, opinions, and challenges faced. Summaries of
discussions and decisions were distributed to all telephone interviewers and supervisorsin a
newsletter. An electronic copy of this newsletter was sent to project staff not in attendance so
those who did not attend the meeting could also benefit.

The quality circle meetings were instrumental in providing prompt and precise solutions
to problems encountered by interviewers. Several modifications were made to the CATI
instrument as a result of these meetings, including wording changes to clarify items for
respondents. Quality circle meetings not only helped interviewers be more effective in
interviews, but also gave project staff feedback that was influential in making the survey
extremely clear for respondents and interviewers alike. The feedback and resulting changes
ensure that any CATI issues that were problematic in the field-test instrument will be modified
and improved in the full-scale study.

Some of the issues covered in quality circle meetings included:

Changes to the instrument: Minor modifications to the instrument which were made after
interviewer training were explained and demonstrated to be sure interviewers were aware
of these changes and could work with them effectively.

Instrument logic: Concerns about the instrument path logic were raised, resulting in
modifications to the instrument based on telephone interviewer input. For example,
interviewers found that students who were enrolled in school and working part-time often
received questions relating to job benefits. Because students who work part-time do not
often receive benefits, a change was made in CATI to route these respondents around the
benefit items.

Item wording: Misinterpretation of questions was addressed consistently. For example,
respondents often misinterpreted “Other than [BA school], have you attended any other
colleges or postsecondary schools since you graduated from high school?’ because they
did not include graduate and/or professiona schools when answering thisitem. The item
was changed to read “ Other than [BA school], have you attended any other colleges or
postsecondary schools, including graduate and professional schools, since you
graduated from high school 7’ to eliminate confusion and to collect the necessary
information.

Help screens: Interviewers were reminded of the help text feature, which was available
for every CATI item through the F10 function key. The help text screens provided
additional explanation to allow interviewers to verify the intent of questions, as well as
definitions of terms with which the interviewer or respondent were not familiar.
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Interviewers were also able to use the F1 function key for quick access to student
information, a calculator, roster lines, and case-level comments.

Problem sheets: Problem sheet issues and types of details to include were also discussed.

F. Quality assurance CATI monitoring

Monitoring of telephone data collection leads to better interviewing and better-quality
survey data as well as to improvements in costs and efficiency in telephone facilities.
Monitoring in the B& B:2000/01 field test helped to meet four important quality objectives:

(1) reduction in the number of interviewer errors; (2) improvement in interviewer performance
by reinforcing good interviewer behavior; (3) assessment of the quality of the data being
collected; and (4) evauation of the overall survey design for full-scale implementation.

Monitors listened to up to 20 questions as the interviews were in progress and, for each
guestion, evaluated two aspects of the interviewer-respondent interchange: whether the
interviewer (1) delivered the question correctly and (2) keyed the appropriate response. Each of
these measures was quantified, and daily, weekly, and_ cumulative reports were produced for the
study’sIMS. During the data collection period, 1,079%items were monitored. The majority of
the monitoring was conducted during the first half of data collection. Toward the end of data
collection, monitoring efforts were scaled back due to the lighter caseload being worked by
telephone interviewers, the greater experience of the remaining interviewers, and the satisfaction
by project staff that the process was in appropriate control. Figure 4.1 shows error rates for
guestion delivery; figure 4.2 shows error ratﬁ for data entry. Both presentations provide upper
and lower control limits for these measures.

Throughout the monitoring period, error rates remained within acceptable limits,
typically below 1 percent. Among the 1,079 items observed, there were two CATI question
delivery errors and nine data entry errors.

3 Five outlier observations were excluded from this analysis.

*The upper and lower control limits were defined by three times the standard error of the cumulative proportion of
errors to the number of questions observed for the period (+3 * SE for the upper limit; -3 * SE for the lower limit).
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Figure4.1—Monitoring error ratesfor CATI question delivery
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Recommendations for the Full-Scale Study

The B&B:2000/01 field test was successful in providing useful information with respect
to planning for the full-scale study. While many aspects of the survey design and instrumenta-
tion worked quite well, some field test outcomes and evaluation results, documented in
chapters 3 and 4 of this report, justify procedural and substantive modifications to the full-scale
survey implementation. Major recommendations are summarized below by topical area.

A.  Sampling of baccalaureaterecipients
1 Changein digibility requirements

Eligibility requirementsin the NPSA S:2000 field test for the B& B cohort accepted all
sample members who were awarded a baccal aureate degree at any time during the NPSAS year.
For the NPSA S:2000 full-scale study, eligibility requirements also stipulated that respondents be
enrolled at some point during the NPSAS year. This requirement was added because many
guestions in the interview referred to enrollment during the NPSAS year. These questions were
awkward and inappropriate for respondents who had not been enrolled during that period, but
had received a degree. The B&B cohort for the full-scale follow-up will adhere to these
eligibility requirements aswell. Specifically, eigibility for the B& B:2000 cohort will require
that the sample member be enrolled and receive a baccal aureate degree anytime between July 1,
1999, and June 30, 2000.

2. Sampling of base-year nonrespondents

In addition to sampling all of the NPSAS:2000 respondents verified to be B&B eligible,
we will select half of the NPSAS B& B sample nonrespondents for the B& B:2000/01 sample.
Based on results from the field test, this sample of base-year nonrespondents is expected to have
ayield of 50 percent in the B&B follow-up survey. That is, half the members of this sample are
expected to be verified as B& B eligible and to respond in the follow-up survey and half are
expected to consist of ingligibles, false positives, nonrespondentsin B&B, or several of these
combined. Since the proportion of B& B false negatives (i.e., students not selected as potential
B& B sample members but who were determined in CATI to be B& B €ligible) was extremely
small (1.5 percent), no attempt to represent these students in the full-scale survey is planned.
The NPSAS B& B nonrespondents can be classified as

» students who were sampled as B& B and located but who refused to be interviewed in
NPSAS;
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e students who were sampled as B& B and located but time ran out before aNPSAS
interview could be completed; or
» students who were sampled as B& B but not located for NPSAS.

Overall, 44.8 percent of B& B nonrespondents in the NPSAS field test were interviewed
during the B& B follow-up field test with students in the second category above the most likely to
complete aB&B interview (68.2 percent), followed by students in the third category (43.9 per-
cent), and then by studentsin the first category (32.4 percent). For the full-scale follow-up, we
will be able to sample from the three groups of base-year nonrespondents at rates proportional to
the response rates achieved in the follow-up field test in order to achieve the expected yield.

B.  Effect of false positives and false negatives

During the NPSAS:2000 field test, 79 of the 797 students sampled as B& B (9.9 percent)
were found during the NPSAS interview not to be B& B €eligible (false positives), and 12 of the
817 students sampled as other undergraduates, graduates, or first-professionals from 4-year
institutions (1.5 percent) were found during the NPSAS interview to be B&B €ligible (false
negatives, see the NPSAS. 2000 Field Test Methodology Report for more details). To account for
the false positives and false negatives in NPSAS full-scale sample selection, more B& B students
and fewer other undergraduate students than necessary will be selected. For the B& B:2000/01
field test, there were no fal se negatives because all sample students were either verified during
NPSASto be B&B dligible, or were sampled for B&B. However, 9 of the 125 NPSAS
nonrespondents in the B& B sample (7.2 percent) were false positives. The full-scale B&B
sampling plan will account for the expected false positives from the sample of NPSAS
nonrespondents.

C. Useof targeted incentivesto sample members

The use of monetary incentives was shown in an experiment conducted as part of the
base-year (NPSA S:2000) study to be an effective means of reducing nonresponse among some
types of nonrespondents, in particular those who initially refused to be interviewed (see
NPSAS 2000 Field Test Methodology Report). The lingering question for the B& B:2000/01
1-year follow-up is whether those who received an incentive in the base year would demand an
incentive before completing the follow-up survey. If asignificant portion did insist on receiving
an incentive before compl eting the survey, then it might be advisable to simply send an incentive
at the outset of the full-scal e data collection effort to those who received an incentive in the base
year. However, if there was little apparent difference in the response rates of those who received
an incentive at the start of the study versus those who did not receive an incentive in the follow-
up experiment (i.e., those in the control group), then the recommendation would seem to favor
using incentives in amore conservative, targeted manner.

The results of the incentive experiment described in Chapter 3 seem to argue for the latter
approach—that is, using incentivesin atargeted manner to reduce nonresponse, rather than
mailing incentives to all of the sample members who received an incentive in the base year.
Although the overall number of cases examined was relatively small, the evidence does not
appear strong enough to warrant the expenditure of resources on incentives to all base-year
incentive recipients at the outset of the study. Instead, it is recommended that the same incentive
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protocols used in the base-year study (NPSAS:2000) be implemented for the full-scale
B& B:2000/01 to reduce nonresponse among particular sets of sample members. These protocols
include:

» Targeting for incentive receipt only (1) those who refuse to complete the study
initially and (2) those for whom only avalid address is available (i.e., thereisno valid
telephone number). Incentives may also be targeted to athird group: those with high
call counts (30 or more call attempts) for whom avalid mailing addressis available.

* Incentiverecipients will receive aletter, sent via express mail, which explains the
study and expresses the need for their cooperation. These mailings should also
include afive-dollar hill.

» Sample memberswill be instructed that if they complete the survey, they will be sent
acheck for an additional $15.

We believe this protocol will effectively reduce the level of nonresponse for the B& B:2000/01
follow-up study, while also conserving resources—using them in a targeted manner.

D. Early email contact with sample members

Thefield test experience also seemed to indicate that e-mail was an effective mode for
establishing contact with some sample members. A high percentage of those contacted via e-
mail either called in directly to complete the interview or set up a convenient time to complete
the survey at alater date. Inthefield test, e-mail contact was used as atool for reducing
nonresponse. E-mails were sent relatively late in the course of data collection and were targeted
only at those who had not completed the interview by the eighth week of the interviewing effort.

For the full-scale study, we recommend using e-mail earlier in the process—at the outset
of data collection—as a means of making early contact with the sample members. A mailing
should be sent to all respondents for whom avalid e-mail is obtained from either the base-year
study or the student update sheets. The content of the e-mail should be similar to that of the
initial prenotification letter, indicating the purpose of the study and requesting the sample
member either to call atoll-free number to complete the survey or to notify us viae-mail or
telephone of a more convenient time to complete the survey. E-mail should also be used
periodically throughout data collection as a means of establishing contact with sample members
who prove difficult to reach by telephone. The early use of e-mail as an alternative means of
communication should help increase the initial contact rates with these otherwise hard-to-reach
sample members.

E.  Student CATI

We recommend a number of revisions to the field test student follow-up CATI interview
for use in the full-scale B& B follow-up survey. These suggestions are based on (1) examination
of field test interview results, including item indeterminancies; (2) results of timing analyses,
(3) quality circle debriefings with telephone interview staff; and (4) discussions with the study
Technical Review Panel (see appendix A for alist of panel members). These recommended
changes are listed by instrument section and individual data element in table 5.1.
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Table 5.1—Adjustmentsto field test CATI data elementsfor B& B:2000/01 full-scale CATI
student interview

Data element | Action proposed | Recommendation
Enrollment history
B_SCH1ST Revise Change time reference to first year of enrollment.

Enrollment status at first
postsecondary institution

B_REM1 Revise Change wording to make more clear to respondents. Many students
Required to take any remedial or do not know that the courses they are required to take are
developmental courses during “remedial.” The new wording will read:

first year of enrollment During your first year, did you take any basic or remedia English

or math courses for which credit did not apply toward your degree,
or that were in addition to those required for your degree.

B_AP Revise Change wording to include any college credits earned in high
Advanced placement credits school.

accepted

B_RES1 Revise It is not necessary to collect as much detail aswe were previously
Residence during first year of getting. The response categories will be limited to:

enrollment 1= ON CAMPUS

2= OFF CAMPUSWITH PARENTS OR GUARDIANS
3= OFF CAMPUS-OTHER.

B_JOBN1 Delete This question is unnecessary, as we collect number of hours

Number of jobs held during first worked. If there were“0” hours worked, there were no jobs.

year

B_GRANT Revise Revise question wording to include employer reimbursement as a

Grants and scholarships form of financial assistance received during first year of enrollment.

received during first year of

enrollment

B_STPRS1 Revise Add response category 13:

Reason for taking a break from 1= ACADEMIC PROBLEMS

school 2= CLASSESNOT AVAILABLE/SCHEDULING NOT
CONVENIENT

3= NOT SATISFIED WITH
PROGRAM/SCHOOL/CAMPUS/FACILITY

4= DECIDING ON A DIFFERENT PROGRAM OF STUDY
5= TAKING TIME OFF FROM STUDIES

6= PARTICIPATED IN CO-OP/INTERNSHIP PROGRAM
7= CONFLICTSWITH JOB/MILITARY

8= NEEDED TO WORK

9= OTHER FINANCIAL REASONS

10= CHANGE IN FAMILY STATUS (E.G., MARRIAGE,
BABY, DEATH IN FAMILY)

11= CONFLICTSWITH DEMANDS AT HOME/PERSONAL
PROBLEMS

12 = TO PURSUE OTHER INTERESTS (E.G., TRAVEL,
HOBBIES, ETC.)

13= UNSURE OF FUTURE PLANS
14= OTHER
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Table 5.1—Adjustmentsto field test CATI data elementsfor B& B:2000/01 full-scale CATI
student interview—Continued

Data element Action proposed Recommendation
B_2YR1 Revise Add response categories 6-8:
Reason attending a 2-year 1= COULDN'T AFFORD TUITION ELSEWHERE
school 2= CHEAPER TO EARN CREDITS
3= DIDN'T HAVE GRADES FOR 4-YR SCHOOL
4= INTENDED TO OBTAIN ASSOCIATE S DEGREE
5= CLOSER TO HOME
6= RECEIVED FINANCIAL AID
7= HAD DESIRED PROGRAM
8= PERSONAL REASONS
9= OTHER
B_FLUENT Add We will add an item asking if respondents are fluent in any
Fluent in any language other language other than English.
than English
B_ABROAD Add A question will ask if respondents have studied abroad (outside of
Sudied abroad since high the United States and its territories) since finishing high school.
school
Student Background
D_HSHLD1 Revise We will change the question wording so that it does not sound so
Household composition Intrusive. ) .
The next question asks about your living arrangements. Pleasetell
me who currently livesin your household. | do not need to know
their names, just the number of each type. Please include your
children, parents, friends, and other relatives.
SPOUSE/PATNEY ...t
Children/stepchildren..........cocooeveieicicncnnene
Parents, stepparents, guardians.......................
Brothers and SISters........cocoveeeevinnneeiiiennns
In-laws, grandparents, other relatives.............
Nonrelatives (friends) ...........c.cccccevevveereeennene.
D_AGE1-3 Revise We will ask for the ages of dependent children rather than getting
Ages of dependent children the number of children within specified age ranges. If there are
more than six dependent children, we will collect the ages of the
SiX youngest.
D_INC99 Delete Given that respondents, by definition, were enrolled in school in
Respondent’ s income for the past year, their income for 1999 will likely only span the
calendar year 1999 months from graduation through the end of the year. Furthermore,
we ask for the salary of the current job in the employment section.
D_REPAY,D_RPYAMT Add While we get most of the necessary information about
Amounts owed for respondents’ undergraduate financial aid in the base-year survey,
undergraduate loans, we need to ask the following:
repayment status, repayment * Amount borrowed for undergraduate education
amount. ¢ Amount currently owed
* Istherespondent in repayment
¢ Are parents are helping with repayment
* Hasany part of the loan been forgiven, or is employer assisting
with repayment
¢ What is the monthly amount of repayment
¢ Amount borrowed from family and friends
* Amount owed to family and friends
D_RNTAMT Add We currently only ask monthly mortgage amount for respondents
Monthly rent amount who own homes. We will ask for monthly rental paymentsto get a
better picture of respondents’ major monthly expenses.
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Table5.1—Adjustmentsto field test CATI data elementsfor B& B:2000/01 full-scale CATI
student interview —Continued

Data element Action proposed Recommendation
D_NUMCRD Delete Thisitem is considered intrusive and not useful for analytic
Number of credit cards purposes. Thisitem will be dropped.
respondent hasin own name
D_CRDBAL Revise We will reword this question so that it is clearer to respondents.:
Total balance due on all credit What was the total outstanding balance on all your cards
cards according to the last statements?
Post-baccal aureate enrollment
Post-baccalaureate enrollment | Revise This section will be organized to collect three distinct paths of
section post-baccal aureate enrollment:
« formal degree programs (master’s, doctoral, professional, and
post-baccalaureate programs),
¢ coursestaken for credit in an accredited postsecondary
institution outside of aformal degree program (includes
courses taken in preparation for future graduate enrollment and
career preparation), and
« noncredit courses taken anywhere (includes courses taken in
preparation for certification/licensure).
E_GRDWHY Add We will ask respondents why they decided to pursue graduate
Why respondent decided to go school.
to graduate school
E_PBARSIL-3 Revise Add response category 7:
Why respondent decided to 1= PREPARE FOR GRADUATE SCHOOL
enroll in post-baccalaureate 2= PREPARE FOR LICENSING EXAM
education 3= QUALIFY FOR A PROMOTION
4= CHANGE CAREER/TRAIN FOR NEW JOB
5= BECOME BETTER QUALIFIED FOR CURRENT JOB
6= ACADEMIC INTEREST/PERSONAL ENRICHMENT
7= MAINTAIN/PREPARE FOR LICENSURE
8= OTHER
E_PBAAPP through Delete Field test results show very few responses to this series of items.
E BAAIDS We will delete all post-baccalaureate financial aid items with the
Post-baccal aureate financial exception of employer reimbursement.
aid
E_GRDRS1-3 Revise Add response option 6:
Reason for choosing graduate 1= REPUTATION
school 2= FACULTY
3= LOCATION
4= FINANCIAL AID
5= ALLOWSPART-TIME ATTENDANCE
6= OFFERED DESIRED PROGRAM
7= OTHER
E_SPOUSE Delete Thisitem will be deleted because it is not useful for analytic
Received money from spouse to purposes.
cover graduate expenses
E_GWAIVE Revise A follow-up question will ask if the tuition waiver was full or
Received tuition waiver for partial.
graduate studies
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Table5.1—Adjustmentsto field test CATI data elementsfor B& B:2000/01 full-scale CATI
student interview—Continued

Data element Action proposed Recommendation
E_LNFRGV Add We will add a question about loan-forgiveness programs in which
student loans are repaid on respondents’ behalf in return for
committing to working in a particular field for a certain amount of
time.
E_GRDTUI through Delete Respondents typically have difficulty remembering tuition
E_GRDTUV amounts. We will be able to gather tuition information from the
Tuition for graduate school IPEDS database.
E_GRDATY through E_FSRS | Delete This series of items will be deleted because we have a better
Sources of funding for graduate sample of graduate students from the base-year survey, and this
education question solicits more detail than is needed for the follow-up
study.
E_DELAY Revise We will add response options 12 and 13.
Reason for delaying entry into
graduate school 1= UNDERGRADUATE DEBT
2= COULDN'T GET FINANCIAL AID
3= OTHER FINANCIAL REASONS
4= RAISING CHILDREN
5= OTHER FAMILY RESPONSIBILITIES/CONSTRAINTS
6 FAILED TO MEET APPLICATION DEADLINE
7= NOT ADMITTED TO SCHOOL OF CHOICE
8= WANT A BREAK FROM SCHOOL
9= HAD GOOD JOB OPPORTUNITY
10 = CAREER PLANS INDEFINITE
11 = WANT/NEED WORK EXPERIENCE
12= LOCATION CHANGE
13= MILITARY COMMITMENT
14 = OTHER
Post-baccal aureate empl oyment
F EMPTYP Revise We will reword the response options so that the option for
Employer type teaching assistants clearly refersto the institution in which the
respondent is enrolled.
F_APRSAM Add We will add a question to determine if the current job isthe same
asthejob heldin April.
F_CURJOB Revise We will revise question wording and response options to:
Current job as beginning of Which of the following best describes your current job?
career 1= The start of your career in your current occupation
2 = Continuing in the career you had before graduation
3 = Preparing for graduate school
4 = Preparing for another job
5= Temporary job—deciding on future education/career
6 = Paysthe bills/only job available
7= Other
F_COSIZE Revise We will collect this response as continuous rather than in
Number of employeesin categories. If respondent does not know, we will probe to find out
current company if less than 50 or over 1000.
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Table 5.1—Adjustmentsto field test CATI data elementsfor B& B:2000/01 full-scale CATI
student interview—Continued

Data element Action proposed Recommendation
F BENFIT Revise Respondents will be asked a yes/no question for each of the
Employer provided benefits following:
1= Hedthinsurance
2= Retirement benefits
3 = Education assistance/tuition reimbursement
4= Lega services
5= Flexible spending accounts
6 = Dental/optical insurance
7 = Prescription plans
8 = Child carefacility or subsidy
9= Fitnessfacility or subsidy
F_FLXNEW Delete Rather than asking for thisin the context of flexible scheduling,
Searching for a more flexible we will ask all respondents who are currently employed if they are
job schedule actively searching for another job. The new item will come after
the questions about job satisfaction.
F_TELCOM Revise The revised question text will clarify that we are asking about
Able to work away from office whether or not the employer allows respondents to work regularly
away from the office or telecommute. Also, it will specify that
“home or other location” includes flexi-place work.
F TELWRK and F_TELOFN Revise Rather than asking two separate questions, we will ask how often
Frequency of working away respondents work away from the office and allow “never” asa
from office response.
F_TRNREQ Revise We will change the wording of the response option to:
Employer support of job- Encouraged by employer.
related training
F CERTTY1-3 Revise We will separate this query into two parts:
Type of certification/licensure * upto 3 occupational licenses/certificates required by law, and
e upto 3 professional licenses/certificates not required by law
but required for career advancement.
Follow-up for both will collect
« amount of time required to prepare for license/certificate,
« sponsor of license/certification, and
» reason for obtaining license/certification.
F_JOBSRH Revise Thisitemis currently asked of respondents who are not working,
Job search activities but are looking for work. For the full-scale survey, we will ask
respondents who are currently working how they found their
current job as well.
F TRAVEL Delete Thisitem was asked of respondents who were not working and
Amount of time spent traveling were not enrolled in school. We will delete this question from the
over the past year full-scale survey because of the small number of responses.
Teacher experiences
G_PSTNUM Revise We will ask about the number of teaching jobs held since
Number of teaching jobs ever graduation.
held
G_SUBLNG Revise Reword to:
Held long-term sub job Have you ever had along-term substitute position of 12 weeks or
more?
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Table 5.1—Adjustmentsto field test CATI data elementsfor B& B:2000/01 full-scale CATI

student inter view—Continued

Data element Action proposed Recommendation

G_CRTFD Revise We currently collect up to 5 certifications. We will collect upto 3

Fields of certification fields of certification for the full-scale survey. We will also
collect only the general field and delete the detail.

We will collect the general fields of certification:

1= Generd Elementary/Early Childhood

2= Art/Drama/Music

3= Bilingua

4= Business

5= Economics/Political Systems

6= English/Journalism/Reading/Language Arts

7= ESL

8= Foreign Languages

9= Hedth/Physica Education

10 = Math

11 = Science

12 = Secondary Education

13 = Specia Education

14 = Social Studies/History/Civics

15 = Vocational/Occupational

16 = Other

G_CRTTP Revise We will revise the response options as follows.
Highest certificate held ¢ Remove “advanced professional certificate” sinceit takes more
than one year to earn it.

« Do not get field detail if respondent has “emergency
certification.”

« If respondent has a “regular/standard state certificate, a
probationary, or atemporary certificate,” then follow up with
thefield detail.

G_NATCRT Delete This question is not appropriate for the 1-year follow-up asit takes
National Board Certification at least 5 yearsto earn.

G_PRVCRT Revise This question was asked only of certified teachers. In the full-
Certifications from private scale survey, we will ask all teachers.

organizations

G_PRPCLS Add We will ask respondentsif they feel prepared to “manage the
Prepared for classroom classroom.”

management

G_TCHSB Revise We will make this series of items consistent with fields of
Subjects taught at school 1 and certification.

2

G_NUMCLS Revise We will include an option for teachers who teach in a“ self-
Number of sections/periods contained” classroom.

taught per day

G_NUMSTD Add We will ask respondents the number of students they teach per
Number of students taught day.
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Table 5.1—Adjustmentsto field test CATI data elementsfor B& B:2000/01 full-scale CATI
student interview—Continued

Data element Action proposed | Recommendation

G LFTTCH Revise Add response option 13:

R;asons respondent | eft 1= MOVED ORMOVING DUE TO FAMILY/PERSONAL
teaching REASONS

2= PREGNANCY/CHILD REARING
3= HEALTH REASONS/DISABILITY

4= TOPURSUE ANOTHER CAREER OUTSIDE OF
EDUCATION

5= TO TAKE COURSES TO IMPROVE CAREER
OPPORTUNITIES IN EDUCATION

6= TO TAKE COURSESTO IMPROVE CAREER
OPPORTUNITIES OUTSIDE EDUCATION

7= SCHOOL STAFFING ACTION (E.G., REDUCTION-IN-
FORCE, LAY OFF)

8= NOT INTERESTED IN TEACHING
9= DISLIKED/DISSATISFIED WITH TEACHING AS A

CAREER

10= NOT WILLING TO PURSUE TRAINING NECESSARY
TO TEACH

11= TOMOVEINTO SCHOOL ADMINISTRATION

12= LOW PAY

13= LONG HOURS/WORKLOAD OUTSIDE THE
CLASSROOM

14= TOMOVEINTO OTHER NON-TEACHING SCHOOL
JOB (E.G., COUNSELOR, FULL-TIME)

15=0THER
G_PREP Revise We will ask this question of current teachers who were base-year
Teacher preparation activities nonrespondents.
G NOAPW Revise Add response options 14-18:
Rgasonsfor not applying for a 1= NOTINTERESTED IN TEACHING
teaching position 2= ALREADY HAD A TEACHING JOB

3= NEEDED MORE EDUCATION

4= HAD COURSEWORK BUT NOT READY TO APPLY
5= JOBSHARD TO GET

6= DIDNOT LIKE STUDENT TEACHING

7= MORE MONEY IN OTHER JOB OFFER

8= MORE PRESTIGE IN OTHER JOB OFFER

9= WANTED OTHER OCCUPATION

10= LOW PAY

11 = POOR TEACHING CONDITIONS

12 = FAMILY RESPONSIBILITIES/CARING FOR
CHILDREN

13= ALREADY HASNON-TEACHING JOB

14= HAVEN'T TAKEN REQUIRED TEST(S) YET
15= UNABLE TO PASSREQUIRED TEST(S)

16= NOT YET CERTIFIED

17= OTHER
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L etter to NPSAS Respondents

<<DATE>>

BB_FT5/«Addr_ID»
«fname» «mname» « name» «suffix»
«addrl»
«addr2»
«City» «state» «zip» «zipd»

Dear «p_fname» «p_lname»:

Y ou were selected last year to participate in a U.S. Department of Education study of students enrolled
during 1998-99 (National Postsecondary Student Aid Study). We are conducting a one-year follow-up
study of recent bachelor’s degree recipients (Baccalaureate and Beyond) and we need your participation
to learn about your transition from college to work or to graduate school.

The study is being conducted for the U.S. Department of Education’s National Center for Education
Statistics (NCES) by the Research Triangle Institute (RT1), a nationally recognized research organization
located in North Carolina. Aninterviewer from RTI will call to conduct a telephone interview with you in
the near future. The interviewer will ask you about your early career experiences, educationa
achievements, community activities and level of debt. Theinterview will take about 15 to 25 minutes.

Please be assured that both NCES and RTI follow strict confidentiality proceduresto protect the privacy
of study participants and the confidentiality of the information collected. We need your help in collecting
these data. Y our participation is voluntary but your responses are important to make the results of this
study accurate and timely.

Enclosed you will find a leaflet with a brief description of the study, how you were selected, and
confidentiality procedures. We would also like your help in updating our records. Please take a few
minutesto verify, correct, or update the enclosed Address Update | nformation Sheet and return it
to RTI in the enclosed postage-paid envelope. If you have any questions about the study, please
contact Dr. John Riccobono, Project Director, at RTI. The toll free number is 1-800-334-8571.
Persons who are hearing or speech impaired may call us (toll free) at 1-919-541-6538 (TTY/TDD).

We sincerely appreciate your assistance and thank you for helping us conduct thisimportant study.

Gary W. Phillips
Acting Commissioner

According to the Paperwork Reduction Act of 1995, no persons are required to respond to a collection of information unless
it displaysavalid OMB control number. The valid OMB control number for this information collection is 1850-0666.
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Letter to NPSAS Nonrespondents
<CASEID>
<NAME> <DATE>
<ADDRESS>
<ADDRESS2>
<CITY><STATE> <ZIP>

Dear <NAME>,

Last year, the U.S. Department of Education initiated the 2000-2001 Baccal aureate and Beyond
Longitudinal Study (B&B:2000/01). The study will build upon the information collected in the National
Postsecondary Student Aid Study (NPSAS), for which you were selected to participate not long ago. The
follow-up to that study will begin in the coming weeks and | would like to urge your continued
participation in thisimportant study. B&B collects information about students who graduated from four-
year colleges and universitiesin the academic year 1998-1999. The study provides data about the early
career experiences and educational achievements of bachelor’ s degree recipients. The results of previous
B&B studies have been used by policymakers to better understand how the level of undergraduate
education debt affects decisions concerning graduate school, employment, and family formation.

The study is being conducted for the U.S. Department of Education’s National Center for Education
Statistics (NCES) by the Research Triangle Institute (RTI), a nationally recognized research organization
located in North Carolina. Please be assured that both NCES and RTI follow strict confidentiaity
procedures to protect the privacy of study participants and the confidentiality of the information collected.

Aninterviewer from RTI will call to conduct atelephone interview with you in the near future. The
interview will take about 25 minutes to complete, although many interviews will be shorter than that.

Y our participation is completely voluntary. However, we do need your help in collecting these data. Y our
responses are important to make the results of this study accurate and timely.

Enclosed you will find aleaflet with a brief description of B& B, how you were selected, and
confidentiality procedures. We would also like your help in updating our records. Please take a few
minutesto verify, correct, or update the enclosed Address Update | nformation Sheet and return it
to RTI in the enclosed postage-paid envelope. If you have any questions about the study, please
contact Dr. John Riccobono, Project Director, at RTI. The toll free number is 1-800-334-8571.
Persons who are hearing or speech impaired may call us (toll free) at 1-919-541-6538 (TTY/TDD).

We sincerely appreciate your assistance and thank you for helping us conduct thisimportant study.
Sincerely,
i a4

i ,_ﬁ; okt it

Gary W. Phillips
Acting Commissioner

According to the Paperwork Reduction Act of 1995, no persons are required to respond to a collection of information unless
it displays avaid OMB control number. The valid OMB control number for this information collection is 1850-0666.
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Address Update Sheet
BACCALAUREATE AND BEYOND STUDY

Address Update | nformation
* «CASEI D»*

Address and Telephone Information
A. Previously, you provided us with the following address. If not currently correct, please
update in the space provided.

«fname» «mname» «lname» «suffix» ]

«addr1» Name:

«addr2» .

«City», «statex» «zip»«zipd» Address:

«sareal» «sphonel»
Home phone:_( )
Work:

BB FT2/«Addr_ID» L)

[ Please check hereif all information pre-printed in this section is currently correct.
[ Please check hereif you do not know if thisinformation is currently correct.

B. Please provide us with information on the best times (in your time zone) and dates for usto
call.

a. Besttimeto cal (in your time zone): : Oam Opm through X
Oam Opm

b. Which daysare best for ustoreachyou? D Sun OO Mon [OTues OWed [OThur
OFi OSa

C. If you have an electronic mail address that we can use to contact you, please provide it
below.

Electronic mail address:

Thank you for your assistance and participation. Thisinformation is completely
confidential.

Please return this page in the enclosed postage-paid envel ope.
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Spanish Letter
Carta del Gary Phillips Traduccion al Espafiol

El afo pasado, usted fue seleccionado para participar en un estudio acerca de estudiantes matriculados durante
1998-1999 para el Departamento de Educacién de los Estados Unidos (El Estudio Nacional sobre Asistencia
Econdmica para Estudiantes en Escuelas Post-secundarias o en inglés the National Postsecondary Student Aid
Study, NPSAS). Estamos realizando un segundo estudio (el estudio Méas Alla de los Estudios Universitarios) para
ampliar lainformacion recopilada en NPSAS y necesitamos su participacion para aprender sobre su transicion de la
universidad al trabajo o alos estudios graduados.

El estudio serealiza por Research Triangle Institute (RTI) parael Centro Nacional de Estadisticas sobre la
Educacion (NCES), parte del Departamento de Educacién de los Estados Unidos. RTI es una organizacion de
investigacion reconocida a nivel nacional que esta ubicada en Carolina del Norte. Un entrevistador de RTI lo
[lamara pararealizar una entrevista con usted por teléfono pronto. El entrevistador |e preguntard acerca de las
primeras experiencias en la carrera, |os logros educativos, las actividades comunitarias, y €l nivel dedeuda. La
entrevista durard aproximadamente 15-25 minutos.

Tengala seguridad en saber que NCES 'y RTI exigen el mantenimiento de confidencialidad para proteger la
privacidad de |os participantes en estudios de investigacion y la confidencialidad de la informacion recopilada.
Necesitamos su ayuda para recopilar estos datos. Su participacion es completamente voluntaria pero sus respuestas
son imprescindibles para asegurar que los resultados de este estudio son precisos.

Adjuntado encuentre un folleto que contiene una descripcion breve del estudio, asi como la manera en que usted fue
seleccionado y €l procedimiento de confidencialidad. Ademés, nos gustaria su ayuda para actualizar nuestros
archivos. Favor de tomar unos minutos para verificar, corregir, o poner al dia el Formulario para Actualizar la
Direccion del Domicilio adjuntado y devolverlo a RTI en el sobre sellado adjuntado. Si tiene cualquier pregunta
acercadel estudio, favor de comunicarse con el director del proyecto, Dr. John Riccobono de RTI. El nimero
telefonico gratuito es 1-800-334-8571. Personas con un impedimento auditivo o de habla pueden Ilamar al ndmero
(gratuito) 1-919-541-6538 (TTY/TDD).

L e agradecemos sinceramente de antemano su asistenciay su ayuda en la realizacién de este estudio importante.

De acuerdo ala Ley de Reduccion de Papeleo de 1995, ningunas personas estan requeridas a responder a una
encuesta a menos que tenga un nimero valido de control otorgado por el OMB. El nimero vaido de control
otorgado por €l OMB para esta recoleccion de datos es el 1850-0666.
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Spanish Address Update Sheet
BACCALAUREATE AND BEYOND STUDY
Formulario para Actualizar la Direccion del Domicilio

* «CASEI D»*

Datos de Direccion y Numero de Teléfono
A. Nos dio anteriormente la siguiente direccion. S no es correcto en la actualidad, favor
de poner al dia la informacion en e espacio proporcionado.

«fname» «mname» «lname» «suffix»
«addr1» Nombre:
«addr2»
«City», «state» «zip»«zipd» Direccion:
«sareal» «sphonel»
Teléfono particular: ()
BB FT5/«Addr_ID» Trabgjo: ()

] Favor de marcar aqui s todalainformacion yaimprimida en esta seccion es actualmente correcta.
] Favor de marcar aqui s no sabe usted si toda lainformacidn es actualmente correcta.

B. Por favor nos provea con informacion acerca de la hora mas conveniente (en su huso horario)
recibir nuestra llamada..

a. Lahoramés conveniente (en su huso horario): ) O am O pm hasta
: Oam O pm

b. Losdias més convenientes?

O Domingo O Lunes [0 Martes [ Miércoles O Jueves [ Viernes [ Sabado

C. S tieneunadireccion de correo electrénico que podemos usar para ponernos en contacto con usted,
por favor escribala en e espacio a continuacion.

Direccion de correo €l ectronico:

Le agradecemos su asistencia y su participacion. Estainformacion se mantendra estrictamente
confidencial.

Favor de devolver esta pagina en € sobre sdllado adjuntado.
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Field Test Data Elements
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Field Test Data Elements

Data element

Undergraduate enrollment history

Term and year first began undergraduate education

Name of first undergraduate college attended (on-line coding)

Beginning attendance status (full-time/part-time)

Any remedial or developmental courses required first year

Any advanced placement or credits by examination accepted

Local residence first year (on campus/off campus/with parents)

Number of hours/week worked while enrolled first year

Worked on-campus or off-campus

Did parents pay some or all of the tuition for first year? (y/n)

Received grants or scholarships first year (y/n)

Termsl/years enrolled at first college

Received a certificate or associate's degree at first college (y/n)

Number and names of other colleges attended

Number of transfer credits accepted at other colleges

Terms/year attended other colleges

Received a certificate or associate's degree at other colleges (y/n)

Reasons for beginning at 2-year college (financial/academic/personal/location)

Reasons for transfers (financial/academic/personal/location)

Reasons for stopout terms (financial/academic/personal/location)

Reasons for enrollment gaps of 2 or more years (financial/academic/personal/location)

Academic history

Ever withdraw from courses because of academic difficulties (y/n)

Ever receive any incomplete grade (y/n)

Ever repeat a course to obtain a higher grade (y/n)

Receive any type of honors or distinction at graduation (y/n)

Undergraduate student loan debt

Total amount owed on undergraduate student loans

Amount of monthly payments

Parents helping to repay the loans (y/n)

Amount borrowed/owed from family or friends

Current status (at time of interview) — all that apply:

«  Working for pay at a full-time or part-time job.

e Taking courses toward a graduate or professional degree.

e Taking other courses.

e Serving in an internship or training program.

e Serving on active duty in the armed forces.

«  Keeping house (full-time homemaker).

e Holding a job but on temporary layoff from work or waiting to report to work.
e Looking for work.

e Traveling.

«  Volunteering (Peace Corps, VISTA).

Graduate or professional school enroliment

Name of institution attending (on-line coding)

Degree program/field of study (on-line coding)

Reason for choosing this institution (reputation/faculty/location/financial aid/can go part-time)

Full-time or part-time attendance

Received or expect to receive graduate degree/certificate by July (specify)
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Field Test Data Elements

Data element

Sources of funds for expenses
e Parents

. Loans

e Assistantships

*  Fellowships

«  Waivers
«  Work
¢ Spouse

«  Employer

Amount paid for annual tuition (net of fellowships and waivers)

Number of hours worked per week while enrolled

Consider yourself primarily an employee or student

Type of assistantship (teaching/research/federally funded research)

Amount of assistantship

Amount of fellowship

Source of fellowship funds (institution/federal/state/other)

Future education

Taking any courses for credit in undergraduate, vocational, or non-degree programs (y/n)

If yes, reasons for taking these courses
e Job skills

*  Prepare for license or certificate

e Earn second BA

«  Prepare for graduate school

Type of institution offering the courses

Expect to pursue a higher degree (y/n)

Type of degree/field of study expected

When expect to start (next year/2 years/5 years/more than 5)

Reasons for delay:

«  Needed money to support family or pay for other financial obligations.
« Failed to obtain needed financial aid.

«  Family or personal reasons (other than money).

e Failed to meet application deadline.

«  Not admitted to school of choice.

* Want a break from school.

e Have/had a good job opportunity, or a military commitment.

e Career plans indefinite.

» __Want or need work experience before attending graduate school.

Reasons for not planning to pursue any higher degree:

e Can't afford it.

e Can't get financial aid.

«  Family or personal reasons (other than money).

e Failed to meet application deadline (applicable?).

*  Not admitted to school of choice.

e Tired of school/don't like school.

e Have/had a good job opportunity, or a military commitment.

e Career plans indefinite.

« Want or need work experience before attending graduate school.

Lifetime Learning Tax Credit

Are you aware of the Lifelong Learning Tax Credits available (y/n)

Have you used these (y/n)

Do you plan to use them in the next tax filing (y/n)

Has their availability influenced your decision to continue education (y/n)
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Field Test Data Elements

Data element

Employment at time of interview

Employed as an elementary/secondary school teacher, or teacher’s aide, substitute, (y/n) (if yes, skip to
teacher section)

Employed full-time or part-time

Average number of hours per week worked

Prefer to have a full-time job (y/n)

Working for a temporary agency (y/n)

Type of occupation (on-line coding)

Type of duties (specify)

Type of industry (on-line coding)

Type of firm (for-profit/non-profit/government/self-employed)

Size of the company (number of employees)

Salary (indicate per time period)

Receive health and retirement benefits (y/n)

Which of the following best describes your current job?

e Continuing in the job | had before graduating

e Beginning of a career in this occupation or industry

e Job to prepare for graduate school

e Temporary job while deciding on graduate school or career direction
*  Way to support myself while pursuing other interests

e« Onlyjob I could find

»  Other, specify

Related to undergraduate major (closely/somewhat/not at all)

Does job have career potential (definite/possible/not much)

Satisfied in job with: (y/n)

« Pay and fringe benefits

« Importance and challenge

*  Opportunity for advancement

*  Opportunity to use training and education

* Job security

«  Opportunity for further training and education

Flexibility of work schedule

Employment status in April

e Working full-time

*  Working part-time

e Looking for work

e Enrolled as full-time student
*  Not looking for work

Job training

Any job-related or professional development training offered (y/n)

Required, encouraged, or on your own?

During working hours (y/n)

At place of work (y/n)

Tuition reimbursement to take courses (y/n)

Purpose of training (for current job/promotion/different job)

Will training lead to certification (y/n)

Current demographics

Household composition:

e Living alone.

e Living with spouse/partner.
e Living with parents.

+ __Living with roommate.

Marital status (never married/married/separated/divorced)

Number of dependents
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Field Test Data Elements

Data element

Personal total income for this calendar year

Spouse/partner employed or full-time student

Spouse’s/partner's income this calendar year

Spouse’s/partner's level of education

Assets and debt

Own a house or condo (y/n)

Monthly mortgage amount

Monthly rent

Own any motor vehicles (y/n)

Monthly auto payments

Balance owed on last month’s credit cards

Undergraduate student loan amount owed by spouse/partner

Spouse’s/partner’s monthly student loan payments

Civic and volunteer activity

Registered to vote (y/n)

Voted in last presidential election (y/n)

Ever voted in any national, state, or local election (y/n)

Perform any community service/volunteer work in last year (y/n)

Identifying prospective teacher pipeline members

(Those who taught, were trained or certified, or were considering teaching)

If ever worked as teacher, teacher's aide, substitute teacher at K-12 level

Types of position held, when first held:

Regular elementary/secondary school teacher (month/year first so employed)
e Substitute teacher (month/year first so employed)

e If yes, substitute taught to get permanent K-12 job?

* Teacher's aide (month/year first so employed)

e Ifyes, worked as teacher's aide to get permanent K-12 job?

« ltinerant teacher (month/year first so employed)

Currently certified to teach in any of grades K-12 in any state?

e Date first certified (month/year)

« Highest type of certification

*  Fields in which certified

e Grade levels at which certified

« Completed or completing student teaching or teacher ed. practicum (y/n)
« Taken or taking courses toward certification (y/n)

Planning to take an examination for teacher certification or license? (y/n)

Are you currently considering teaching at K-12 level?

Teaching job applications

Applied for teaching jobs since completing degree (y/n)
«  How many jobs applied for?

¢ Received any offers?

«  Accepted any offers?

Reasons for rejecting offers:

« Received offer after another job was accepted

* Pay was not adequate

« Job offer too far from home

e Job offer in dangerous/difficult school

«  Offer not in area for which | was qualified

» Another job offered more interesting/challenging work
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Field Test Data Elements

Data element

Reasons did not apply for teaching position:
e Already had teaching job

« Notinterested in teaching

* Needed more education

e Had coursework but not ready to apply

e Jobs hard to get

e Student teaching was discouraging

*  More money/prestige in other job

«  Wanted other occupation

« Haven't taken/couldn't pass required test or not yet certified
«  Family responsibilities/caring for children

Teaching experiences

Participated in teacher internship program?

How well did your student teaching or internship experience prepare you for teaching?

How well did your education courses prepare you for teaching?

How well did your academic courses in college prepare you for teaching?

How well prepared do you feel to integrate educational technology into the grade or subjects that you teach
(very well/moderately well/lsomewhat/not at all prepared)

How many K-12 teaching jobs (not including teacher's aide or substitute teaching jobs) have you held?

For first and last/current K-12 teaching jobs (not substitute or teacher's aide jobs):
e  Start and end date

*  Sector and level of school

e Whether participated in formal induction program (first job only)

e Grades taught

e Subject areas taught

e Team taught?

«  Number of classes/groups taught per day?

e Prepared to teach subjects taught?

«  Comparability of workload with other teachers in school (first job only)
e School's effectiveness in assisting new teachers with: (first job only)

e Student discipline

e Instructional methods

e Curriculum

e Adjusting to school environment

e Taught full/part-time?

» Academic year base salary

Satisfaction with aspects of teaching:

e Student motivation to learn

e School learning environment

e Student discipline and behavior

e Class size

e Support from parents

e Esteem of society for teaching profession
e Support from school administration
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Facamile I nstruments
CATI Facsimile QUESLIONNAITE. ........ccccciiuieeeeeiiiieee e et e e e e s e e e e esrre e e e e e nanree e e 93
Abbreviated FacSImMIle INSITUMENTE ......eieeeeeeeee e 153
Reinterview Facsimile INSIIUMENE. .......coeeeeeeee e 163

Note: The instruments in Appendix D are included here as they were administered in the field
test, without the changes suggested for the full-scale study.
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Appendix D
Section A: Study Eligibility

>A_BANPS<

Were you awarded a bachelor's
degree from [fill Y_NPSCHL] at
anytime between July 1, 1998 and
August 31, 19997

1
2

YES
NO

[If @anps equals 1, go to A DG\
[El se, go to A BAOTH|

>A_ DG\

VWen did you conpl ete your degree?

MONTH (1-12): @gnnm
YEAR (1998-1999): @ignyy

[1f A BANPS@ANPS equals 1 and
@GNW i s greater than or equal to

7, and @GNYY 1998 or @GNW i s
| ess than 9 and @QGNYY equal s 1999,

then A BBELG=1. Go to A END|

[If ABBELGis not equal to 1 go to
A_BAOTH]

>A BAOTH<

Were you awarded a bachelor's
degree by any ot her school at
anytime between July 1, 1998 and
August 31, 19997

1 = YES

2 = NO

[If A BAOTH equals 1, go to
A_SCHUX]

[El se, go to A BYE]

>A_SCHUX<

VWere did you earn your bachelor's

degree?

1
2

ENTER USEREXI T
SKI P OVER USEREXI T

[If A SCHUX equals 2, go to A SEND|

>A DGO<
VWen did you conpl ete your degree?

MONTH (1-12):
YEAR (1998-1999):

[I1f A BAOTH equals 1 and @GOW i s
greater than or equal to 7, and

@GOYY 1998 or @GOW is | ess than
9 and @®OYY equal s 1999, then

A BBELG=1. ]

[If A BBELG equals 1, go to A ELIG
[El se go to A BYE]

>A ELI &

Did you attend [fill Y_NPSCHL] at
anytime between July 1, 1998 and
June 30, 19997

I F NO PROBE TO SEE | F RESPONDENT
WAS ENRCLLED AND LEFT

1 = YES
2 = NO
3 = DROPPED QUT

[If A ELIGequals -1, -2, or
to A EVREN

[If A ELIGequals 3, go to A DRP]
[El se go to A DEGN|

2, go

>A DRP<
VWhen did you |l eave [fill Y_NPSCHL]?

MONTH (1-12):
YEAR (1998- 1999)

[Go to A DRPREF]
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>A_DRPREF<

Did you receive a full refund of
your tuition when you left?

1
2

YES
NO

[If A DRPREF equals 2, go to

A DEGN\|
[El se go to A BYE]

>A_DEGN<

VWhat degree or certificate were you
wor ki ng on while you attended [fill
Y_NPSCHL] during the 1998-99 school
year ?

1 = CERTI FI CATE

2 = ASSCCI ATE' S DEGREE (AS, AA)

3 = BACHELOR S DEGREE (BA, BS, BFA,
etc.)

4 = UNDERGRAD SPECI AL STUDENT ( NON-
DEGREE/ NON- MATRI CULATED)

5 = POST- BACCALAUREATE CERTI FI CATE

6 = MASTER S DEGREE (MA, M5, MBA,
MFA, MDIV, etc.)

7 = DOCTORAL OR FI RST- PROFESSI ONAL

DEGREE (PHD, EDD, JD, MD, DDS,
etc.)

8 = CGRADUATE SPECI AL STUDENT ( NON-
DEGREE/ NON- MATRI CULATED)

[If A DEGN equals -1, -2, 4, or 8,
go to A ELCRD|
[El se go to A ENDJ

>A_ELCRD<

At [fill Y_NPSCHL], were you
enrolled in a course for credit
that could

be transferred to another school ?

1
2

YES
NO

[If A ELCRD equals 1, go to A END]
[El se go to A BYE]

>A_EVREN<

Have you ever attended [fill
Y_NPSCHL] ?

1
2

YES
NO

[If A EVREN equals 1,2,-1, or -2,
go to A VHYSM

>A VWHYSM

Do you know why mny information
shows that you attended between
July 1, 1998 and June 30, 19992
SPECI FY:

[Go to A BYE]

>A_BYE<

Based on the information you' ve
given nme, it seens you may not be
eligible for this survey. After
checking with ny supervisor, | may
need to call you back.

Thank you for your tine.

>A_END<
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>B_| NTRO<

[if Y_SINAME ne <>]

I"d like to ask you some questions
about your coll ege education, prior
to your senior year at [fill

A _BACHSC] .

VWhen we tal ked to you in 1999, you
said that you first started college

at [fill Y_SINAME].

>B_SCHUX1<
[if Y_SINAME = <>]

To begin with, could you tell ne
where you enroll ed when you first
started your coll ege education
(after high school).

DO NOT' ENTER DUPLI CATES; SCHOOLS W\E
KNOW ABQUT SO FAR ARE:

IF NOT ONE OF THE SCHOOL(S) LI STED,
CODE THE SCHOCOL NAME | N THE USER
EXIT.

1 = ENTER USEREXI T
2 = SKIP OVER USEREXI T
>B_S1CHK<

[If B IPDS1 is not equal to
Y_NPI PDS, A BACH D, Y_OT1l PD,
Y_Or21 PD, and Y_OT3IPD, go to
B_SCH1ST]

| NTERVI EWER: THI S SCHOOL HAS ALREADY
BEEN LI STED:

[fill B_SCHi]

DUPLI CATES ARE NOT ALLOWED.

>B_SCHLYY<

In what year did you first enroll at
[fill B_FSTPSE]?

YYYY (1950-1998):

[Go to B_SCHLST]

>B_SCHLST<

VWhen you first enrolled at [fill
B FSTPSE] were you a full-tine or
part-tine student?

1
2
3

FULL- TI ME ONLY
PART- TI ME ONLY
M XED FULL- Tl ME/ PART-TI ME

[Go to B_AP]

>B_AP<

VWhen you first enrolled, did you
have any advanced pl acenent credits
that were accepted by [fill

B_FSTPSE] ?
1 =YES
2 = NO

[Go to B_REM]

>B_REML<

During your first year, were you
required to take any renedial or
devel opnent al courses?

1
2

YES
NO

[Go to B_RESI]
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>B_RES1<

Agai n, during your first year at
[fill B_FSTPSE], did you live..

| F MORE THAN ONE RESI DENCE, G VE THE
PLACE LI VED THE LONGEST.

1 = On-canpus in school - owned

housi ng,

2 = Of-canmpus in school - owned
housi ng,

3= 1Ina fraternity or sorority
house,

4 = |In an apartnment or other house
other than with parents or
guar di ans,

5 = Wth your parents or guardians

6 = Wth other relatives, or

7 = Sonepl ace el se?

[Go to B JOBNI]

>B_JOBN1<

How many jobs did you have for pay
during your first year of college?

RANGE (0-9):

<0,-1,-2> [go to B_PARTUL]
[El se go to B _HOURS1]

>B HOURS1<

About how many hours did you
typically work per week while you
were goi ng to school (during your
first year)?

RANGE ( 1-80):

[If B_HOURS1 equals 1-59,-1, or -2,
go to B_ONOFF1]

>B_HRSV1<

You worked [fill B_HOURS1@our s]
hours per week while you were going
to school ?

1
2

YES
NO

[If B _HRSV1 equals 2, go to
B_HOURS1]
>B ONOFF1<

Was your job \Were your jobs
| ocated primarily on- or off-canpus?

1 = ON- CAMPUS
2 = OFF- CAMPUS
3 = BOTH ON- AND OFF- CAMPUS

[Go to B_PARTUL]

>B_PARTUL<

Did your parents or relatives pay
for any of your tuition for your
first year in college?

1
2

YES
NO

[Go to B_GRANTI]

>B_GRANT1<

Did you receive any grants or

schol arships to help pay for your
tuition and ot her educati on expenses
during your first year?

1
2

YES
NO

[Go to b_degl]

>B_DEGL<

VWile you were enrolled at [fill

B FSTPSE], did you earn an

associ ate's degree or a certificate\
in addition to your bachelor's
degree?

1
2

YES
NO

[Go to B_OTHSCH|
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>B OTHSCH<

O her than [fill A _BACHSC] \
O her than:

[fill B_FSTPSE] and

[fill A BACHSC

have you attended or are you
attendi ng any ot her coll eges or
post secondary school s since you
graduated from hi gh school ?

Pl ease i nclude graduate and

pr of essi onal school s.
1 = YES
2 = NO

[If B _OTHSCH equal s 2, -1,
to B_NUMSCH|

or -2, go

>B_SCHUX2/ 3/ 4/ 5/ 6<

VWhat ot her school s have you
att ended?

DO NOT' ENTER DUPLI CATES. SCHOOLS W\E
KNOW ABOUT ARE

0 = NO OTHER SCHOOLS
1 = ENTER USEREXI T
2 = SKI P OVER USEREXI T

[If B_SCHUX2 equals 0, go to
B_NUVSCH]

[If @chux2 equals 2 go to B_S2END]

>B_ENROLL<

[If B_NUMSCH equals 1 and A BACH D
is not equal to 0, go to B_TRNSFR]

Now | need to ask you some questions
about the dates of your enroll nent
at the schools you've told ne
about . .

| NTERVI EMER: PLEASE ENTER THE
RESPONSES I N THE USER EXIT.

1 = ENTER THE USEREXI T
2 = SKIP OVER THE USEREXI T
>B_TRNSFR<

Since you started col |l ege, you've
enrolled at nore than one school

VWhen you changed schools, did you
attenpt to transfer any credits?

1 = YES

2 = NO

[If B_TRNSFR equals 2,-1, or -2, go
t o B_RSNOT]

>B_TRNCRD<

Were all, sonme, or none of those
credits accepted?

0 = NONE

1 = SOME

2 = ALL

[Go to B _LFTTR|
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>B_LFTTR<

Why did you enroll at
[fill A_BACHSC]?

ENTER 0 FOR NO MORE

1 = LEARN JOB SKILLS

2 = EARN DEGREE OR CERTI FI CATE

3 = OFFERED DESI RED
PROGRAM COURSEWORK

4 = PREPARE FOR TRANSFER TO ANOTHER
SCHOOL

5 = PERSONAL ENRI CHVENT

6 = BETTER LOCATI ON THAN PREVI QUS
SCHOOL

7 = FI NANCI AL REASONS

8 = OTHER

[If B LFTTR1/2/3 equals 8, go to

B LFTTRS]

[If B LFTTR@fttr1/2 is |less than or
equal to O, go to B_RSNOT]

>B LFTTRS<

SPECI FY OTHER REASON FOR ENROLLI NG

>B_RSNOT<

According to the information you
just gave ne, you've attended nore
than one school at the sanme tine.
Could you tell me why you decided to
enroll at nore than one school ?

COLLECT UP TO 3 RESPONSES. ENTER 0O
FOR NONE, OR NO MORE.

1 = GET DONE SOONER

2 = TAKE EASI ER CLASSES/ FULFI LL
REQUI REMENTS

3 = BETTER CLASS SCHEDULE AT OTHER
SCHOOL

4 = PREPARI NG TO TRANSFER TQ' TRYI NG
QUT ANOTHER SCHOCL

5 = TRYI NG PROGRAM MAJOR NOT
AVAI LABLE AT CURRENT SCHOCL

6 = PARTI Cl PATED | N CONSORTI UM TOCK
CLASSES AT BRANCH CAMPUS

7 = TAKI NG EXTRA CLASSES NOT RELATED
TO MY PROGRAM ( PERSONAL
ENRI CHVENT)

8 = FI NANCI AL REASONS

9 = OTHER

[1f B_.RSNOT is |ess than or equal to
0, go to B_STPRS]

>B RSNOTS<

SPECI FY OTHER REASON FOR ENRCLLI NG
[If B_RSNOT@snotl equals 9 go to
B_RSNOT@ snot 2]

[If B_RSNOT@snot2 equals 9 go to
B_RSNOT@ snot 3]
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>B_STPRS<

[If B_GAP2YR i s not equal
to B 2_YR]

to 1, go

According to the information you' ve
given nme, you took at |east two

years off fromschool. Wy did you
decide to take a break from school ?

COLLECT UP TO 3 RESPONSES. ENTER 0
FOR NONE, OR NO MORE.

1 ACADEM C PROBLEMS
2 CLASSES NOT
AVAI LABLE/ SCHEDULI NG
NOT CONVENI ENT

3 = NOT SATI SFI ED W TH
PROGRAM SCHOOL/ CAMPUS/ FACI LI TY
4 = DECI DI NG ON A DI FFERENT PROGRAM
OF STUDbY
5 = TAKING TI ME OFF FROM STUDI ES
6 = PARTI ClI PATED IN CO

OP/ | NTERNSHI P
PROGRAM

7 = CONFLICTS W TH JOB/ M LI TARY

8 = NEEDED TO WORK

9 = OTHER FI NANCI AL REASONS

10 = CHANGE IN FAM LY STATUS (E. G,
MARRI AGE, BABY, DEATH IN

FAM LY)

11 = CONFLI CTS W TH DEMANDS AT
HOVE/ PERSONAL PROBLEMS

12 = TO PURSUE OTHER | NTERESTS

(E. G,
TRAVEL, HOBBIES, ETC.)

13 = OTHER

[If @tprsl equals 13, go to
B_STPRSS]

[If B_STPRS@tprsl/2 is |less than or
equal to 0, go to B 2 YR

>B STPRSS<

SPECI FY OTHER REASON FOR ENROLLI NG

>B_2_YR<

[If B_LEV1 is not equal
B_ACAD]

to 2, goto
Why did you decide to enroll at
[fill B_FSTPSE]?

COLLECT UP TO TWDO RESPONSES. ENTER 0O
FOR NO MORE.

1 = COULDN T AFFORD TUI TI ON
ELSEWHERE

2 = CHEAPER TO EARN CREDI TS

3 = DIDN T HAVE GRADES FOR 4- YR
SCHOCL

4 = | NTENDED TO OBTAI N ASSCCI ATE' S
DEGREE

5 = CLOSER TO HOVE

6 = OTHER SPECI FY

[If B 2 YR equals 6, go to B 2 YRSP]

[If B2 YRis less than or equal to

0, go to B_ACAD|

>B 2_YRSP<

SPECI FY OTHER REASON FOR ENROLLI NG

>B ACAD<
VWile you were in college...
ENTER 1 = YES, 2 = NO

Did you ever have to withdraw from a
course because you were failing it?
............................ @ ail

Did you ever receive an inconplete
grade in a course? ......... @ nconp

Did you ever repeat a course to earn

a higher grade?............. @ epeat
VWhen you graduated from

[fill A_BACHSC],

did you receive any type of acadenic
honors?................... @onors
>B END<
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i ntroduci ng confusion into the CATI programm ng, however, the remaining sections
have not been relettered.
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>D_| NTRO<

Now |'d like to ask you sone
guesti ons about your background and
current status.

>D_Cl TZN<

Are you a U S. citizen?

1 =YES - US CTIZEN OR US NATI ONAL
2 = NO - RESIDENT ALI EN — PERVANENT
RESI DENT OR OTHER ELI G BLE NON-
CI Tl ZEN TEMPORARY RESI DENT' S CARD
3 = NO - STUDENT VISA - IN THE

COUNTRY ON AN F1 OR F2 VI SA OR ON
A J1 OR J2 EXCHANGE VI SI TOR VI SA

[If Y USCIT equals 1, go to D _STATE]

>D_STATE<

VWhat is your state of |egal
resi dence?

<AL> Al abanma <AK> Al aska

<AZ> Ari zona <AR> Ar kansas
<CA> California <CO> Col or ado
<CT> Connecti cut <DE> Del awar e
<FL> Fl ori da <GA> Ceorgia

<Hl > Hawai i <| D> | daho
<IL>1Illinois <I N> | ndi ana

<| A> | owa <KS> Kansas

<KY> Kent ucky <LA> Loui si ana
<ME> Mai ne <MD> Maryl and
<MA> Massachusetts <M > M chi gan
<M\> M nnesot a <M5> M ssi ssi ppi
<M>> M ssouri <MI> Mont ana
<NE> Nebr aska <NV> Nevada

<NH> New Hanmpshire <NJ> New Jersey
<NM> New Mexi co <NY> New Yor k
<NC> North Carolina <ND> North Dakota
<OH> Chio <OK> Gkl ahoma
<OR> Oregon <PA> Pennsyl vani a

<Rl > Rhode | sl and
<SC> South Carolina
<SD> Sout h Dakot a <TN> Tennessee

<TX> Texas <UT> U ah
<VT> Ver nont <VA> Virginia
<WA> Washi ngt on <W/> West

Vi rginia

<W > W sconsin <WY> Wom ng

<DC> District of Colunbia

<AS> Aneri can Sanpa <@J> @uam
<FM> Fed St of M cronesia

<MH> Marshal |l 1sl ands

<MP> North Mariana |sl and

<PWs Pal au | sl and <PR> Puerto Rico
<VI> Virgin |Islands <CN> Canada
<MX> Mexi co

<FC> Forei gn Country Code

<DK> Don't know <RE> Refused
<NA> Not Avail abl e Gt ate

[If D _STATE equals -1 or -2, go to
D MLIT]

>D_STCHK<

I NTERVI EMER:  YOU ENTERED THE STATE
CCDE FOR [FILL D L_STAT]. IS TH' S
CORRECT?

1 YES
2 NO

[If D STCHK equals 1, go to D MLIT]
[El se go to D _STATE]
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>D M LI T<

[If DCITZNis not equal to 1, goto
D _COVSRV]

Are you a veteran of the US Arned
Forces, or are you currently serving
in the Armed Forces, either on active
duty or in the reserves?

0 = NO

1 = VETERAN

2 = ACTI VE DUTY
3 = RESERVES

[Go to D_VOTE]

>D_VOTE<

[If DCITZNis not equal to 1 go to
D _COVSRV]

Are you registered to vote in US
el ections?

1
2

YES
NO

[If D VOTE equals 1, go to D VIPRS]
[If D VOTE equals 2,-1, or =2, go to
D _COVSRV]

>D_VTPRS<

[If D _STATE equals PR (Puerto Rico)
go to D_COVBRV]

Do you intend to vote in the upcom ng
presidential election?

YES
NO

1
2

>D_COVBRV<

In the past year, have you
participated in any comunity service
or vol unteer work?

I NTERVI EVER: EXCLUDE COURT- ORDERED
SERVI CE.

1
2

YES
NO

[If D COVSRV equals 1, go to VLTYP]
[If D COVSRV equals 2,-1, or -2, go
to D_MAR]

>D_VLTYP<

(What was the community service or
vol unteer work that you did?)

VWhat did you do?

COLLECT UP TO 3 RESPONSES. ENTER 0O
FOR NO MORE.

1 = TUTORI NG OTHER EDUCATI O\
RELATED
W TH KI DS
OTHER WORK W TH KI DS ( COACHI NG
SPORTS, BI G BROTHER/ SI STER ETC.)
FUNDRAI SI NG ( NOT PCLI TI CAL)
FUNDRAI SI NG (PCLI TI CAL)
HOMVELESS SHELTER/ SOUP KI TCHEN
TELEPHONE CRI SI' S CENTER/ RAPE
CRI SI S/ | NTERVENTI ON
NEI GHBCRHOCD | MPROVENMENT/ CLEAN-
UP/ HABI TAT FOR HUMANI TY

8 HEALTH SERVI CES/ HOSPI TAL,
NURSI NG

HOVE, GROUP HOMVE

2

ook w
1

\l
1

9 = ADULT LI TERACY PRQIECT
10 = SERVI CE TO THE CHURCH
11 = VCOLUNTEER FI RE/ EMI
12 = OTHER

[If DVLTYP1/2/3 equals 12, go to

D VLTYPS]

[If DVLTYP1/2 is less than or equal
to 0, go to D VLGRAD|

[If DVLTYP is less than or equal to
0, and D VLTYP@Iltypl is not equal

to 12, go to D VLGRAD|

>D_VLTYPS<

SPECI FY TYPE OF VOLUNTEER WORK:
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>D_VLGRAD<

Was your volunteer work required for
graduati on?

1 YES
2 NO

[Go to D VLHRS]

>D_VLHRS<

On average, how many hours per nonth
did you vol unteer?

F5 = ONE TI ME EVENT
RANGE (1-160):

[If DVLHRS are greater than 120 go
to D VLFULL]
[El se go to D MAR]

>D_VLFULL<

Were you volunteering full-tine

wi t hout pay for a religious

organi zati on, or sone other type of
organi zati on such as the Peace Cor ps,
VI STA, or Aneri Corps?

YES - VOLUNTEER ORGANI ZATI ON

YES - RELI G OQUS ORGANI ZATI ON

NO - R WAS NOT' VOLUNTEERI NG FULL-
TI ME

1
2
3

[Go to D MAR]

>D MAR<
Are you currently...

| F RESPONSE | S "SI NGLE, " PROBE TO
DETERM NE | F RESPONDENT WAS EVER
MARRI ED.

Single, never nmarried
Marri ed

Separ at ed

Di vorced or

W dowed

abrwNPEF
[ T T T 1|

[If DMAR equals 1,-1, or -2, go to
D HSHLD)
[If D MAR equals 2-5, go to D _MARDT]

>D_MARDT<

In what nonth and year were you [fill
marital status]?

MONTH (1-12):
YEAR (1930- 2000) :

[Go to D HSHLD|

>D HSHLD<
[If D MAR equals 2 go to D DEPS]

Now |'d like to ask you sone
guesti ons about your househol d. Wo
are you currently living with?

COLLECT UP TO 3 RESPONSES. ENTER O
FOR NO MORE. WE DON T NEED NAMES OF
HOUSEHOLD MEMBERS, JUST THEI R

RELATI ONSHI P TO THE RESPONDENT.

LI VE ALONE

A PARTNER

PARENTS/ OTHER RELATI VES
ROOMVATE/ FRI END ( NOT PARTNER)
CHI LDREN/ DEPENDENTS

abrwNPEF
[ T T T 1|

[If DHSHD1/2/3 is |less than or
equal to 0, go to D DEPS]

[If DHSH.D1/2/3 equals 1, go to

D _DEPS]

[If DHSHLD is less than or equal to
0, go to D _DEPS]
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>D_DEPS<

Do you have any children that you
[If D MAR equal s 2] and your spouse
support financially?

YES
NO

N -

D DEPS equals 1, go to D _DAGE
DEPS equals 2,-1, or -2, go to

>D_DAGE<

How many of those children are...

Under 57 (0-9)
Aged 5 to 167 (0-9)
Over 167 (0-9)

[If D DAGELl/2/3 equals 0, go to
D _DEPCHK]
[El se go to D _EMP99]

>D_DEPCHK<

Let nme nake sure | entered that
correctly. Do you have children that
you (and your spouse) support
financially?

1
2

YES
NO

[If D DEPCHK equals 1, go to D _DAGEH]

>D_EMP99<

Now |'d like to ask you a few
guesti ons about your enploynent in
1999. Did you work for pay in
(cal endar year) 19997

1
2

YES
NO

[If D EMP99 equals 1, go to D_I NC99]

[If D EMP99 equals 2,-1, or -2, go to

D_SPSEMP|

>D_| NC99<

How much did you earn fromwork in
1999?

RANGE ($1 - $3, 000, 000):

[If DINCI99 is greater than 100, 000,
go to D_I NC99V]

[El se go to D _SPSEMP]

>D | NCO9V<

Let me verify that anmount. Your

i ncone for 1999 was: $[fill D_I NC99].

Is that correct?

YES
NO

N -

f D_INCIO9V equals 2, go to

) 1 NCS99]

If D_INCO9V equals 1,-1, or -2, go
o D_SPSEMP]

[
t
>D_SPSEMP<

[If DMARis not equal to 2 go to
D CAR]

Did your spouse work for pay in
(cal endar year) 19997

1
2

YES
NO

If D SPSEMP equals 1, go to
| NCS99]
f D SPSEMP equals 2,-1, or -2, go

[}
o D_SPSED]

[

D
[
t

>D_| NCS99<

How much did your spouse earn from
work in 1999?

RANGE ($1 - $3, 000, 000):
[If DINCS99 is greater than 100, 000

go to D_I NS99V]
[El se go to D _SPSED]
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>D | NS99v<

Let me verify that anmount. Your
spouse's incone for 1999 was: $[fil
D_| NCS99]

I's that correct?

YES
NO

N -

f D_INS99V equals 2, go to
| NCS99]
f D_INS99V equals 1,-1, or -2, go

[1
to D _SPSED|

>D_SPSED<

[If DMARis not equal to 2 go to
D CAR]

VWhat is the highest |evel of
educati on your spouse has conpl et ed?

DI D NOI' COVPLETE HI GH SCHOOL
H GH SCHOOL DI PLOVA OR EQUI VALENT
VOCATI ONAL/ TECHNI CAL TRAI NI NG
LESS THAN 2 YEARS OF COLLEGE
TWO OR MORE YEARS OF

COLLECE/ ASSCCI ATE' S DEGREE
BACHELOR S DEGREE

MASTER S DEGREE OR EQUI VALENT
MD, LLB, JD OR OTHER ADVANCED
DEGREE

PHD OR EQUI VALENT

O wWNPEF
I moanu

o ~N O
I n

©
1

>D_SPED99<

Was your spouse enrolled in college
or graduate school during the 99-2000
school year?

I F YES, PROBE TO FIND QUT I F FULL-
TI ME OR PART-TI ME

NO

YES, FULL-TI ME

YES, PART-TI ME

YES, M XED ENROLLMENT

WNEFO

>D_SPAI D<

[If DSPSED is less than 3 or D MAR
is not equal to 2, go to D _CAR|

Did your spouse ever receive any
student | oans to help pay for his/her
under gr aduat e educati on?

YES
NO

1
2
[If D SPAID equals 1, go to D _SPRPY]
[If DSPAIDequals 2,-1,0or =2, go to
D CAR]

>D SPRPY<

I s your spouse currently repaying
hi s/ her student |oans?

1
2

YES
NO

[If D SPRPY equals 1, go to D_SPAMI]
[If D SPRPY equals 2,-1, or -2, go to
D CAR]

>D SPAMT<

VWhat is your spouse's nmonthly student
| oan paynent ?

RANGE: ($25 - $600):

>D_CAR<

Do you nmake | oan or | ease paynents
for a car, truck, notorcycle, or
ot her vehicle?

YES
NO

N -

D CAR equals 1, go to D _CARPMI]
D CAR equals 2,-1, or -2, goto
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>D_CARPMT<

How much do you pay for your
auto | oan or | ease each nonth?

IF R DOESN T KNOW ASK R TO TRY TO
ESTI MATE A MONTHLY PAYMENT. USE F3
ONLY | F R CANNOT MAKE AN ESTI MATE.

RANGE ($100 - $4,999):

>D_HOME<

Do you own your home or are you
payi ng rent?

0 = NEI THER OMNS HOVE NOR PAYS RENT
1 = OMNS HOME
2 = PAYS RENT

If D HOVE equals 1, go to D MIGAM]
If D HOWE equals 0,2,-1, or -2, go
o D _CREDI T]

>D MIGAMI<

How much is your nonthly nortgage
paynment ?

RANGE ($0 - $9, 999):

>D_CREDI T<

Do you have credit cards in your own
nane that are billed to you?

YES
NO

N -

[If DCREDT equals 1, go to
D_NUMCRD]

[If DCREDT equals 2,-1, or -2, go
to D_END]

>D_NUMCRD<

How many credit cards do you have in
your own nanme?

1
2

ONE OR TWO
THREE OR MCRE

>D_PAYOFF<

Do you usually pay off your credit
card bal ances each nonth, or carry
bal ances over fromnonth to nonth?

1
2

PAY OFF BALANCES
CARRY BALANCES

[If D PAYOFF equals 2, go to

D CRDBAL]

[If D PAYCFF equals 1,-1,0or -2, go to
D_ENDJ

>D_CRDBAL<

Wiat was t he bal ance due on all cards
according to your |ast statenent?

RANGE: ($10 - $125, 000)

[If D CRDBAL is greater than or equal
to 25,000 go to D BALVER]
[El se go to D _ENDJ

>D_BALVER<

Let me nmake sure | entered that
correctly. Your bal ance due on all
credit accounts is $[fill D CRDBAL].
Is that correct?

1
2

YES
NO

[If DBALVER equals 2, go to

D CRDBAL]

[If DBALVER equals 1,-1, or -2, go
to D_END]

>D_END<
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>E_GRDENR<

Now |'d like to ask you sone
guesti ons about your activities since
you graduated from [fill A BACHSC] .

Are you currently enrolled in a
graduate or professional progranf

1
2

YES
NO

[If E_ GRDENR equals 1, go to
E_TFI LST]

>E OTHENR<
Are you currently taking any courses
for credit in undergraduate,

vocati onal, or non-degree prograns?

1
2

YES
NO

[If E_OTHENR equal s 2, -1,
to E_APPLY]

or -2, go

>E_PBARSN<

Wy are you taking cl asses?

COLLECT UP TO 3 RESPONSES. ENTER O
FOR NO MORE.
1 = PREPARE FOR GRADUATE SCHOOL
2 = PREPARE FOR LI CENSI NG EXAM
3 = QUALI FY FOR A PROMOTI ON
4 = CHANCE CAREER/ TRAIN FOR NEW JOB
5 = BECOVE BETTER QUALI FI ED FOR
CURRENT JOB
6 = ACADEM C | NTEREST/ PERSONAL
ENRI CHVENT
7 = OTHER - SPEC FY

[If E_PBARSN1/2/3 is less than or
equal to O, go to E_PBAAPP]

[If E_PBARSN1/2/3 equals 7, go to
E_PBARSS]

>E_PBARSS<

SPECI FY REASON FOR ENROLLMENT

>E PBAAPP<
[1f Y_CPSMAT equals 1 go to E_PBAAID]

Did you apply for financial aid for

1999- 20007

1
2

YES
NO

[1f E_PBAAPP equals 2, go to EPBANQOA]
[If E_PBAAPP equals 1,-1, or -2, go
to E_PBAAI D]

>E_PBANOA<

Wy didn't you apply for financial
ai d?

COLLECT UP TO 3 RESPONSES. ENTER 0

FOR NO MORE.

1 = STUDENT/ FAM LY COULD PAY

2 = NOT WLLING TO GO | NTO DEBT

3 = FAMLY | NCOVE TOO HI GH

4 = GRADES/ TEST SCORES TOO LOW TO
QUALI FY

5 = Al D APPLI CATI ON PROCESS TCO
DI FFI CULT

6 = UNWLLI NG TO DI SCLOSE FI NANCI AL
SI TUATI ON

7 = PART-TI ME STUDENT — | NELI G BLE
FOR Al D

8 = FOREI GN STUDENT - | NELI G BLE FOR
Al D

9 = NO Al D WAS AVAI LABLE

10 = M SSED APPLI CATI ON DEADLI NE

11 = OTHER - SPECI FY

[If E_PBANOAl1/2/3 is less than or
equal to 0, go to E_APPLY]

[1f E_PBANOAl/2/3 equals 11, go to
E_PBANCS]

[If E_PBANQA is less than or equal to
0, go to E_APPLY]

[If E_PBANQA is less than or equal to
0 and E_PBANCA is not equal to 11, go
to E_APPLY]

[If E_PBANQA is less than or equal to
0 and E_PBANCA is not equal to 11, go
to E_APPLY]
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>E_PBANCS<
SPECI FY REASON FOR NOT APPLYI NG FOR
FI NANCI AL Al D

>E_PBAAI D<

ENTER 1 = YES, 2 = NO

For the 1999- 2000 school year have
you. . .

recei ved student |oans?...... @t | oan
recei ved grants or
scholarships?.............. @r ant
received a tuition waiver?. .. @waiver
wor ked while enrolled?......... @wor k

been rei nmbursed for your
tuition by your

enployer?................ @ei nbrs
recei ved noney from your

par ent s/ guardi ans?....... @arents
recei ved noney from your

SPOUSE?. . . oot @pouse
recei ved funding from any

other source?.............. @t her

[If E_OTHER equals 1, go to E_PBAI DS]
[el se go to E_APPLY]
>E PBAI DS<

SPECI FY OTHER SOURCE OF FUNDI NG

>E_APPLY<

Are you applying for or do you expect
to apply for graduate school for the
2000- 2001 school year?

1
2

YES
NO

[If E_APPLY equals 1 go to E_ENRCOLL]

>E_FUTENR<

Do you expect to enroll in a degree
programin the next 10 years?

YES
NO

1
2
[If E_FUTENR equals 2,-1, or -2, go
to E_TFILST]

>E BEGGRD<

VWhen do you expect to enroll in a
graduat e progranf?

YEAR (2001- 2010):

I NTERVI EMER: F5 | F NOT EXACTLY SURE

[If E BEGERD equals -5, or -1 go to
E_BEGGR?]

[If E_BEGERD equal s -2,2001-2010 go
to E_TFILST]

>E BEGGR2<

Do you expect to be enrolled..

1 =in 2 years (2001-2002 ACADEM C
YEAR)

2 =in 3 to 5 years (2002-2005) or

3 =in nore than 5 years?

[Go to E_ENROLL]
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>E_ENROLL<

[If E_GRDENR and E_OTHENR are not
equal to 1 and E _FUTENR equal s 1,
or -2 go to E_DELAY]

[If E_GRDENR and E_OTHENR are not

-1,

equal to 1 and E_FUTENR equals 2, go
t o E_NOGRAD|

[If E_APPLY is not equal to 1 go to
E_GRDSCH]|

I'"d like to |l earn nore about your
graduat e school pl ans.

VWere do you plan to enroll?
ENTER USEREXI T

f E_SI1UXST is not equal
S1UXST]

f E ENROLL equals 2, go to E_S1END]

to 1, goto

>E GRDSCH<

[If E_APPLY equals 1 go to E_DEGIYP]
[If E_GRDENR equal s 1]

I'"d like to |l earn nore about your
graduat e school enroll nent.

VWere are you currently enroll ed?

I NTERVI EWVER: | F ON SUMMER BREAK,
COLLECT | NFO ABQUT SPRI NG 2000 TERM

[If E_ GRDSCH equals 1-11 go to
E_DEGTYP]

>E DEGTYP<

[If E_ OTHENR equal s 1 and (E_FUTENR
equals 1, -1, -2 go to E_GRDRSN|

[If E_ OTHENR equal s 1 and E_FUTENR
equal s 2, go to E_NOGRAD|

VWat degree do you intend to pursue?

VWhat degree are you working toward?

MASTER S
1 = BUSI NESS ADM N ( MBA)
2 = SCl ENCE (MB)

3 = ARTS (MB)

4 = EDUCATI ON (M ED)

5 = PUBLI C ADM N ( MPA)

6 = LI BRARY SCI ENCE(M.S)
7 = PUBLI C HEALTH ( MPH)
8 = FINE ARTS (MFA)

9 = APPLIED ARTS (MAA)

10 = TEACH NG (MAT)

11 = DIVINITY (M DI V)

12 = SOCI AL WORK ( MBW

13 = LANDSCAPE ARCHI TECT

14 = PROFESSI ONAL NMGMT

15 = OTHER MASTER S

DOCTOR

16 = PHI LOSOPHY ( PHD)

17 = EDUCATI ON (ED. D)

18 = THEOLOGY (THD)

19 = BUSI NESS ADM N ( DBA)

20 = ENG NEERI NG ( D. ENG)

21 = FINE ARTS (DFA)

22 = PUBLI C ADM N ( DPA)

23 = SCl ENCE ( DSC/ SCD)

24 = PSYCHOLOGY (PSYD)

25 = OTHER DOCTORAL DEGREE

FI RST PROFESSI ONAL

26 = CHI ROPRACTI C (DC OR DCM)
27 = DENTI STRY (DDS OR D\D)

28 = MEDI CI NE (VD)

29 = OPTOVETRY (OD)

30 = OSTECPATHI C MEDI CI NE ( DO)
31 = PHARMACY (PHARM D)

32 = PODI ATRY (DPM OR PCD. D)
33 = VETERI NARY MEDI CI NE (DVM
34 = LAW (LLB OR JD)

35 = THEOLOGY (M DIV, MHL, BD)

[If E_DEGIYP equals 1 or (E _DEGIYP is
greater than or equal to 5 and

E DEGIYP is less than or equal to
7)go to E_GRDRSN|

[If (E_DEGIYP is greater than or
equal to 12 and E_DEGIYP is less than
or equal to 13) or (E_DEGIYP is
greater then or equal to 18 and
E DEGIYP is | ess than or equal
go to E_GRDRSN]|

to 19)
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[If (E_DEGIYP is greater than or
equal to 22 and E_DEGIYP is less than
or equal to 24) or (E_DEGIYP greater
than or equal 26 and E_DEGIYP | ess
than or equal to 35)go to E_GRDRSN
>E PROGRM

| NTERVI ENER:  BE ALERT FOR DOUBLE
MAJORS.

VWhat do you plan to study?

VWhat is your programor field of
st udy?

CODE FI ELD OF STUDY IN THE USER EXIT.
F5 = DOUBLE MAJOR

[If E_ PROGRM equals -1 or -2 go to
E_MAJEND]

[1f E_PROGRM equal s DOUBLEMAJOR go to
E_DBLMJ]

[el se go to E_NMAJUX]

>E DBLM

[If E_DBLM) equals 2 go to E_NMAJUX]

VWhat is your intended major or
program of study?

VWhat is your primary nmajor or program
of study?

VWhat is your intended secondary
maj or ?

VWhat is your secondary major?
[If EDBLMequals -1 or -2 go to
E_MAJEND]

>E_MAJUX<

Maj or string: [fill E_PROGRM

| NTERVI EWER:  SELECT THE PROPER MAJOR
CODE IN THE FOLLOW NG SCREENS OF THE
USEREXI T.

1 = ENTER THE USEREXI T

>E_GRDRSN<

[If EGRDENR is not equal to 1, go to
E_DELAY]

Why did you choose [fill E_GRADSC] ?

COLLECT UP TO 3 RESPONSES. ENTER O
FOR NO MORE

REPUTATI ON

FACULTY

LOCATI ON

FI NANCI AL Al D

ALLONS PART- TI ME ATTENDANCE
OTHER - SPEC FY

OO WNE

[If E_GRDRSN equals 6, go to
E_GRDRSS]

[If EGRDRSN is |l ess than or equal to
0, go to E_GRDST]

[If EGRDRSN is less than or equal to
0 and E_ GRDRSN i s not equal to 6 go
to E_GRDST]

[If E_CGRDRSN@rdrsn3 is | ess than or
equal to 0 and E_GRDRSN@rdrsnl/2 is
not equal to 6 go to E_GRDST]

>E GRDRSS<

SPECI FY REASON FOR CHOCSI NG
[fill E_GRADSC

>E_GRDST<

Have you been enrolled nmainly as a
full-time or part-time student?

1 = MOSTLY FULL-TI ME
2 = MOSTLY PART-TI ME
3 = MX OF FULL- AND PART-TI ME

[Go to E_GREXP|
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>E GREXP<

VWhen do you expect to conpl ete your
[fill E_DEGTYP] degree?

F5 | F ALREADY COVPLETED DEGREE

MONTH (1-12):
YEAR (2000- 2010):

[If EGREMM equals -5 (F5)go to
E_GRDAI D]

[If E_ GREXP equals -5, go to
E_GRDATE]

[el se go to E_GRDAI D]

>E GRDATE<

VWhen did you conpl ete your
[fill E_DEGTYP] degree?

MONTH (1-12):
YEAR (1999- 2000) :

[Go to E_GRDAI D

>E_GRDAI D<

The next questions have to do with
sources of funding for your graduate
st udi es.

ENTER 1 = YES, 2 = NO
Have you. ..
recei ved student loans?....... @t | oan
received grants?............... @r ant
received a tuition waiver?.... @aiver
had an assistantship?......... @ssi st
had a fellowship?............. @el |l ow
wor ked while enrolled (other

than your assistantship)?.... @work
been rei nmbursed for your

tuition by your

enployer?................. @ei nbrs
recei ved noney from your

parent s/ guardi ans?........ @arents
recei ved noney from your

SPOUSE?. . .t ot @pouse
recei ved funding from any

other source?............... @t her

[If E_GRDAID equals 1 go to E_GRAIDS]
[If EGRDAID equals 2,-1, or -2, go
to E_GRDTUI ]

>E GRAI DS<

SPECI FY OTHER SOURCE OF FUNDI NG

[Go to E_GRDTU ]

>E GRDTUI <
How much do you pay for tuition?

I NTERVI EMER:  COLLECT QUT- OF- POCKET
COSTS (AFTER FELLOASH P AND WAI VER)

RANGE ($0 - $100, 000):

Was that $[fill E_GRDTU] for the
entire school year?

1 = ENTI RE YEAR

2 = PER TERM SEMESTER

3 = PER MONTH

[If EGRDTU equals -1 or -2 go to
E_GRDHRS]

[If E_GRDTU equal s 0-100000 go to
E_GRDRAT]

[If E_GRDTU is greater than or equal
to 10000 and E_GRDRAT equals 3, go to
E_GRDTW/]

[If E_GRDTU is greater than or equal
to 50000 and E_GRDRAT equals 2, go to
E_GRDTW/]

[el se go to E_GRDHRS]

>E GRDTUV<

You paid $[fill E GRDTU] in tuition
[fill E GRDTW]. Is that correct?

1 = CORRECT TUI TI ON AMOUNT

2 = CORRECT RATE

3 = YES

[If E_GRDTUWV equals 1 go to E_GRDTU ]
[If E_GRDTUWV equals 2 go to E_GRDTU ]
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>E_GRDHRS<

[If E_GRDAI D@ssist is not equal to 1
and E_GRDAID@work is not equal 1 go
to E_GRFAM]

[ ncl udi ng your assistantship how
many hours did you work per week]

How many hours did you work per week
while you were enrolled during the
1999- 2000 school year?

RANGE (1-99):

[If E_GRDHRS equal s 1-59,-1, or -2,
go to E_GRDVRK]

[If E_GRDHRS equal s 60-99, go to
E_GRDHRV]

>E GRDHRV<
You worked [fill E_GRDHRS] hours per
week while you were going to graduate

school ?

1
2

YES
NO

[If E_GRDHRV equals 2 go to E_GRDHRS]

>E_GRDVRK<

VWile you were enrolled and worKking,
woul d you say you were primarily...

1 = A student working to neet
expenses or
2 = An enpl oyee who decided to enrol

in school ?

>E_GRDATY<

[If E_GRDAI D@ssist is not equal to 1
go to E_GRFAMI]

ENTER 1 = YES, 2 = NO

You told ne earlier that you had an
assi st ant shi p.

Was it...

1 = A teachi ng assi stantship?

2 = A research assistantship?

3 = Sone other kind of graduate

assi st ant shi p?

[Go to E_GRDSAL]

>E_GRDSAL<
I NTERVI EMER: COLLECT GROSS PAY

How much did your assistantship pay?
RANGE ($0 - $50, 000):

Was that $[fill E_GRDSAL] for the
entire school year?

1 = ENTI RE YEAR
2 = PER TERM SEMESTER
3 = PER MONTH

[If E GRDSAL equals -1, or -2, go to
E grfant]
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>E_GRFAMT<

[If ECRDAID@el lowis not equal 1 go
to E LI FLNG

You told ne earlier that you had a
fell owshi p.

VWhat was the amount of the fell owship
you received?

RANGE ($0 - $50, 000):

Was that $[fill E_GRFAMI] for the
entire school year?

ENTI RE YEAR
PER TERM SEMESTER

1
2
3 PER MONTH

[If E_GRFAMI equals -1, or -2 go to
E_GRFSRC]

>E_GRFSRC<

VWho provided the funding for your
fell owshi p? Was it your school, the
federal governnent, the state, or
sone ot her source?

I NSTI TUTI ON SCHOCL
FEDERAL GOVERNVENT
STATE GOVERNVENT
OTHER - SPEC FY

A WNPF

[If E_ GRFSRC equals 1-3,-1, or -2, go
to E_LIFLNG

[If E_GRFSRC equals 4 go to E_GRFSRS]
>E CGRFSRS<

SPECI FY OTHER SOURCE OF FUNDI NG

[Go to E_LIFLNG

>E_DELAY<

Wy are you taking a break from
school between your undergraduate and
graduat e prograns?

COLLECT UP TO 3 RESPONSES. ENTER O
FOR NO MORE.

UNDERGRADUATE DEBT

COULDN T GET FI NANCI AL AID
OTHER FI NANCI AL  REASONS

RAI SI NG CHI LDREN

OTHER FAM LY

RESPONSI Bl LI TI ES/ CONSTRAI NTS
FAI LED TO MEET APPLI CATI ON
DEADLI NE

NOT ADM TTED TO SCHOOL OF CHA CE
WANT A BREAK FROM SCHOOL

HAD GOCD JOB OPPORTUNI TY/

M LI TARY COVM TMENT

CAREER PLANS | NDEFI NI TE
WANT/ NEED WORK EXPERI ENCE
OTHER - SPEC FY

O wNPEF
[ L I T T 1|

()]
1

© 00~
I n

10
11
12

[If E_DELAY1/2/3 equals 12, go to
E_DELAYS]

[If E_DELAY@lel ayl is |less than or
equal to 0, go to E LIFLNG

[If E_DELAY@lel ay2 is less than or
equal to 0 and E DELAY@lel ayl i s not
equal to 12, go to E _LIFLNG

[If E_DELAY@lel ay3 is |l ess than or
equal to 0 and E DELAY@lel ayl or 2 is
not equal to 12, go to E_LIFLNG

>E_DELAYS<

SPECI FY REASON FCR DELAY STARTI NG
GRADUATE SCHOCL

[Go to E_LIFLNG
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>E_NOGRAD<

Wy have you decided not to pursue a
hi gher degree?

COLLECT UP TO 3 RESPONSES. ENTER O
FOR NO MORE.

FI NANCI AL REASONS
RAI SI NG CHI LDREN

OTHER FAM LY/ PERSONAL REASONS
(NOT FI NANCI AL)

TI RED OF SCHOOL/ DO NOT LI KE
SCHOOL

GRADES NOT HI GH ENOUGH

NOT REQUI RED FOR CAREER GOALS
NOT | N LABOR MARKET

NO | NTEREST

OTHER - SPECI FY

1
2
3

N
I

© 0o ~NO U
I moanu

[If E_NOGRD1/2/3 equals 9, go to
E_NOGRDS]

[1f E_NOGRAD@nogrdl is |ess than or
equal to 0, go to E LIFLNG

[1f E_NOGRAD@nogrd2 is |ess than or
equal to O and E_NOGRAD@ogrdl i s not
equal to 9, go to E LIFLNG

[1f E_NOGRAD@nogrd3 is |ess than or

equal to 0 and E NOGRAD@ogrdl or 2
is not equal to 9, go to E_LIFLNG

>E_NOGRDS<

SPECI FY REASON FOR NOT' GO NG TO
GRADUATE SCHOCL

>E_LI FLNG<

VWhen you filed your 1999 taxes, did
you [or your parents] claimthe
federal Lifetine Learning Tax Credit?

NEVER HEARD OF I T
YES
NO

NPFkO

If E_LIFLNG equals 0 go to E_END|
If E_LIFLNG equals 1,2,-1, or -2, go
o E_CREDI T]

>E_CREDI T<

WIIl you claimit when you file your
2000 Taxes next year?

0 = NOT PLANNI NG TO BE ENROLLED THI S
CALENDAR YEAR (2000)

1 = YES

2 = NO

[If ECREDT equals 1 go to E_CRED?]
[If ECRED T equals 0,2,-1, or -2 go
to E_END]

>E CRED2<
Did the availability of the tax
credit help you make the decision to

enroll in school ?

1
2

YES
NO

[Go to E_ENDJ

>E_END<
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>F_EMPAPR<
| NTERVI ENER.  PROBE FOR WORK STATUS.

Now |'d like to ask you sone
guesti ons about your enpl oynent
status. What were you doi ng as of
April 1, 2000? Were you..

Now |'d like to ask you sone
guesti ons about your current
enpl oynent status. Are you

currently. ..

1 = Wrking full-tinme?

2 = PART-TI ME

3 = WAITING TO REPORT TO

WORK/ TEMPORARY LAYOFF

4 = NOT WORKI NG, BUT LOCKI NG FOR WORK

5 = NOT WORKI NG AND NOT LOCKI NG FOR
WORK

6 = HOVEMAKER

7 = DI SABLED

[If F_EMPAPR equals 1 or 2, go to
F_CURTCH|

[If F_EMPAPR equals 3, -7,-1, or -2,
go to F_LSTMY]

>F_CURTCH<

Are you currently enployed as a
teacher, a teacher's aide, or a
substitute teacher at the K-12 | evel ?

1
2

YES
NO

[If F_CURTCH equals 1 go to F_END|

[If F_CURTCH equals -2, -1, or 2 go
to F_EMPCUR]

[If F_CURTCH equals -2, -1, 2 or <>)
and F_EMPAPR equals 1 or -1 go to
F_TEMP]

[If F_CURTCH equals -2, -1, 2 or <>
and F_EMPAPR equal s 2 go
to F_PREFFT]

[If F_CURTCH equals -2, -1, 2 or <>,
F_EMPAPR equal s 4 and

F_EMPAPR or F_EMPCUR i s greater than
or equal to 0 go to F_JOBSRH]

[If F_CURTCH equals -2, -1, 2, or <>,
F_EMPAPR equals 3 or 5

and F_EMPAPR or F_EMPCUR is greater
than 0, go to F_LSTMW]

[If F_CURTCH equals -2, -1, 2, or <>,
F_EMPAPR equals 6 or 7

and F_EMPAPR or F_EMPCUR is greater
than or equal to 0, go to F_END|

[If F_CURTCH equals -2,-1, or 2 and
F_EMPAPR equal s -2 and F_EMPAPR or

F EMPCUR is greater than or equal to
0, go to F_END|
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>F_EMPCUR<
| NTERVI ENER.  PROBE FOR WORK STATUS.

Now |'d like to ask you sone
guesti ons about your current
enpl oynent status. Are you

currently. ..

Working full-tine?
PART- TI ME

WAI TI NG TO REPORT TO
WORK/ TEMPORARY LAYOFF

1
2
3

4 = NOT WORKI NG, BUT LOCKI NG FOR WWORK

5 = NOT WORKI NG AND NOT LOCKI NG FOR
WORK

6 = HOVEMAKER

7 = DI SABLED

[If F_EMPCUR equals 1 or

- TEMP]

[1f F_EMPCUR equals 2 go to F_PREFFT]
[If F_EMPCUR equals 4 go to F_JOBSRH]
[If F_EMPCUR equals 3, or 5 go to
F_LSTMY]

F_EMPCUR equal s

-1 goto
F

L
[l 6, 7, or =2 goto
F_EN

9

>F_PREFFT<

Wul d you have preferred full-tinme
wor k?

1
2

YES
NO

[Go to F_TEMP]

>F_TEMP<

Are you working for a tenporary
agency?

1
2

YES
NO

[Go to F_NUMIOB]

>F_NUMJ OB<

How many j obs for
currently hol d?

pay do you

Range (1-9):

COUNT ONLY UNI QUE JOBS. VERIFY

NUMBER OF JOBS OVER 4.

>F_OCCENR<

Si nce you have nore than one job, 1'd
like you to focus on the job in which
you work the nost hours per week.

VWhat is your job title?

VWhat do you do?

[If F_OCCENR equals -1 or -2 go to
F_OCUX]
>F_OCUX<

[If F_OCCENR equals -1 and F_OCCENR
equals -1 or -2, go to F_OCEND

Cccupation/dutifps string: |
[fill F_OCRAW

| NTERVI EWMER:  SELECT THE PROPER
CCCUPATI ON CODE | N THE FOLLOW NG
SCREENS OF THE USEREXI T.

1 = RE- ENTER OCCUPATI ON USER EXI T
2 = SKIP OVER THE USEREXI T
1 = ENTER OCCUPATI ON USER EXIT

[If F_OCUX equals 1, go to F_I NDUST]

[If F_OCUX equals 2 go to F_OCEND]
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>F_SCHEMP<

Are you sel f-enpl oyed or are you
wor ki ng for someone el se?

SCHOOL
SOMEONE ELSE
SELF- EMPLOYED

WN P
I n

f F_SCHEMP equals 2 go to F_EMPTYP]
f F_SCHEMP equals 3,-1, or =2 go to
I
f

F_SCHEMP equals 1 go to F_CURJCOB]

>F_EMPTYP<
Are you working for...

READ OPTI ONS AS NEEDED.

1 =Aprivate, for profit conpany?

2 = A NONPROFI T OR PRI VATE, NOT- FOR-
PROFI T COVPANY

3 = A LOCAL GOVERNMENT

4 = A STATE GOVERNMENT

5 = THE FEDERAL GOVERNMENT (| NCLUDI NG
Cl VI LI AN EMPLOYEES OF THE
M LI TARY)

6 = THE M LI TARY (I NCLUDI NG THE

NATI ONAL GUARD)
7 = THE SCHOOL

[Go to F_I NDUST]

>F_| NDUST<
And in what industry?
SPECI FY:

[Go to F_IN

>F I N<
[If F_OCUX equals 0 go to F_I NEND]

I ndustry string:
[fill F_I NDUST]

| NTERVI EWNER:  SELECT THE PROPER
| NDUSTRY CODE | N THE FOLLOW NG
SCREENS OF THE USEREXI T

1 = RE-ENTER | NDUSTRY USER EXI T
2 = SKIP OVER THE USEREXI T
1 = ENTER I NDUSTRY USER EXI T

[If F_INequals 1, go to F_I NDUST]
[If F_INequals 2 and if F_INDUST is
not equal to 1 go to F_I NEND]
>F_CURJOB<

Wbul d you consi der your current job
to be the start of your career in

this occupation or industry?

| NTERVI EMER: PROBE | F RESPONDENT SAYS
NO.

1 =YES

2 = CONTINU NG IN THE JOB HELD BEFCRE
GRADUATI ON

3 = PREPARI NG FOR GRADUATE SCHOOL

4 = TEVMP JOB - DECI DI NG ON FUTURE
EDUCATI ON' CAREER

5 = PAYS THE BILLS

6 = ONLY JOB AVAI LABLE

7 = OTHER - SPEC FY

[If F_CURIOB equals 7 go to F_CURIBS]
[If F_CURIOB equals 1-6,-1, or -2, go
to F_RELMAJ]
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>F_CURIBS<

How woul d you descri be your current
j ob?

>F_RELMAJ<

| NTERVI EMER REPORTED UG MAJOR =
[fill Y _MAJOR]

Whul d you say your job as al/an
[fill F_OCCENR] is...

Whul d you say your job is..

1 = dosely,

2 = Sonewhat, or

3 = Not related to your undergraduate
maj or ?

>F_COSI ZE<

[If F_SCHEWMP equals 3 go to F_SALARY]
[If F_EMPTYP is not equal to 1 or 2
go to F_SALARY]

How many enpl oyees woul d you estimate
wor k for your conpany or
organi zati on?

I NTERVI EMNER: V\E ARE REFERRI NG TO THE
ENTI RE COVPANY - | NCLUDI NG ALL
LOCATI ONS

1-99
100- 1000
Over 1000

1
2
3
>F_SALARY<

about how nuch
bef ore t axes

For your current job,
do you earn annual ly,
and ot her deductions?
RANGE ($0 - $999, 999):

[If F_SALARY equals -1 go to
F_SALEST]

[Go to F_ I _SAL]

>F_SALEST<

I NTERVI EMER: ENTER THE AMOUNT PER
UNIT OF TI ME THAT THE RESPONDENT
G VES.

RANGE ($0 - $999, 999):

HOURLY

WEEKLY

TWCE MONTHLY / EVERY 2 WEEKS
MONTHLY

ANNUALLY

O~ wNPEF
[ L I T T 1|

E

to F_ANNERN]

>F_ANNERN<

[If F_SALEST is less than 0 or
F_SALEST less than 0, go to F_L_SAL]

[If F_SALEST equals 1-5, go to
F_L_SAL]

>F_L_SAL<

[If F_ANNERN is less than 0 go to
F_BENFI T]

[If F_ANNERN is greater than 125000
go to F_SALVER]

[el se go to F_BENFIT]

>F_SALVER<

To confirm for full-tine work, that
woul d be about $[fill F_ANNERN] per
year before taxes and ot her
deductions. |s that correct?

1
2

YES
NO

[If F_SALVER equal s 1, -1,
to F_BENFIT]

[If F_SALVER equals 2, go to
F_SALARY]

or -2, go
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>F BENFI T<

[I1f F_SCHEWMP equals 3 go to F_RAND|

Now | have sone questions about your
benefits.
ENTER 1 = YES, 2 = NO

Does your enpl oyer provide you with..

Retirement benefits (EMPLOYER

PAID)? .. .. @etire
Additional retirenent benefits,

such as a 401(k) or 403(b)

(EMPLOYEE CONTRIBUTIONS)? .. @t hfin
[Go to F_JOBSAT]

[If F_L_NEXT (Internal random
groupi ng variable) equals 1 go to
F_OTHBE1]

[I1f F_L_NEXT (Internal random
groupi ng variable) equals 2 go to
F_OTHBEZ]

>F_OTHBE1<

[If F_SCHEMP equals 3 go to F_JOBSAT]

Does your enpl oyer provide you with
any of the follow ng types of benefit

ENTER 1 = YES, 2 = NO
Stock options.................. @t ock
Life insurance................ @ifins
Enpl oyee discount............. @li scnt
Childcare facility............ @car ef
Childcare subsidy............. @cares
Transit subsidy.............. @ransit
Fitness facility.............. @it nsf
Fitness subsidy............... @itnss
Enpl oyee assi stance

COUNSELING) . ... ..ot @npast

[Go to F_JOBSAT]

>F_OTHBE2<
[I1f F_SCHEMP equals 3 go to F_JOBSAT]

Does your enpl oyer provide you with

any other type of benefits?
1 = YES
2 = NO

f F_OTHBE2 equals 1 go to F_OTHBS]
f F_OIHBE2 equals 2,-1, or -2 go to
J

>F_OTHBS<

VWhat are the other
by your enpl oyer?

benefits provided

ENTER 0 FOR NO MORE.

[If F_OrHBS1/2/3/4/5 equals 0, go to
F_JOBSAT]
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>F_JOBSAT<

Whul d you say that you are satisfied
in your job with each of the

fol |l owi ng:
ENTER 1 = YES, 2 = NO
Are you satisfied with...
Your pay?...

Fringe benefits?...

| mportance and chal | enge of your
wor k?. ..

Qoportunities for
advancenent ?. ..

pronotion and
Qpportunities to use your training
and education?. ..

Job security?....

Qopportunities for further training
and education?. ..

Overall, would you say you are
satisfied with your job as a
whol e?. ..

[Go to F_FLEX]

>F_FLEX<

Soneti mes personal circunstances
require that your work schedul e be
flexible. Some enployers are
responding to this need by all ow ng
their enpl oyees greater flexibility
in the hours that they work and by
al l owi ng enpl oyees to tel econmute or
wor k from hone.

Wul d you say your work schedule is..

1 = Very flexible - YOU ARE ABLE TO
SET YOUR OMN SCHEDULE AS LONG AS
YOU WORK A M NI MUM NUMBER OF
HOURS.

2 = Somewhat flexible - YOU GENERALLY
WORK A SET SCHEDULE, BUT YOU CAN
MODI FY I T | F NECESSARY W TH
SUPERVI SOR APPROVAL.

3 =Not flexible at all - YOU WORK

THE SAVE SCHEDULE ALL THE TI ME.

f

F

f F_FLEX equals 3 go to F_FLXNEW
f F_FLEX equals -1 or -2, go to
T

>F_FLXCUR<

[If F_FLEX equals 3 go to F_TELCOM
Wul d you be able to work at this job
if you did not have the scheduling

flexibility you have?

1
2

YES
NO

[Go to F_FLXNEW

>F_FLXNEWE

[If F_FLEX equals 1 or
2 go to F_TELCOM

F_FLEX equal s

Are you considering |looking for a
different job with nore flexibility?

1
2

YES
NO
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>F_TELCOMK

Are you in a job in which you could
work from honme (or froma | ocation
ot her than your office)?

1 = YES
NO

f F_TELCOM equals 1 go to F_TELWRK]
f F_TELCOM equals 2,-1, or -2, go

[l
[l
to F_TRNOFR|

>F_TELWRK<

Do you ever work from hone?

1 = YES

2 = NO

[If F_TELWRK equals 1, go to
F_TELOFN

[If F_TELWRK equals 2,-1, or -2, go
to F_TRNCFR]

>F_TELOFN<

About how often do you work from home
or other |ocation?

Isit...

1 =0Oten - (MORE THAN ONCE A MONTH)
2 = Sonetines - (UP TO ONCE A MONTH)
3 = Never

>F_TRNOFR<

[If F_SCHEMP equals 3 go to F_TRAIND]|
[If F_EMPCUR equals 2 or
E GRDAI D@ssi st equals 1 go to F_END]

Is there any job-related or
pr of essi onal devel opnent traini ng
avai | abl e through your current job?

1 = YES

= NO
[If F_TRNOFR equals -1, or 1 go to
F_TRAI ND|
[If F_TRNOFR equals 2, or -2 go to
F_ENDJ

>F_TRAI ND<
O her than the educational training
you already told nme about, have you

participated in any job-rel ated
training (provided by your current
enpl oyer) in the past 12 nont hs?

Have you participated in any job-
rel ated training (provided by your
current enployer) in the past 12
nont hs?

YES
NO

1
2
[If F_TRAIND equals -1,-2, or
F_ENDJ

[If F_TRAIND equals 1, go to
F_TRNREQ

2 goto

>F_TRNREQ<
[I1f F_SCHEMP equals 3 go to F_TRNWHY]

Thi nki ng about your |ast job-related

training, was the training...
1 = Required by your enpl oyer,
2 = Supported by your enpl oyer, or
3 = Taken at your own initiative?

[Go to F_TRNSUP|

>F_TRNSUP<
[I1f F_SCHEMP equals 3 go to F_TRNWHY]
ENTER 1 = YES, 2 = NO
Does your enpl oyer. ..

Gve you time off fromwork to attend
training at your workplace?...

Gve you time off fromwork to attend
trai ning away from your workpl ace?. ..

Pay all or part of the cost of
training, including tuition or
books?. ..

[Go to F_TRNWHY]

121

B& B:2000/01 Field Test Report



Appendix D
Section F: Post-Baccalaur eate Employment

>F_TR\WHY<

VWhat is the purpose of your job-
rel ated training?

1 = TO KEEP UP TO DATE ON CURRENT JOB

2 = TO | MPROVE OR ADVANCE | N CURRENT
JOB

3 = TOTRAIN FOR A NEWJOB OR A NEW
CAREER

[Go to F_TRNCRT]

>F_TRNCRT<

WIIl this training | ead to sone type

of formal certification or

prof essi onal |icensure?

1 = YES

2 = NO

[1f F_TRNCRT equals 1 go to F_CRTTYP]

[1f F_TRNCRT equals 2,-1,or -2, go to

F_1I MPACT]

>F_CRTTYP<

VWhat type of certificate or license

will you earn?

COLLECT UP TO 3.
MORE.

ENTER O FOR NO

AUTOVOTI VE/ MECHANI C REPAI R

BUSI NESS (BROKER, CPA, REALTOR)
CHI LD CARE/ DAY CARE/ TEACHER Al DE
COVVERCI AL OPERATOR/ TRANSPORT
COVMUNI CATI ONS/ BROADCAST ( FCC)
CMPTR/ ELECTRONI ¢/ TV/ VCR REPAI R

( MCSE/ NOVELL)

OO0 WNBE

7 = CWPTR PROGRAMVER SYSTEMS TECH
8 = COSMETOLOGY/ BEAUTI CI AN BARBER
9 = COUNSELOR/ PSYCHOLOG ST
10 = CRAFTS

( ELECTRI Cl AN/ CRPNTR/ MASON)
11 = EDUCATOR (TEACHER PRI NCI PAL)
12 = FOOD SERVI CES
13 = | NSURANCE/ UNDERVRI TI NG
14 = LAWOR LEGAL (NOT PARALEGAL)
15 = LEGAL ASSI| STANT/ PARALEGAL
16 = MEDI CAL (PHYSI Cl AN)
17 = MED/ DENTAL TECH. OR THERAPI ST
18 = VENDOR SPECI FI C CERT
19 = NURSE Al DE/ HOVE HEALTH Al DE
20 = NURSI NG (RN, LPN)
21 = PERSONAL SVCS (MASSAGE THERAPY)

[If F_CRTTYP1/2/3 equals 24, go to
F_CERT@ert 1/ 2/ 3]

[If F CRTTYP@rttypl/2/3 is |less than
or equal to 0, go to F_I MPACT]
>F_CERT<

VWhat type(s) of certification wll
you earn by conpleting this training?

SPECI FY:

[Go to F_I MPACT]

B& B:2000/01 Field Test Report

122



Appendix D
Section F: Post-Baccalaur eate Employment

>F_| MPACT<
ENTER 1 = YES, 2 = NO

Wul d you say that the job-rel ated
trai ning you have received has...

Provi ded you with opportunities for
ot her jobs you could not have gotten
wi t hout training?...

Al l owed you to earn higher
sal aries?. ..

Enabl ed you to take on nore
responsibility on the job?...

Resulted in nore opportunities for
pronotion?...

| mproved your performance at your
job?. ..

[Go to F_END]

>F_SEARCH<

Are you |l ooking for a job?

1 = YES

2 = NO

[If F_SEARCH equals 1 go to F_JOBSRH|
[If F_SEARCH equals 2,-1, or -2 go to
F_LST

>F_JOBSRH<

VWhat are sone of the things you' ve
been doing to find a job?

CODE UP TO 4 RESPONSES. ENTER 0 FOR
NONE OR NO MORE.

1 = USI NG SCHOCOL' S PLACEMENT OFFI CE
( REFERRAL, POSTED JOB NOTI CE)

2 = RESPONDI NG TO | NTERNET/ WWV JOB
NOTI CE - ANY SCURCE

3 = RESPONDI NG TO NEWSPAPER/ OTHER
ADVERT| SEMENT

4 = CONTACTI NG EMPLOYERS
DI RECTLY/ SENDI NG OUT RESUME

5 = NETWORKI NG W TH FRI ENDS,
RELATI VES, OR ACQUAI NTANCES
6 = TALKI NG TO FACULTY/ STAFF
7 = ATTENDI NG RECRU Tl NG FAI RS,
PROFESSI ONAL MEETI NGS
8 = VI SI TI NG UNEMPLOYMENT OFFI CE,
EMPLOYMENT COWM SSI ON
POSTI NG REFERRAL
9 = CONTACTI NG EMPLOYMENT
AGENCY/ PROFESSI ONAL RECRUI TER
10 = VOLUNTEERI NG
11 = OTHER

[If F_JOBSRH1/2/3/4 is less than or
equal to 0, go to F_LSTMW]

[If F_JBSRH1/2/3/4 equals 11, go to
F_SRCHSP]

[If F_JOBSRH@ bsrh2/3/4 is |less than
or equal to 0 and F_JOBSRH@ bsrhl/2/3
is not equal to 11, go to F_LSTMW]
>F_SRCHSP<

VWhat have you been doing to find a
j ob?

SPECI FY OTHER:
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>F_LSTMY<

VWhen was the last tinme you worked for
pay?

0 = NEVER WORKED FOR PAY

MONTH (0, 1-12) :
YEAR (1920- 2000) :

[If F_LSTMY@stnm equals O or -2 go
to F_END]
[El se go to F_UNEMPL]

>F_UNEMPL<
Have you recei ved unenpl oynent
conpensation at any tine since [fill

F_UNEMPL], [fill F_LSTWY]?

1
2

YES
NO

[Go to F_TRAVEL]

>F_TRAVEL<

In the last year, how many weeks
woul d you say that you have travel ed?

NOTE: DOMESTI C AND | NTERNATI ONAL
RANGE: (0 - 52):

[Go to F_END]

>F_END<
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>G_TCHPST<

[If F_CURTCH@urtch equals 1, go to
G _PSTNUM

Now | have sonme questi ons about
t eachi ng.

Have you ever worked as a teacher, a
teacher's aide, or a substitute

teacher at the K-12 | evel ?
1 = YES
2 = NO

[If G TCHPST equals -1, or
G_CONSDR]
[If G TCHPST equals -2 go to G END|

2 goto

[Applies to: Al respondents except
those who are currently teaching.]

>G_PSTNUMVK

[If F_CURTCH@urtch equals 1]
I ncl udi ng your current job, how many
K- 12 teaching jobs have you hel d?

How many K-12 teachi ng jobs have you
hel d?

RANGE (1-5):

[1f G PSTNUM@pst num equals 1 go to
G_CURPQOS]

[1f G PSTNUM@pst num equals 2 go to
G FSTBEQG

[I1f G PSTNUM@pstnumis greater than
or equal to 2, go to G _PSTPQOS]

[1f G PSTNUM@pst num equals 1, go to
G FSTBEQG

[1f G PSTNUM@pst num equals 2, go to
G FSTBEQG

[I1f G PSTNUM@pstnumis greater than
2, go to G _PSTPQOS]

>G_PSTPOS<
CHECK ALL THAT APPLY.

VWi ch of the follow ng teaching
posi tions have you hel d?

Have you been a/an

ENTER 1 = YES, 2 = NO

El ementary or secondary school

Itinerant teacher?

(ASSI GNMENT REQUI RES YQU TO

TEACH AT MORE THAN ONE

SCHOOL) . ..o i @tinrt

"Support" teacher?

(ONE WHO WORKS W TH OTHER

TEACHERS TO DEVELCP CURRI CULA

OR TEACHI NG MATERI ALS BUT

DOESN T NECESSARI LY TEACH

STUDENTS) . . ..o ot @uprt

[If @EACH @UB, @ TINRT, and @UPRT
equal s -2, go to G _END]

[If @EACH @UB, @\ DE, @ Tl NRT,
@UPRT equals 2 or —1 go to G_CONSDR]

>G_FSTBEG<

[1f G _PSTNUM@pst num equal s 1 and
F_CURTCH@urtch equals 1, go to
G_CURPQOS]

VWhen did you begin your first
teachi ng j ob?

I NTERVI EWNER: EXCLUDE STUDENT
TEACH NG

MONTH (1-12):
YEAR (1950- 2000) :

[Go to G FSTPCS]
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>G_FSTPOS<

VWhat type of position did you hold in
your first teaching job?

Were you al/an

1 = Elenentary or secondary school
t eacher?

2 = Substitute teacher?

3 = Teacher's ai de?

4 = Itinerant teacher (ASSI GNVENT
REQUI RES YOU TEACH AT MORE THAN
ONE SCHOQL)

5 = "Support" teacher (ONE WHO WORKS
W TH OTHER TEACHERS TO DEVELOP
CURRI CULA OR TEACHI NG MATERI ALS
BUT DCESN T NECESSARI LY TEACH
STUDENTS)

[Go to G FSTEND]

>G_FSTEND<

VWhen did that job (your first job)
end?

MONTH (1-12):
YEAR (1950- 2000):
F5 = RESPONDENT STILL HAS TH S JOB
[If @stendmequals -5, go to
G_SUBLNG

[I1f G _FSTEND@ st endm and

G FSTEND@ st endy are greater than O,
go to G LSTBEQ

[If G FSTEND@stendy is |ess than

G _FSTBEG@ st begy or G _FSTEND@ st endy
equal s G FSTBEG@ st begy and

G FSTEND@ stendm i s | ess than

G FSTBEG@ st begm go to G _FSTCK]

>G_FSTCK<

You' ve told me your first job began
[fill G FSTBEG@® stbegm/[fill

G _FSTBEG@ st begy] and your first job
ended [fill G FSTEND@stendm/[fill
G _FSTEND@ st endy] .

VWi ch date needs to be changed?

1
2

BEG N DATE
END DATE

[If G FSTCK equals 1 go to
G _FSTBEG@ st begni
[If G FSTCK equals 2 go to
G _FSTEND@ st endn]

>G_LSTBEG<

[If G PSTNUM@pstnumis greater than 1
and F_CURTCH@urtch equals 1, go to
G_CURPQOS]

[1f G _PSTNUM@pst num equal s 1 and

F_CURTCH@urtch is not equal to 1 go
to G _SUBLNG
VWhen di d you begin your npst recent

teachi ng j ob?
MONTH (1-12):
YEAR (1950- 2000):
>G_LSTPOS<

VWhat type of position did you hold in
your nost recent teaching job?

Were you al/an

1 = Elenentary or secondary schoo
t eacher?

2 = Substitute teacher?

3 = Teacher's ai de?

4 = Itinerant teacher? (ASSI GNVENT
REQUI RES YOU TEACH AT MORE THAN
ONE SCHOQL)

5 = "Support" teacher? (ONE VWHO WORKS

W TH OTHER TEACHERS

TO DEVELOP CURRI CULA OR TEACHI NG
MATERI ALS BUT DOESN T NECESSARI LY
TEACH STUDENTS)
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>G_LSTEND<

[If F_CURTCH@urtch equals 1, go to
G_CURPQOS]

VWhen did that job (your npst recent
j ob) end?

MONTH (1-12):
YEAR (1950- 2000) :

F5 = RESPONDENT STILL HAS TH S JOB
[If G LSTEND@ st endm equals -5, go to
G _SUBLNG

[If G LSTEND@stendy is |ess than

G _LSTBEG@ st begy or G _LSTEND@ st endy
equal s G LSTBEG@ st begy and

G LSTEND@ stendmis | ess than

G LSTBEG@ st begm go to G _LSTCK]

[El se go to G _CURPQCS]

>G_LSTCK<

You' ve told nme your nost recent job
began [fill G LSTBEG@ stbegm/[fill

G _LSTBEG@ st begy] and your npst recent
job ended [fill

G LSTEND@ stendny /[fill

G _LSTEND@ st endy] .

VWi ch date needs to be changed?

BEG N DATE
END DATE

N -

If GLSTCK equals 1, go to
G _LSTBEG@ st begni

L
[If G LSTCK equals 2, go to
G _LSTEND@ st endn]

>G_CURPOS<

[If F_CURTCH@urtch is not equal to
1, go to G_SUBLNG

VWhat position do you currently hol d?

1 = Elenentary or secondary schoo
t eacher ?

2 = Substitute teacher?

3 = Teacher's ai de?

4 = ltinerant teacher? (ASSI GNVENT

REQUI RES YOU TEACH AT MORE THAN
ONE SCHOQL)

5 = "Support" teacher? (ONE WHO WORKS
W TH OTHER TEACHERS TO DEVELOP
CURRI CULA OR TEACHI NG MATERI ALS
BUT DCESN T NECESSARI LY TEACH
STUDENTS)

>G_CURMY<

[I1f G CURPCS@urpos equals -1 or

G _CURPOS@ur pos equal s -2]

VWen did you begin your current
teaching job? Wen did you begin
your current job as an elenentary or
secondary school teacher/a substitute
teacher? /a teacher's aide/an
itinerant teacher/a "support”

t eacher?

MONTH (1-12):
YEAR (1950- 2000) :

INTERVIEWER: | F TH S JOB | S PART OF
AN | TI NERANT ASSI GNVENT, PROBE FOR
THE DATES R STARTED WORKI NG AS AN

| TI NERANT TEACHER FOR THE DI STRI CT,
NOT THE SCHOQOL.
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>G_SUBLNG<

[If G PSTPOS@ub is not equal to 1

and G LSTPOS@ st pos is not equal to 2
and G FSTPOS@ st pos is not equal to 2
and G_CURPOS@urpos is not equal to 2
go to G_Al DREF

Have you ever had a long-term
substitute teaching position, where

you filled the role of a regular
teacher on a long-term basis, but
were still considered a substitute?

NOTE: LONG TERM MEANS 12 WEEKS OR
MORE.

1
2

YES
NO

[Go to G SUBREG

>G_SUBREG<

Did you accept a substitute teaching
position as a way to gain entry into
a regul ar teaching position?

1
2

YES
NO

[Go to G Al DREG

>G_Al DREG<

[If G PSTPOS@i de is not equal to 1,
G LSTPOS@ st pos is not equal to 3,
G FSTPOS@ st pos is not equal to 3,

and G _CURPOS@urpos is not equal to
3, go to G CRITCH|

Did you accept a teacher's aide
position as way to gain entry into a
regul ar teaching position?

1
2

YES
NO

[Go to G CRTTCH|

>G_CRTTCH<

Are you currently licensed or
certified by any state to teach in
any of grades K-12?

1
2

YES
NO

[If G CRTTCH equals 2 or -2 go to
G _NEWICH|

[El se go to G_CRTDAT]

>G_CRTDAT<

In what nonth and year were you first
certified?

MONTH (1-12):
YEAR (1950- 2000)

[Go to G CRTFD|
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>G_CRTFD<

VWhat fields are you currently
certified in?

COLLECT UP TO 5. ENTER O FOR NONE OR
NO MORE.

GENERAL ELEMENTARY

ART/ DRAMVA MUSI C

BUSI NESS

ECONOM CS/ POLI TI CAL SYSTEMS
ENGLI SH JOURNALI SM

FOREI GN LANGUAGES

HEALTH PHYSI CAL EDUCATI ON
MATH

SCl ENCE

SPECI AL EDUCATI ON

SCCI AL STUDI ES/ HI STORY/ Cl VI CS
VOCATI ONAL/ OCCUPATI ONAL
OTHER

O©CoO~NOOUITAWNPE

[If G CRTFD1/2/3/4/5 is |less than or
equal to 0, go to G PRVCRT]

[If @rtfdl/2/3/4/5 equals 1, go to
G _CRGENL/ 2/ 3/ 4/ 5]

[If @rtfdl/2/3/4/5 equals 2, go to
G _CRART1/ 2/ 3/ 4/ 5]

[If @rtfdl/2/3/4/5 equals 3, go to
G _CRBUS1/ 2/ 3/ 4/ 5]

[If @rtfdl/2/3/4/5 equals 4, go to
G CRPOL1/ 2/ 3/ 4/ 5]

[If @rtfdl/2/3/4/5 equals 5, go to
G _CRENGL/ 2/ 3/ 4/ 5]

[If @rtfdl/2/3/4/5 equals 6, go to
G _CRFORL/ 2/ 3/ 41 5]

[If @rtfdl/2/3/4/5 equals 7, go to
G _CRPHS1/ 2/ 3/ 4/ 5]

[If @rtfdl/2/3/4/5 equals 8, go to
G _CRVATL/ 2/ 3/ 4/ 5]

[If @rtfdl/2/3/4/5 equals 9, go to
G _CRSCNL/ 2/ 3/4/5
[If @rtfdl/2/3/4/5 equals 10, go to
G _CRSPD1/ 2/ 3/ 4/ 5]

[If @rtfdl/2/3/4/5 equals 11, go to
G _CRSQCL1/ 2/ 3/ 41 5]

[If @rtfdl/2/3/4/5 equals 12, go to
G _CRVQCL/ 2/ 3/ 41 5]

[If @rtfdl/2/3/4/5 equals 13, go to
G _CRTFS1/ 2/ 3/ 4/ 5]

[If G CRTFD@RTFDL1 is |less than or
equal to 0] go to G PRVCRT]

[1f G CRTFD@RTFD2/3/4/5 is |less than
or equal to 0] go to G CRITTP1]

>G_CRTFS1<

VWHAT FI ELD ARE YOU CURRENTLY
CERTI FI ED | N?

SPECI FY:

>G_CRTFS2/ 3/ 4/ 5<

WHAT FI ELD ARE YOU CURRENTLY
CERTI FI ED | N?

SPECI FY:

[Go to G CRTFD@rt fd3/ 4/ 5]

>G_CRCENL1/ 2/ 3/ 4/ 5<

(Wthin General Elenentary/Basic
Skills, are you certified in...)
READ OPTI ONS AS NECESSARY

GENERAL ELEMENTARY

KI NDERGARTEN

READI NG

BASI C SKI LLS AND REMEDI AL
EDUCATI ON

OTHER - SPECI FY

A WNPF

5

[If G CRGENL/2/3/4/5 equals 1-4,-1,
or -2, go to G CRTFD@rtfd2]

[If G CRGENL/2/3/4/5 equals 5, go to
G _CGENLS]

>G_CCGENL/ 2/ 3/ 4/ 5S<

WHAT GENERAL ELEMENTARY/ BASI C SKI LLS
FI ELD ARE YQU CERTI FI ED | N?

SPECI FY:

[Go to G CRTFD@rtf d2]
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>G_CRART1/ 2/ 3/ 4/ 5<

(Wthin Art/Dranma/ Misi c,
certified in...)
READ OPTI ONS AS NECESSARY

are you

1= ART

2 = DANCE

3 = DRAMN THEATER
4 = MJSI C

5 = OTHER - SPEC FY

[If G CRART1/2/3/4/5 equals 1-4,-1,
or -2, go to G CRTFD@rtfd2]

[If G.CRART1/2/3/4/5 equals 5, go to
G _CART1S]

FG CARTIT 27 37 4T 5B<

VWHAT ART/ DRAMA/ MUSI C FI ELD ARE YQU
CERTI FI ED | N?

SPECI FY:

[Go to G CRTFD@rtf d2]

>G_CRBUS1/ 2/ 3/ 4/ 5<

Wt hi n Busi ness,
in...)
READ OPTI ONS AS NECESSARY

are you certified

BUSI NESS/ MARKETI NG
ACCOUNTI NG

ECONOM CS

TRADE AND | NDUSTRY
OTHER - SPECI FY

O wWNPEF
I moanu

[If G CRBUSL/2/3/4/5 equals 1-4,-1,
or =2 go to G CRTFD@rtfd2]

[If G CRBUS1/2/3/4/5 equals 5, go to
G _CBUSLS]

>G_CBUS1/ 2/ 3/ 4/ 5S<

WHAT BUSI NESS FI ELD ARE YQU CERTI FI ED
I N?

SPECI FY:

[Go to G CRTFD@rtf d2]

>G_CRPQOL1/ 2/ 3/ 4] 5<

(Wthin Econonics/Political
are you certified in...)
READ OPTI ONS AS NECESSARY

syst ens,

PCLI TI CAL SYSTEMsS
ECONOM CS

Cl VI CS
OTHER -

A WNPF

SPECI FY

[If G CRPOL1/2/3/4/5 equals 1-3,-1,
or -2, go to G CRTFD@rtfd2]

[If G CRPOL1/2/3/4/5 equals 4, go
to G CPOL1S]

>G_CPOL1/ 2/ 3/ 4/ 5S<

WHAT POLI TI CAL SYSTEMS FI ELD ARE YQU
CERTI FI ED | N?

SPECI FY:
[Go to G CRTFD@rtf d2]

>G_CRENGL/ 2/ 3/ 4/ 5<

(Wthin English/Journalism are you
certified in...)
READ OPTI ONS AS NECESSARY

ENGLI SH LANGUACGE ARTS

JOURNALI SM

READI NG

LI BRARY SKILLS/ RESEARCH SKILLS
ENG.I SH AS A SECOND LANGUAGE
OTHER - SPEC FY

OO WNE

[If G CRENGL/2/3/4/5 equals 1-5,-1,
or -2, go to G CRTFD@rtfd2]

[If G CRENGL/2/3/4/5 equals 6, go to
G _CENGLS]
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>G_CENGL/ 2/ 3/ 4/ 5S<

VWHAT ENGLI SH JOURNALI SM FI ELD ARE YQU
CERTI FI ED | N?

SPECI FY:

[Go to G CRTFD@rtf d2]

>G_CRFCR1/ 2/ 3/ 4] 5<

(Wthin Foreign | anguages,
certified in...)
READ OPTI ONS AS NECESSARY

are you

SPANI SH

FRENCH

GERVAN

LATI N

RUSSI AN

Bl LI NGUAL EDUCATI ON

OTHER FOREI GN LANGUAGES
ENGLI SH AS A SECOND LANGUAGE
OTHER - SPEC FY

O©CoO~NOOOUITAWNPEF
{1 1 1 T 1 1 A 1 A A | B |

[If G CRFORL/2/3/4/5 equals 1-8,-1,
or -2, go to G CRTFD@rtfd2]

[If G CRFOR1/2/3/4/5 equals 9, go to
G _CFOR1LY]

>G _CFOR1/ 2/ 3/ 4/ 5S<

WHAT FOREI GN LANGUAGE FI ELD ARE YQU
CERTI FI ED | N?

SPECI FY:

[Go to G CRTFD@rtf d2]

>G_CRPHS1/ 2/ 3/ 4/ 5<

(Wthin Heal t h/ Physi cal
are you certified in...)
READ OPTI ONS AS NECESSARY

educati on,

PHYSI CAL EDUCATI ON
HEALTH

HEALTH OCCUPATI ONS
DI ET/ NUTRI TI ON

KI NESI OLOGY

OTHER - SPEC FY

OO WNE

[If G CRPHS1/2/3/4/5 equals 1-5,-1,
or -2, go to G CRTFD@rtfd2]

[If G CRPHS1/2/3/4/5 equals 6, go to
G _CPHSL1S]

>G _CPHS1/ 2/ 3/ 4/ 5S<

WHAT HEALTH PHYSI CAL EDUCATI ON FI ELD
ARE YQU CERTI FI ED I N?

SPECI FY:

[Go to G CRTFD@rtf d2]

>G_CRVAT1/ 2/ 3/ 4/ 5<

(Wthin Mth,
in...)
READ OPTI ONS AS NECESSARY

are you certified

MATHENMATI CS
COVPUTER SCI ENCE
ACCOUNTI NG
OTHER - SPEC FY

A WNPF

[If G CRWVAT1/2/3/4/5 equals 1-3,-1,

or -2, go to G CRTFD@rtfd2]

[If G CRVAT1/2/3/4/5 equals 4, go to
G _CVATLS]

>G _CVATL/ 2/ 3/ 4/ 5S<

WHAT MATH FI ELD ARE YOU CERTI FI ED | N?

SPECI FY:

[Go to G CRTFD@rtf d2]
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>G_CRSCN1/ 2/ 3/ 4/ 5<

(Wthin Science, are you certified
in...)
READ OPTI ONS AS NECESSARY

Bl CLOGY/ LI FE SCI ENCE

CHEM STRY

GEOLOGY/ EARTH SCI ENCE/ SPACE
SCl ENCE

PHYSI CS

COVPUTER SCI ENCE

PHYSI CAL SCI ENCE

GENERAL AND ALL OTHER SCI ENCE
OTHER - SPEC FY

1
2

co~NO 01~
I mmnnu

[If G CRSCNL/2/3/4/5 equals 1-7,-1,
or -2, go to G CRTFD@rtfd2]

[If G CRSCN1/2/3/4/5 equals 8, go to
G _CSCNLS]

>G_CSCN1/ 2/ 3/ 4/ 5S<

WHAT SCI ENCE FI ELD ARE YQU CERTI FI ED
I N?

SPECI FY:
[Go to G CRTFD@rtf d2]
>G_CRSPDL/ 2/ 3/ 4/ 5<

(Wthin Special Education, are you
certified in...)
READ OPTI ONS AS NECESSARY

GENERAL SPECI AL EDUCATI ON
BASI C SKI LLS AND REMEDI AL
EDUCATI ON

DEAF AND HARD- OF- HEARI NG
EMOTI ONALLY DI STURBED

@ FTED

M LDLY HANDI CAPPED
ORTHOPEDI CALLY HANDI CAPPED
SEVERELY HANDI CAPPED

SPECI FI C LEARNI NG DI SABI LI TY
SPEECH LANGUAGE

VI SUAL | MPAI RVENT

OTHER SPECI AL EDUCATI ON
OTHER - SPEC FY

N -

O©CoOo~NOOTh~ W

[If G CRSPD1/2/3/4/5 equals 1-12,-1,
or -2, go to G CRTFD@rtfd2]

[If G CRSPD1/2/3/4/5 equals 13, go to
G _CSPDL1S]

>G_CSPD1/ 2/ 3/ 4/ 5S<

WHAT SPECI AL EDUCATI ON FI ELD ARE YQU
CERTI FI ED | N?

SPECI FY:

[Go to G CRTFD@rtf d2]

>G_CRSQOC1/ 2/ 3/ 4/ 5<

(Wthin Soci al

studi es/H story/Cvics, are you
certified in...)

READ OPTI ONS AS NECESSARY

SOCI AL STUDI ES

H STORY

AVERI CAN | NDI AN/ NATI VE AMERI CAN
STUDI ES

PHI LOSCPHY

RELI G ON

PCLI TI CAL SYSTEMS
ECONOM CS

Cl VI CS

GEOCGRAPHY

OTHER - SPEC FY

WN P
I n

QOWo~NO O~

[

[If G CRSCC1/2/3/4/5 equals 1-9,-1,

or -2, go to G CRTFD@rtfd2]

[If G CRSCC1l/2/3/4/5 equals 10, go to
G _CSCCL9]

>G_CSOCL/ 2/ 3/ 4/ 5S<

WHAT SOCI AL STUDI ES/ HI STORY/ CI VI CS
FI ELD ARE YQU CERTI FI ED | N?
SPECI FY:

[Go to G CRTFD@rtf d2]
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>G_CRVQC1/ 2/ 3/ 41 5<

(Wthin the Vocational /Gccupati onal
area, are you certified in...)
READ OPTI ONS AS NECESSARY

HOVE ECONOM CS

AGRI CULTURE

HEALTH OCCUPATI ONS

| NDUSTRI AL ARTS

M LI TARY SCI ENCE

TECHNI CAL

OTHER VOCATI ONAL EDUCATI ON
TRADE AND | NDUSTRY

OTHER - SPEC FY

O©CoO~NOOOUITAWNPEF
{1 1 1 T 1 1 A 1 A A | B |

[If G CRVOCL/2/3/4/5 equals 1-8,-1, -
2, go to G CRTFD@rtfd2]

[If G CRVQCCL/2/3/4/5 equals 9, go to
G _CVCClSg]

>G_CVOCL/ 2/ 3/ 4/ 5S<

WHAT VOCATI ONAL/ OCCUPATI ONAL FI ELD
ARE YQU CERTI FI ED | N?

SPECI FY:

[Go to G CRTFD@rtf d2]

>G_CRTTP1<

VWhat is the highest certificate you
hold in [fill G CRTFD1]?

ADVANCED PROFESSI ONAL CERTI FI CATE
REGULAR/ STANDARD STATE

CERTI FI CATE

PROBATI ONARY CERTI FI CATE
TEMPORARY CERTI FI CATE

EMERCGENCY CERTI FI CATE

OTHER - SPECI FY

N -

o0k w

[If GCRTTP1 equals 1-5,-1, or -2, go
to G CRTLV1]

>G_CRTP1S<

SPECI FY OTHER CERTI FI CATE:

>G_CRTLV1<

And what grade |levels are you
certified to teach [fill G CRTTP1]?

0 = KINDERGARTEN 7 = SEVENTH GRADE
1 = FIRST GRADE 8 = ElI GHTH GRADE
2 = SECOND GRADE 9 = NI NTH GRADE

3 = THHRD GRADE 10 = TENTH GRADE

4 = FOURTH GRADE 11 = ELEVENTH GRADE
5 = FIFTH GRADE = 12 = TWELFTH GRADE
6 = SI XTH GRADE 13 = UNGRADED
LOWEST: H GHEST:

[If GCRTFD@rtfd2 is greater than O,
go to G CRTTP2, go to G_PRVCRT]

[If GCRTLVI@rtlvl/2/3 is less than
or equal to 0, go to G_PRVCRT]

[If GCRTFD@rtfd2 is less than or
equal to 0, go to G PRVCRT]

>G_CRTTP2<

VWhat is the highest certificate you
hold in [fill G CRTFD2]?

ADVANCED PROFESSI ONAL CERTI FI CATE
REGULAR/ STANDARD STATE

CERTI FI CATE

PROBATI ONARY CERTI FI CATE
TEMPORARY CERTI FI CATE

EMERCGENCY CERTI FI CATE

OTHER - SPECI FY

N -

o0k~ W

[If G CRTTP2 equals 1-5, -1, or -2,
go to G _CRTLV2]

>G_CRTP2S<

SPECI FY OTHER CERTI FI CATE:
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>G_CRTLV2<

And what grade |levels are you

certified to teach [fill G CRTTP2]?

0 = KINDERGARTEN 7 = SEVENTH GRADE
1 = FI RST GRADE 8 = El GHTH GRADE
2 = SECOND GRADE 9 = NI NTH GRADE

3 = THHRD GRADE 10 = TENTH GRADE

4 = FOURTH GRADE 11 = ELEVENTH GRADE
5 = FIFTH GRADE 12 = TWELFTH GRADE
6 = SIXTH GRADE 13 = UNGRADED
LOVNEST: Hl GHEST:

[If GCRTFD@rtfd3 is greater than O,
go to G CRTTP3]
[El se, go to G PRVCRT]

>G L_RST3<
[If GCRTFD@rtfd3 is less than or
equal to 0, go to G PRVCRT]

>G_CRTTP3<

VWhat is the highest certificate you
hold in [fill G CRTFD3]?

ADVANCED PROFESSI ONAL CERTI FI CATE
REGULAR/ STANDARD STATE
CERTI FI CATE

N -

3 = PROBATI ONARY CERTI FI CATE

4 = TEMPORARY CERTI FI CATE

5 = EMERGENCY CERTI FI CATE

6 = OTHER - SPEC FY

[If G CRTTP3 equals 1-5,-1, or -2, go
to G CRTLV3]

>G_CRTP3S<

SPECI FY OTHER CERTI FI CATE:

>G_CRTLV3<

And what grade |levels are you

certified to teach [fill G CRTTP3]?

0 = KINDERGARTEN 7 = SEVENTH GRADE
1 = FIRST GRADE 8 = El GHTH GRADE
2 = SECOND GRADE 9 = NI NTH GRADE

3 = THHRD GRADE 10 = TENTH GRADE

4 = FOURTH GRADE 11 = ELEVENTH GRADE
5 = FIFTH GRADE 12 = TWELFTH GRADE
6 = SIXTH GRADE 13 = UNGRADED
LOVNEST: Hl GHEST:

[If GCRTFD@rtfd4 is greater than O,
go to G _CRTTP4]

[El se, go to G PRVCRT]

[If GCRTLV3@rtlvl/2/3 is less than
or equal to 0, go to G_PRVCRT]

[If GCRTFD@rtfd4 is less than or
equal to 0, go to G PRVCRT]

>G_CRTTP4<

VWhat is the highest certificate you
hold in [fill G CRTFD4]?

ADVANCED PROFESSI ONAL CERTI FI CATE
REGULAR/ STANDARD STATE
CERTI FI CATE

N -

3 = PROBATI ONARY CERTI FI CATE

4 = TEMPORARY CERTI FI CATE

5 = EMERGENCY CERTI FI CATE

6 = OTHER - SPEC FY

[If g_crttpd4 equals 1-5,-1, or -2, go
to G CRTLV4]

>G_CRTP4S<

SPECI FY OTHER CERTI FI CATE:
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>G_CRTLVA<

And what grade |levels are you

certified to teach [fill G CRTTP4]?

0 = KINDERGARTEN 7 = SEVENTH GRADE
1 = FI RST GRADE 8 = El GHTH GRADE
2 = SECOND GRADE 9 = NI NTH GRADE

3 = THHRD GRADE 10 = TENTH GRADE

4 = FOURTH GRADE 11 = ELEVENTH GRADE
5 = FIFTH GRADE 12 = TWELFTH GRADE
6 = SIXTH GRADE 13 = UNGRADED
LOVNEST: Hl GHEST:

[If GCRTFD@rtfd5 is greater than O,
go to G _CRTTP5]
[el se go to G _PRVCRT]

[If GCRTLVA@rtlvl/2/3 is |less than
or equal to 0, go to G_PRVCRT]

[If GCRTFD@rtfd5 is less than or
equal to 0, go to G PRVCRT]

>G_CRTTP5<

VWhat is the highest certificate you
hold in [fill G CRTFD5]?

ADVANCED PROFESSI ONAL CERTI FI CATE
REGULAR/ STANDARD STATE
CERTI FI CATE

N -

3 = PROBATI ONARY CERTI FI CATE

4 = TEMPORARY CERTI FI CATE

5 = EMERGENCY CERTI FI CATE

6 = OTHER - SPEC FY

[If G CRTTP5 equals 1-5,-1, or -2, go
to G CRTLV5]

>G_CRTP5S<

SPECI FY OTHER CERTI FI CATE:

>G_CRTLV5<

And what grade |levels are you

certified to teach [fill G CRTTP5]?

0 = KINDERGARTEN 7 = SEVENTH GRADE
1 = FIRST GRADE 8 = El GHTH GRADE
2 = SECOND GRADE 9 = NI NTH GRADE

3 = THHRD GRADE 10 = TENTH GRADE

4 = FOURTH GRADE 11 = ELEVENTH GRADE
5 = FIFTH GRADE 12 = TWELFTH GRADE
6 = SIXTH GRADE 13 = UNGRADED
LOVNEST: Hl GHEST:

[Go to G _PRVCRT]

[If GCRTLVs@rtlvl is less than or
equal to 0, go to G PRVCRT]

[If GCRTLVs@rtlv2 is |ess than or
equal to 0, go to G PRVCRT]

>G_NATCRT<

Do you hold a National
Certificate?

Boar d

1
2

YES
NO

[Go to G PRVCRT]

>G_PRVCRT<

Do you have certification from any
ot her accrediting organi zati ons?

1
2

YES
NO

[Go to G NEWICH|

>G_NEWFCH<

[If F_ CURTCH@urtch equals 1 and if
G CURPOS@ur pos is not equal to 1, 4,
or 5, go to G END|

[If F_CURTCH@urtch is not equal to 1
and G _PSTNUM@pst num i s greater than

or equal to 1 and if G _LSTPOS@ st pos
is not equal to 1, 4, or 5 go to
G_END]
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>G_S1UXCL<
[1f G PSTNUM@pst num equals 1 go to
G_S2UXCL]

Now |

school in which you first taught.

VWere did you first teach?

1 = ENTER USEREXI T
2 = SKIP OVER USEREXI T
>G_S1BAD1<

I f G _S1UXST equal s 9]

I NTERVI EWMER: COLLECT | NFO FOR THE
SCHOOL. ENTER STATE, CITY, COUNTY,
SCHOOL DI STRI CT NAME, AND SCHOOL
NAME.

| NTERVI EWNER: THE USEREXI T FAI LED. . .

ENTER STATE, CITY, COUNTY, SCHOOL
DI STRI CT NAME, AND SCHOOL NAME.

SCHOOL NAME:
STATE:

aTy:

COUNTY:

have sone questions about the

>G_S1BAD2<

| NTERVI EWNER: THE USEREXI T FAI LED. . .
ENTER SCHOOL CONTROL.

Is this school ..

I NTERVI EWNER:  PROBE FOR AFFI LI ATION | F
PRI VATE SCHOOL

1 = A public school operated by |oca

school district (or county
district)?

2 = A PRI VATE CATHOLI C sSCHOCL

3 = PRIVATE - OTHER RELI G QUSLY
AFFI LI ATED

4 = PRI VATE - NOT RELI G QUSLY
AFFI LI ATED

5 = A PUBLI C SCHOOL OPERATED BY STATE
OR FEDERAL AGENCY (E. G, BIA
DOD, PRI SON SCHOOL) ?

6 = OTHER (CHARTER SCHOOL, HOSPI TAL
SCHOOL)

[1f @ubpr equals 1 or @ubpr equals
2]
VWhat

is the school district?

>G _S1LEV<
[1f G S1UXST equals 1 go to G _S2UXCL]

VWhat were the highest and | owest
grades taught at this school ?

KI NDERGARTEN
FI RST GRADE
SECOND GRADE
THI RD GRADE
FOURTH GRADE
FI FTH GRADE
SI XTH GRADE
SEVENTH GRADE
El GHTH GRADE
NI NTH GRADE
TENTH GRADE
ELEVENTH GRADE
TWELFTH GRADE
UNGRADED

©CoOoO~NOUITAWNEFO

e
N RO

=Y
w

LOWEST: H GHEST:
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>G_S2UXCL<

[I1f G PSTNUM@pstnumis greater than
or equal to 1 and F_CURTCH@urtch is
not equal to 1]

Now | have sonme questions about the
school in which you nost recently
taught. Were did you nost recently
t each?

[I1f G PSTNUM@pstnumis greater than
or equal to 1 and F_CURTCH@urtch
equal s 1]

Now | have sonme questions about the
school in which you currently teach.

VWere do you currently teach?

[If G SINAME is not equal to <>, -1,
or -2]

[fill G SINAVE]

RE- ENTER USEREXI T

SKI P OVER USEREXI T

ENTER USEREXI T

G S2UXCL equals 3, go to G_INTRN

w
1

2UXST]
G S2UXCL equals 2, go to G_S2END]

il 7o B | I VI 1 |

—

>G_S2BAD1<

[1f G _S2UXST equal s 9]

| NTERVI EWER: COLLECT | NFO FOR THE
SCHOCOL. ENTER STATE, CITY, COUNTY,
SCHOOL DI STRI CT NAME, AND SCHOOL
NAME.

| NTERVI EMER: THE USEREXI T FAI LED. . .
ENTER STATE, CITY, COUNTY, SCHOOL
DI STRI CT NAME, AND SCHOOL NAME.

SCHOOL NAME:
STATE:

aTy:

COUNTY:

G S2UXST is not equal to 1, goto

>G_S2BAD2<

[If G S2UXST is not equal to 9]

| NTERVI ENER: THE USEREXI T FAI LED. ..
ENTER SCHOOL CONTROL.

Is this school...

I NTERVI EWNER:  PROBE FOR AFFI LI ATION | F
PRI VATE SCHOOL

1 = A public school operated by | ocal
school district(or county
district)?

2 = A PRI VATE CATHOLI C sSCHOCL

3 = PRIVATE - OTHER RELI G QUSLY
AFFI LI ATED

4 = PRI VATE - NOT RELI G QUSLY
AFFI LI ATED

5 = A PUBLI C SCHOOL OPERATED BY STATE
OR FEDERAL AGENCY (E. G, BIA
DOD, PRI SON SCHOOL)

6 = OTHER (CHARTER SCHOOL, HOSPI TAL
SCHOOL)

[1f @ubpr equals 1 or 2]

VWhat is the school district?

>G_S2CHK<

[If G S2CODE is greater than
<99999990> go to G_I NTRN|

[If G SICODE is not equal to G_S2CODE
or (G_SICODE and G _S2CODE equal <>)
go to G INTRN

| NTERVI EWMER: THI S SCHOOL HAS ALREADY
BEEN LI STED:

[fill G SINAVE]
DUPLI CATES ARE NOT ALLOWED.

[Go to G S2UXCL]
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>G _S2LEV<
[If G S2UXST equals 1 go to G I NTRN

VWhat were the highest and | owest
grades taught at this school ?

0 = KI NDERGARTEN
1 = FIRST GRADE

2 = SECOND GRADE

3 = TH RD GRADE

4 = FOURTH GRADE

5 = FIFTH GRADE

6 = SIXTH GRADE

7 = SEVENTH GRADE

8 = El GHTH GRADE

9 = N NTH GRADE

10 = TENTH GRADE

11 = ELEVENTH GRADE

12 = TWELFTH GRADE

13 = UNGRADED

LOVEST: HI GHEST:
>G_| NTRN<

[If G NEWCH is not equal to 1 and
F_CURTCH@urtch is not equal to 1, go
to G TCHFTR]

Now I'd like to ask you about your
experi ences as a teacher

Have you participated in a teacher
i nternshi p progranf

1 = YES
2 = NO
>G_| NDUCT<

[1f G_NUMSNC equal s 1]
During the first year that you
t aught ,

During the first year of your first
teaching job, did you participate in
a formal teacher induction program
designed to hel p begi nning teachers
by assigning themto master or nentor
t eachers?

1
2

YES
NO

>G_PRPARL<

NTER
VERY WELL
MODERATELY WELL

E
1
2
3 NOT AT ALL

How wel | did each of the follow ng

prepare you for teaching? Wuld you
say very well, noderately well, or

not at all?

Your student teaching or
experi ence?

i nternship

Your educati on courses/ TEACH NG
METHODS?

Your acadeni c courses in
col | ege/ SUBJECT NMATTER?

>G_PRPAR2<

NTER
VERY WELL
MODERATELY WELL

E
1
2
3 NOT AT ALL

How wel | prepared do you feel to

Teach the subjects that you teach?

I ntegrate educational technology into
the grade or subjects that you teach?
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>G_TCHGRD<

[If F_CURTCH@urtch equals 1]
VWhat grade(s) are/were you teaching
at your current/nost recent school ?

COLLECT UP TO 6.
NO MORE.

ENTER 0 FOR NONE OR

9 KI NDERGARTEN
FI RST GRADE
SECOND GRADE
THI RD GRADE
FOURTH GRADE
FI FTH GRADE
SI XTH GRADE
SEVENTH GRADE
El GHTH GRADE
NI NTH GRADE
TENTH GRADE
ELEVENTH GRADE
TWELFTH GRADE
UNGRADED

OCoO~NOUITWNEFO

[If G TCHGR1/ 2/ 3/4/5/6 is less than
or equal to 0, go to G FSTGRD]

[If G NUMSNC is greater than 1, go to
G FSTGRD|

[El se go to G _TCHSB]

>G_FSTGRD<

[If G NUVMSNC is | ess than or equal
1, go to G TCHSB]

to

And what grade(s) did you teach while
you were at your first school ?

COLLECT UP TO 6.
NO MORE.

ENTER 0 FOR NONE OR

9 KI NDERGARTEN
FI RST GRADE
SECOND GRADE
THI RD GRADE
FOURTH GRADE
FI FTH GRADE
SI XTH GRADE
SEVENTH GRADE
El GHTH GRADE
NI NTH GRADE
TENTH GRADE
ELEVENTH GRADE
TWELFTH GRADE
UNGRADED

OCoO~NOUILAWNPE O

10
11
12
13

[If G FSTGRD1/2/3/4/5/6 is |less than
or equal to 0, go to G TCHSB]
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>G_TCHSB<

[If F_CURTCH@urtch equals 1] In what

subj ect areas do you teach at

In what subject areas did you teach
at your current/nmost recent school ?
COLLECT UP TO 3. ENTER 0 FOR NO MORE.
1 = GENERAL ELEMENTARY

2 = ART/ DRAMA/ MUSI C

3 = BUSI NESS

4 = ECONOM CS/ POLI TI CAL SYSTEMS

5 = ENGLI SH JOURNALI SM

6 = FORElI GN LANGUAGES

7 = HEALTH PHYSI CAL EDUCATI ON

8 = MATH

9 = SCI ENCE

10 = SPECI AL EDUCATI ON

11 = SCOCI AL STUDI ES/ HI STORY/ Cl VI CS
12 = VOCATI ONAL/ OCCUPATI ONAL

13 = OTHER

[If G TCHSB1/2/3 is less than or
equal to 0, go to G TEAM
[If G TCHSB1/2/3 equals 1,
G_SBGENL/ 2/ 3]

go to

[If G TCHSB1/2/3 equals 2, go to
G_SBART1/ 2/ 3]

[If G TCHSB1/2/3 equals 3, go to
G_SBBUS1/ 2/ 3]

[If G TCHSB1/2/3 equals 4, go to
G _SBPQL1/ 2/ 3]

[If G TCHSB1/2/3 equals 5, go to
G_SBENGL/ 2/ 3]

[If G TCHSB1/2/3 equals 6, go to
G_SBFOR1/ 2/ 3]

[If G TCHSB1/2/3 equals 7, go to
G_SBPHS1/ 2/ 3]

[If G TCHSB1/2/3 equals 8, go to
G_SBWMVAT/ 2/ 3]

[If G TCHSB1/2/3 equals 9, go to
G_SBSCNL/ 2/ 3]

[If G TCHSB1/2/3 equals 10, go to
G_SBSPD1/ 2/ 3]

[If G TCHSB1/2/3 equals 11, go to
G_SBSCQC1/ 2/ 3]

[If G TCHSB1/2/3 equals 12, go to
G_SBVQC 2/ 3]

[If G TCHSB1/2/3 equals 13, go to

G_TCHSP1/ 2/ 3]
[If G NUMSNC is | ess than or equal

1, go to G TEAM
[El se go to G FSTSB]

to

>G_TCHSP1/ 2/ 3<

[If F_CURTCH@urtch equals 1]
In what subject areas do you teach?
In what subject areas did you teach?

SPECI FY:

[Go to G TCHSB@ chsh2/ 3]
[If G NUVMSNC is | ess than or equal

1, go to G TEAM
[El se go to G FSTSB]

to

>G_SBCENL1/ 2/ 3<

(Wthin General Elenentary/Basic
Skills, you teach...)
READ OPTI ONS AS NECESSARY

GENERAL ELEMENTARY

KI NDERGARTEN

READI NG

BASI C SKI LLS AND REMEDI AL
EDUCATI ON

OTHER - SPEC FY

A WNPF

5

[If G SBGEN1/2/3 equals 1-4,-1, or -
2, go to G TCHSB@ chsh2]

[If G SBGENL/2/3 equals 5, go to
G_SCGENLS]

>G_SCGENL/ 2/ 3S<

WHAT GENERAL ELEMENTARY/ BASI C SKI LLS
FI ELD ARE YQU CERTI FI ED | N?

SPECI FY:

[Go to G TCHSB@ chsh?2]
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>G_SBART1/ 2/ 3<

(Wthin Art/Dranma/ Misi c,
teach...)
READ OPTI ONS AS NECESSARY

you

1= ART

2 = DANCE

3 = DRAMN THEATER
4 = MJSI C

5 = OTHER - SPEC FY

[If G SBART1/2/3 equals 1-4,-1, or -
2, go to G TCHSB@ chsh2]

[If G SBART1/2/3 equals 5, go to
G_SART1S]

>G_SART1/ 2/ 3S<

VWHAT ART/ DRAMA/ MUSI C FI ELD ARE YQU
CERTI FI ED | N?

SPECI FY:

[Go to G TCHSB@ chsh?2]

>G_SBBUS1/ 2/ 3<

(Wthin Business, you teach...)
READ OPTI ONS AS NECESSARY

BUSI NESS/ MARKETI NG
ACCOUNTI NG

ECONOM CS

TRADE AND | NDUSTRY
OTHER - SPEC FY

O~ wNPEF
[ L I T T 1|

[If G SBBUS1/2/3 equals 1-4,-1, or -
2, go to G TCHSB@ chsh2]

[If G SBBUS1/2/3 equals 5, go to
G_SBUSLS]

>G_SBUS1/ 2/ 3S<

WHAT BUSI NESS FI ELD ARE YQU CERTI FI ED
I N?

SPECI FY:

[Go to G TCHSB@ chsh?2]

>G_SBPQOL1/ 2/ 3<

(Wthin Econonics/Political
you teach...)
READ OPTI ONS AS NECESSARY

syst ens,

PCLI TI CAL SYSTEMS
ECONOM CS

Cl VI CS
OTHER -

A WNPF

SPECI FY

[If G SBPOL1/2/3 equals 1-3,-1,
2, go to G TCHSB@ chsh2]

[If G SBPOL1/2/3 equals 4, go to
G SPOL1S]

or —

>G_SPOL1/ 2/ 3S<

WHAT POLI TI CAL SYSTEMS FI ELD ARE YQU
CERTI FI ED | N?

SPECI FY:

[Go to G TCHSB@ chsh?2]

>G_SBENGL/ 2/ 3<

(Wthin English/Journalism you
teach...)
READ OPTI ONS AS NECESSARY

ENGLI SH LANGUACGE ARTS

JOURNALI SM

READI NG

LI BRARY SKILLS/ RESEARCH SKILLS
ENG.I SH AS A SECOND LANGUAGE
OTHER - SPECI FY

OO WNBE

[If G SBENGL/2/3 equals 1-5,-1,
2, go to G TCHSB@ chsh2]

[If G SBENGL/2/3 equals 6, go to
G_SENGLS]

or —

>G_SENGL/ 2/ 3S<

WHAT ENGLI SH JOURNALI SM FI ELD ARE YQU
CERTI FI ED | N?

SPECI FY:

[Go to G TCHSB@ chsh?2]
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>G_SBFCR1/ 2/ 3<

(Wthin Foreign | anguages, you
teach...)
READ OPTI ONS AS NECESSARY

SPANI SH

FRENCH

GERVAN

LATI N

RUSSI AN

Bl LI NGUAL EDUCATI ON

OTHER FOREI GN LANGUAGES
ENG.I SH AS A SECOND LANGUAGE
OTHER - SPEC FY

O©CoO~NOOOUITAWNPEF
{1 1 1 T 1 1 A 1 A A | B |

[If G SBFOR1/2/3 equals 1-8,-1, or —
2, go to G TCHSB@ chsh2]

[If G SBFOR1/2/3 equals 9, go to
G_SFOR1S]

>G_SFOR1/ 2/ 3S<

WHAT FOREI GN LANGUAGE FI ELD ARE YQU
CERTI FI ED | N?

SPECI FY:

[Go to G TCHSB@ chsh?2]

>G_SBPHS1/ 2/ 3<

(Wthin Heal th/Physical education,
you teach...)
READ OPTI ONS AS NECESSARY

PHYSI CAL EDUCATI ON
HEALTH

HEALTH OCCUPATI ONS
DI ET/ NUTRI TI ON

KI NESI OLOGY

OTHER - SPECI FY

OO WNBE

[If G SBPHS1/2/3 equals 1-5,-1,-2, go
to G_TCHSB@ chsh2]

[If G SBPHS1/2/3 equals 6, go to
G_SPHS1S]

>G_SPHS1/ 2/ 3S<

WHAT HEALTH PHYSI CAL EDUCATI ON FI ELD
ARE YQU CERTI FI ED | N?

SPECI FY:

[Go to G TCHSB@ chsh?2]

>G_SBMAT/ 2/ 3<

(Wthin MATH, you teach...)
READ OPTI ONS AS NECESSARY

MATHENMATI CS
COVPUTER SCI ENCE
ACCOUNTI NG
OTHER - SPEC FY

A WNPF

[If G SBMAT/2/3 equals 1-3,-1, or -2,
go to G TCHSB@ chsb?]

[If G SBMAT/2/3 equals 4, go to
G_SMATLS]

>G_SMAT1/ 2/ 3S<
WHAT MATH FI ELD ARE YOU CERTI FI ED | N?
SPECI FY:

[Go to G TCHSB@ chsh?2]

>G_SBSCN1/ 2/ 3<

(Wthin Science, you teach...)
READ OPTI ONS AS NECESSARY

Bl OLOGY/ LI FE SCI ENCE

CHEM STRY

GEOLOGY/ EARTH SCI ENCE/ SPACE
SCl ENCE

PHYSI CS

COVPUTER SCI ENCE

PHYSI CAL SCI ENCE

GENERAL AND ALL OTHER SCI ENCE
OTHER - SPEC FY

WN P
I n

co~NO 01 b~
I mmnnu

[If G SBSCN1/2/3 equals 1-7,-1,-2, go
to G_TCHSB@ chsb2]

[If G SBSCN1l/2/3 equals 8, go to
G_SSCNLS]
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>G_SSCN1/ 2/ 3S<

WHAT SCI ENCE FI ELD ARE YQU CERTI FI ED
I N?

SPECI FY:

[Go to G TCHSB@ chsh?2]

>G_SBSPD1/ 2/ 3<

(Wthin Special
teach...)
READ OPTI ONS AS NECESSARY

Education, you

GENERAL SPECI AL EDUCATI ON
BASI C SKI LLS AND REMEDI AL
EDUCATI ON

DEAF AND HARD- OF- HEARI NG
EMOTI ONALLY DI STURBED

@ FTED

M LDLY HANDI CAPPED
ORTHOPEDI CALLY HANDI CAPPED
SEVERELY HANDI CAPPED

SPECI FI C LEARNI NG DI SABI LI TY
SPEECH LANGUAGE

VI SUAL | MPAI RVENT

OTHER SPECI AL EDUCATI ON
OTHER - SPEC FY

N -

3
4
5
6
7
8
9
10
11
12
13

[If G SBSPD1/2/3 equals 1-12,-1, or —
2, go to G TCHSB@ chsh2]

[If G SBSPD1/2/3 equals 13, go to
G_SSPDL1S]

>G_SSPD1/ 2/ 3S<

WHAT SPECI AL EDUCATI ON FI ELD ARE YQU
CERTI FI ED | N?

SPECI FY:

[Go to G TCHSB@ chsh?2]

>G_SBSQOC1/ 2/ 3<

(Wthin Soci al
St udi es/ Hi story/Civics, you teach...)
READ OPTI ONS AS NECESSARY

SOCI AL STUDI ES

H STORY

AVERI CAN | NDI AN/ NATI VE AMERI CAN
STUDI ES

PHI LOSCPHY

RELI G ON

PCLI TI CAL SYSTEMS
ECONOM CS

Cl VI CS

GEOGRAPHY

OTHER - SPEC FY

WN P
I n

QOWO~NO O~

[

[If G SBSCCl/2/3 equals 1-9,-1,0r -2,
go to G TCHSB@ chsb?]

[If G SBSCC1l/2/3 equals 10, go to
G_SSCCL9]

>G_SSOC1/ 2/ 3S<

WHAT SOCI AL STUDI ES/ HI STORY/ CI VI CS
FI ELD ARE YQU CERTI FI ED | N?

SPECI FY:

[Go to G TCHSB@ chsh?2]

>G_SBVOC/ 2/ 3<

(Wthin the Vocational /Gccupati onal
area, you teach...)
READ OPTI ONS AS NECESSARY

HOVE ECONOM CS

AGRI CULTURE

HEALTH OCCUPATI ONS

| NDUSTRI AL ARTS

M LI TARY SCI ENCE

TECHNI CAL

OTHER VOCATI ONAL EDUCATI ON
TRADE AND | NDUSTRY

OTHER - SPEC FY

O©CoO~NOUITAWNPEF
L1 1 1 e A | O I A I I T

[If G SBVQC 2/3 equals 1-8,-1, or -2,
go to G TCHSB@ chsb?]
[If G SBVOC 2/3 equals 9, go to

G SVOCLS]
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>G_SVOCL/ 2/ 3S<

VWHAT VOCATI ONAL/ OCCUPATI ONAL FI ELD
ARE YQU CERTI FI ED | N?

SPECI FY:
[Go to G TCHSB@ chsh?2]

>G_FSTSB<

In what subject areas did you teach
while you were at your first school ?

COLLECT UP TO 3. ENTER 0 FOR NO MORE.

OCoO~NOOUILAWNPF

10
11
12
13

GENERAL ELEMENTARY

ART/ DRAMVA MUSI C

BUSI NESS

ECONOM CS/ POLI TI CAL SYSTEMS
ENGLI SH JOURNALI SM

FOREI GN LANGUAGES

HEALTH PHYSI CAL EDUCATI ON
MATH

SCl ENCE

SPECI AL EDUCATI ON

SCCI AL STUDI ES/ HI STORY/ Cl VI CS
VOCATI ONAL/ OCCUPATI ONAL
OTHER

[If G FSTSB/2/3 is less than or equal
to 0, go to G TEAM

[If G FSTSB/2/3 equals 1, go to

G _FSCEN 2/ 3]

[If G FSTSB/2/3 equals 2, go to
G_FSART/ 2/ 3]

[If G FSTSB/2/3 equals 3, go to

G _FSBUS1/ 2/ 3]

[
G
[
G
[
G
[
G

[l
[l

G FSTSB/ 2/ 3 equals 4, go to

SPOL/ 2/ 3]

G FSTSB/ 2/ 3 equals 5, go to

SENGL/ 2/ 3]

G FSTSB/ 2/ 3 equals 6, go to

SFOR1/ 2/ 3]

G FSTSB/ 2/ 3 equals 7, go to

SPHS1/ 2/ 3]

G FSTSB/ 2/ 3 equals 8, go to

SMAT1/ 2/ 3]

G FSTSB/ 2/ 3 equals 9, go to

G_FSSCNL1/ 2/ 3]

[l

G FSTSB/ 2/ 3 equal s 10, go to

G_FSSPD1/ 2/ 3]

[l
G
[l

G

[l

F
f
F
f
F
f
F
f
F
f
GF
f
F
f
F
f
S
f
S
f
GF
f

[1
or

G FSTSB/ 2/ 3 equals 11, go to

BSOC1/ 2/ 3]

G FSTSB/ 2/ 3 equals 12, go to

BVOC/ 2/ 3]

G FSTSB/ 2/ 3 equals 13, go to

STSP1/ 2/ 3]

G FSTSB@STSB1/ 2/ 3 is less than

equal to 0, go to G TEAM
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>G_FSTSP1/ 2/ 3<

In what subject areas did you teach
while you were at your first school ?

SPECI FY:
[Go to G FSTSB@ st sb2/ 3]

[If G FSTSP@STSP1/2/3 is less than
or equal to 0 go to G TEAM

>G _FSGEN 2/ 3<

(Wthin General Elenentary/Basic
Skills, you taught...)
READ OPTI ONS AS NECESSARY

GENERAL ELEMENTARY

KI NDERGARTEN

READI NG

BASI C SKI LLS AND REMEDI AL
EDUCATI ON

OTHER - SPECI FY

A WNPF

5

[If G FSGENL/2/3 equals 1-4,-1,
2, go to G FSTSB@ st sh2]

[If G FSGENL/2/3 equals 5, go to
G _FCGENLS]

or —

>G_FGENL/ 2/ 3S<

WHAT GENERAL ELEMENTARY/ BASI C SKI LLS
FI ELD ARE YQU CERTI FI ED | N?

SPECI FY:

[Go to G FSTSB@ st sb2]

>G_FSART1/ 2/ 3<

(Wthin Art/Dranma/ Misi c,
taught...)
READ OPTI ONS AS NECESSARY

you

1= ART

2 = DANCE

3 = DRAMN THEATER
4 = MJSI C

5 = OTHER - SPEC FY

[If G FSART1/2/3 equals 1-4,-1, or -
2, go to G FSTSB@ st sbh2]

[If G FSART1/2/3 equals 5, go to

G _FART1/ 2/ 3]

>G_FART1/ 2/ 3S<

VWHAT ART/ DRAMA/ MUSI C FI ELD ARE YQU
CERTI FI ED | N?

SPECI FY:
[Go to G FSTSB@ st sb2]

>G_FSBUS1/ 2/ 3<

(Wthin Business, you taught...)
READ OPTI ONS AS NECESSARY

BUSI NESS/ MARKETI NG
ACCOUNTI NG

ECONOM CS

TRADE AND | NDUSTRY
OTHER - SPECI FY

b~ wNPEF
[ L I T T 1|

[If G FSBUS1/2/3 equals 1-4,-1, or -
2, go to G FSTSB@ st sbh2]

[If G FSBUS1/2/3 equals 5, go to

G _FBUS1/ 2/ 3]

>G _FBUS1/ 2/ 3S<

WHAT BUSI NESS FI ELD ARE YQU CERTI FI ED
I N?

SPECI FY:

[Go to G FSTSB@ st sb2]
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>G_FSPOL1/ 2/ 3<

(Wthin Econonics/Political Systens,
you taught...)
READ OPTI ONS AS NECESSARY

PCLI TI CAL SYSTEMsS
ECONOM CS

Cl VI CS

OTHER - SPEC FY

A WNPF

[If G FSPOL1/2/3 equals 1-3,-1, or -
2, go to G FSTSB@ st sh2]

[If G FSPOL1/2/3 equals 4, go to

G FPQL1/ 2/ 3]

>G_FPOL1/ 2/ 3S<

WHAT POLI TI CAL SYSTEMS FI ELD ARE YQU
CERTI FI ED | N?

SPECI FY:

[Go to G FSTSB@ st sb2]

>G_FSENGL/ 2/ 3<

(Wthin English/Journalism you
taught...)
READ OPTI ONS AS NECESSARY

ENGLI SH LANGUAGE ARTS

JOURNALI SM

READI NG

LI BRARY SKI LLS/ RESEARCH SKI LLS
ENG.I SH AS A SECOND LANGUAGE
OTHER - SPECI FY

OO0 WNBE

[If G FSENGL/2/3 equals 1-5,-1, or -
2, go to G FSTSB@ st sh2]

[If G FSENGL/2/3 equals 6, go to
G_FENGL/ 2/ 3]

>G _FENGL/ 2/ 3S<

VWHAT ENGLI SH JOURNALI SM FI ELD ARE YQU
CERTI FI ED | N?

SPECI FY:

[Go to G FSTSB@ st sb2]

>G_FSFOR1/ 2/ 3<

(Wthin Foreign Languages, you
taught...)
READ OPTI ONS AS NECESSARY

SPANI SH

FRENCH

GERVAN

LATI N

RUSSI AN

Bl LI NGUAL EDUCATI ON

OTHER FOREI GN LANGUAGES
ENG.I SH AS A SECOND LANGUAGE
OTHER - SPEC FY

O©CoO~NOOOUITAWNPEF

[If G FSFOR1/2/3 equals 1-8,-1, or —
2, go to G FSTSB@ st sbh2]

[If G FSFOR1/2/3 equals 9, go to

G _FFOR1/ 2/ 3]

>G_FFORL/ 2/ 3S<

WHAT FOREI GN LANGUAGE FI ELD ARE YQU
CERTI FI ED | N?

SPECI FY:
[Go to G FSTSB@ st sb2]

>G_FSPHS1/ 2/ 3<

(Wthin Heal th/Physical Education,
you taught...)
READ OPTI ONS AS NECESSARY

PHYSI CAL EDUCATI ON
HEALTH

HEALTH OCCUPATI ONS
DI ET/ NUTRI TI ON

KI NESI OLOGY

OTHER - SPEC FY

OO WNE

[If G FSPHS1/2/3 equals 1-5,-1, or —
2, go to G FSTSB@ st sbh2]

[If G FSPHS1/2/3 equals 6, go to
G_FPHS1/ 2/ 3]
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>G_FPHS1/ 2/ 3S<

VWHAT HEALTH PHYSI CAL EDUCATI ON FI ELD
ARE YQU CERTI FI ED | N?

SPECI FY:
[Go to G FSTSB@ st sb2]
>G FSMAT1/ 2/ 3<

(Wthin MATH, you taught...)
READ OPTI ONS AS NECESSARY

MATHENMATI CS
COVPUTER SCI ENCE
ACCOUNTI NG
OTHER - SPECI FY

A WNPF

[If G FSMAT1/2/3 equals 1-3,-1, or -
2, go to G FSTSB@ st sbh2]

[If G FSMAT1/2/3 equals 4, go to

G _FMAT1/ 2/ 3]

>G_FMAT1/ 2/ 3S<
WHAT MATH FI ELD ARE YOU CERTI FI ED | N?
SPECI FY:

[Go to G FSTSB@ st sb2]

>G_FSSCN1/ 2/ 3<

(Wthin Science, you taught...)
READ OPTI ONS AS NECESSARY

Bl CLOGY/ LI FE SCI ENCE

CHEM STRY

GEOLOGY/ EARTH SCI ENCE/ SPACE
SCl ENCE

PHYSI CS

COVPUTER SCI ENCE

PHYSI CAL SCI ENCE

GENERAL AND ALL OTHER SCI ENCE
OTHER - SPEC FY

1
2

co~NO Olh
[ L I T T 1|

[If G FSSCN1/2/3 equals 1-7,-1, or —
2, go to G FSTSB@ st sbh2]

[If G FSSCNL1/2/3 equals 8, go to
G_FSCNL1/ 2/ 3]

>G_FSCN1/ 2/ 3S<

WHAT SCI ENCE FI ELD ARE YQU CERTI FI ED
I N?

SPECI FY:

[Go to G FSTSB@ st sb2]

>G_FSSPD1/ 2/ 3<

(Wthin Special Education, you
taught...)
READ OPTI ONS AS NECESSARY

GENERAL SPECI AL EDUCATI ON
BASI C SKI LLS AND REMEDI AL
EDUCATI ON

DEAF AND HARD- OF- HEARI NG
EMOTI ONALLY DI STURBED

@ FTED

M LDLY HANDI CAPPED
ORTHOPEDI CALLY HANDI CAPPED
SEVERELY HANDI CAPPED

SPECI FI C LEARNI NG DI SABI LI TY
SPEECH LANGUAGE

VI SUAL | MPAI RVENT

OTHER SPECI AL EDUCATI ON
OTHER - SPEC FY

N -

O©oO~NO UL~ W

10
11
12
13

[If G FSSPD1/2/3 equals 1-12,-1, or —
2, go to G FSTSB@ st sbh2]

[If G FSSPD1l/2/3 equals 13, go to
G_FSPD1/ 2/ 3]

>G _FSPD1/ 2/ 3S<

WHAT SPECI AL EDUCATI ON FI ELD ARE YQU
CERTI FI ED | N?

SPECI FY:

[Go to G FSTSB@ st sb2]

B& B:2000/01 Field Test Report



Appendix D
Section G: Teacher Experiences

>G_FSSQOC1/ 2/ 3<

(Wthin Soci al

St udi es/ H story/ G vics,
taught...)

READ OPTI ONS AS NECESSARY

you

SOCI AL STUDI ES

H STORY

AVERI CAN | NDI AN/ NATI VE AMERI CAN
STUDI ES

PHI LOSCPHY

RELI G ON

PCLI TI CAL SYSTEM5
ECONOM CS

Cl VI CS

GECGRAPHY

OTHER - SPEC FY

WN P
I n

QOWoO~NO O~

[

[If G FSSCC1l/2/3 equals 1-9,-1,0r -2,
go to G FSTSB@ st sb?]

[If G FSSCC1l/2/3 equals 10, go to

G _FSCCl1/ 2/ 3]

>G_FSOCL/ 2/ 3S<

WHAT SOCI AL STUDI ES/ HI STORY/ CI VI CS
FI ELD ARE YQU CERTI FI ED | N?

SPECI FY:

[Go to G FSTSB@ st sb2]

>G_FSVQOC1/ 2/ 3<

(Wthin the Vocational /Gccupati onal
area, you taught...)
READ OPTI ONS AS NECESSARY

HOVE ECONOM CS

AGRI CULTURE

HEALTH OCCUPATI ONS

| NDUSTRI AL ARTS

M LI TARY SCI ENCE

TECHNI CAL

OTHER VOCATI ONAL EDUCATI ON
TRADE AND | NDUSTRY

OTHER - SPEC FY

O©CoO~NOOOUITAWNPEF
{1 1 1 T 1 1 A 1 A A | B |

[If G FSVOCl/2/3 equals 1-8,-1,
2, go to G FSTSB@ st sbh2]

[If G FSVCCl/2/3 equals 9, go to
G FVCCLS9]

or -

>G_FVOCL/ 2/ 3S<

VWHAT VOCATI ONAL/ OCCUPATI ONAL FI ELD
ARE YQU CERTI FI ED I N?

SPECI FY:
[Go to G FSTSB@ st sb2]

>G_TEAWK

[If F_CURTCH@urtch equal s 1]

In your job as a [fill G _S1UX], do
you teach
In your job as a [fill G S1UX], did

you teach your classes with anot her
t eacher?

1
2

YES
NO

[If G NUMSNC is less than or equal to
1, go to G_NUMCLS]

>G_FSTTEM
And in your first teaching job, did
you teach your classes with anot her

t eacher ?

1
2

YES
NO

[Go to G NUMCLS]

>G_NUMCLS<

[If F_CURTCH@urtch equal s 1]

In your current teaching job, how
many periods or sections do you teach
per day?

In your |ast teaching job, how many
peri ods or sections did you teach per
day?

Range (0-10):

[If G NUMSNC is less than or equal to
1, go to G WRKLD|

[Go to G FSTCLS]
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>G_FSTCLS<

And in your first teaching job, how
many periods or sections did you
teach per day?

RANGE (1-10):
[Go to g _wkld]
>G_WRKLD<

[If G NUVMSNC is greater than 1]

In your first teaching job, was the
wor kl oad gi ven to you by your schoo
(the students or classes that you
teach) nore difficult than those of
ot her teachers at your school ?

Is the workload given to you by your
school (the students or classes that
you teach) nore difficult than those
of other teachers at your school ?

YES
NO
NOT SURE

1
2
3
[Go to G HLPNEW

>G_HLPNEW

ENTER 1 = AGREE, 2 = DI SAGREE

[If G NUVMSNC is greater than 1]

I n thinking about your first teaching
job, would you agree or disagree that
your school is/was effective in

hel pi ng new teachers wth..

Do you agree or disagree that your
school is/was effective in hel ping
new t eachers wth..

St udent di scipline?
I nstructional nethods?
The curri cul un?

Adj usting to school environment?

>G FTPT<

[If F_CURTCH@urtch equals 1]
Do you work full-time or part-time in
your current teaching job?

Did you work full-tine or part-tine
in your nost recent teaching job?

FULL- TI ME
PART- TI ME

1
2
[If G NUMSNC is less than or equal to
1, go to G_SALARY]

[Go to G FSTFPT]

>G_FSTFPT<

Did you work full-tine or part-tine
in your first teaching job?

1 = FULL-TI ME

2 = PART-TI ME

>G_SALARY<

[If F_CURTCH@urtch equal s 1]
VWhat is your academ c year base
salary at your current job, not

i ncluding extra pay for

VWhat was your academ c year base

sal ary at your nost recent job, not

i ncluding extra pay for things |ike
sumer teachi ng, coaching, or extra-
curricular activities?

RANGE ($1, 000- $90, 000) :

[If G NUMSNC is |l ess than or equal to
1, go to G _TCHSAT]

>G _FSTSAL<
VWhat was your academ c year base
salary at your first job, not

i ncluding extra pay for things |ike
sumer teachi ng, coaching, or extra-
curricular activities?
RANGE ($1, 000- $90, 000):

[Go to G TCHSAT]
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>G_TCHSAT<

ENTER 1 =
SOVEWHAT SATI SFIED, 3 =

VERY SATI SFIED, 2 =
NOT SATI SFI ED

[If F_CURTCH@urtch equals 1]
In your current teaching job,
very sati sfied,

are you

In your nost recent teaching job,
were you very satisfied, sonmewhat
satisfied, or dissatisfied with each
of the foll owi ng aspects of teaching?

Student notivation to | earn?

School | earning environnent?

St udent di scipline and behavior?

Cl ass size?

Support from parents?

How soci ety feel s about the teaching
pr of essi on?

Support fromthe school

adm ni stration?

[Go to G TCHFTR|

>G TCHFTR<

[If F_CURTCH@urtch is not equal to
1]

Do you plan to return to classroom
t eachi ng?

Do you plan to continue classroom
t eachi ng?

YES
NO

1
2
3 HOPI NG TO BUT DON T KNOW

—

CURTCH@urtch equals 1, go to

|O
m—
Z

>G_LFTTCH<

VWhat is the primary reason you
decided to | eave teachi ng?

1 = MOVED OR MOVI NG DUE TO FAM LY/
PERSONAL REASONS
2 = PREGNANCY/ CHI LD REARI NG
3 = HEALTH REASONS/ DI SABI LI TY
4 = TO PURSUE ANOTHER CAREER
QuTSI DE
OF EDUCATI ON
5 = TO TAKE COURSES TO | MPROVE
CAREER OPPORTUNI TIES I N
EDUCATI ON
6 = TO TAKE COURSES TO | MPROVE
CAREER OPPORTUNI TI ES QOUTSI DE
EDUCATI ON
7 = SCHOCL STAFFI NG ACTI ON
E. G REDUCTI ON- | N- FORCE, LAYCFF)
8 = NOT | NTERESTED | N TEACHI NG
9 = DI SLI KEDY DI SSATI SFI ED W TH
TEACH NG AS A CAREER
10 = NOT' WLLING TO PURSUE TRAI NI NG
NECESSARY TO TEACH
11 = TO MOVE | NTO SCHOCL
ADM NI STRATI ON
12 = LOW PAY
13 = OTHER

[If G LFTTCH equals 13, go to
G LFTSP]

[El se go to G _ENDJ

>G_LFTSP<

SPECI FY OTHER REASON FOR LEAVI NG
TEACH NG

[Go to G ENDJ

>G_CONSDR<

[If G TCHPST@chpst equals 1 or
F_CURTCH@urtch equals 1, go to
G_END]

Have you ever considered doi ng so?

1
2

YES
NO

[If G CONSDR equal s 2, -1,
to G_ENDJ

or -2, go
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>G_PREP<

VWhat types of things have you al ready
done to prepare yourself to teach?

COLLECT UP TO 4 RESPONSES.
FOR NONE OR NO MORE.

ENTER 0O

0 = NONE

1 = MAJORED I N EDUCATI ON HAVE DEGREE

2 = APPL| ED TEACHER S EDUCATI ON
PROGRAM

3 = ENTERED TEACHER S EDUCATI ON
PROGRAM

4 = TOOK NATI ONAL TEACHERS EXAM

5 = TOOK STATE TEACH NG EXAM

6 = COVPLETI NG COVPLETED STUDENT
TEACHI NG

7 = TAKI NG TOOK COURSES TOMRD
TEACHER CERTI FI CATI ON

8 = RELEVANT TEACH NG EXPERI ENCE:
SUBSTI TUTE/ TEACHER S
ASSI| STANT/ SUNDAY SCHOOL

9 = EXPERI ENCE W TH CHI LDREN:
CHI LDCARE/ MENTORI NG

10 = COVPLETED CERTI FI CATI ONS

11 = OTHER - SPEC FY

[If G PREP1/2/3/4 is |less than or
equal to 0, go to G END|

[If G PREP1/2 equals 11, go to

G _PREPS1/ 2/ 3/ 4]

[If G PREP@repl is |less than or
equal to 0, go to G END|

[I1f G PREP@rep2/3/4 is |less than or
equal to 0, go to G TCHAPP]

>G_PREPS1/ 2/ 3/ 4<

SPECI FY OTHER ACTI VI TI ES FOR TEACHER
PREP:

[G to G PREP@Tr ep2]

>G_TCHAPP<

Have you ever applied for a teaching
posi tion?

1
2

YES
NO

[If GTCHAPP 2,-1, or
G_NOAPW

-2, goto

>G_NUMAPP<

How many applications have you
subm tted since conpleting your
degree?

RANGE( 1- 25) :

[I1f G_NUMAPP equal s 1-25,-1,
go to G_OFRNUM

or -2,

>G_NOAPW

VWat are the reasons you did not
apply for a teaching position?

COLLECT UP TO 5. ENTER 0 FOR NONE OR

NO MORE.

1 = NOT | NTERESTED | N TEACH NG

2 = ALREADY HAD A TEACH NG JOB

3 = NEEDED MORE EDUCATI ON

4 = HAD COURSEWORK BUT NOT READY TO

APPLY

5 = JOBS HARD TO GET

6 = DD NOT LI KE STUDENT TEACHI NG

7 = MORE MONEY I N OTHER JOB OFFER

8 = MORE PRESTIGE I N OTHER JOB OFFER

9 = WANTED OTHER OCCUPATI ON

10 = LOW PAY

11 = POOR TEACHI NG CONDI TI ONS

12 = HAVEN' T TAKEN OR COULDN T PASS
THE REQUI RED TEST OR NOT YET\
CERTI FI ED

13 = FAM LY RESPONSI Bl LI TI ES/ CARI NG
FOR CHI LDREN

14 = OTHER- SPECI FY

[If G NOAPWL/2/3/4/5 is |less than or
equal to 0, go to G END|

[1f G_NOAPWL/2/3/4/5 equals 14, go to
G _noaps1/ 2/ 3/ 4/ 5]

[El se go to G _END|

[1f G_NOAPW@anhoapwl/ 2/ 3/4/5 is |ess
than or equal to 0, go to G _END|

>G_NOAPS1/ 2/ 3/ 4<

VWHY DI D YOU NOT APPLY FOR A TEACHI NG
PCSI TI ON?

SPECI FY OTHER REASON FOR NOT
APPLYI NG

[Go to G ENDJ
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>G_OFRNUMVK

How many offers for teaching
positions have you received?

RANGE ( 0-10):

[If G OFRNUMequals 0,-1, or -2, go to
G_END]

[If G OFRNUMequal s 1-10, go to
G_OFRACC

>G_OFRACC<

Did you accept any of those offers?

1
2

YES
NO

[If G OFRACC equals 1,-1, or -2, go
to G_ENDJ
>G_NOACWL

Why didn't you accept a teaching
position?

COLLECT UP TO 4. ENTER 0 FOR NONE OR
NO MORE.

1 = RECEI VED OFFER AFTER ANOCTHER JOB
WAS ACCEPTED

2 = PAY WAS NOT ADEQUATE

3 = ANOTHER JOB OFFERED BETTER
SALARY/ BENEFI TS

4 = ANOTHER JOB OFFERED MORE

| NTERESTI NG AND CHALLENG NG WORK

5 = JOB OFFER WAS TOO FAR AVWAY FROM
HOVE

6 = JOB OFFER WAS | N A DANGERQUS OR
Dl FFI CULT SCHOCOL/ DI STRI CT

7 = OFFER WAS NOT I N AREA FOR VWH CH
QUALI FI ED

8 = OTHER- - SPECI FY

[If G NOACW/2/3/4 equals 8, go to

G _noacs1/ 2/ 3/ 4]

[1f G_NOACWanoacwl/2/3/4 is |less than
or equal to 0, go to G END|

>G_NOACS1/ 2/ 3/ 4<

Why didn't you accept a teaching
posi tion?

SPECI FY OTHER REASON FOR REJECTI NG
TEACH NG OFFER:

[Go to G ENDJ

>G_END<
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CSBANPS

Were you awarded a bachelor's
degree from [ YNPSCHL] at anytine
between July 1, 1998 and August 31,
1999?

1
2

YES
NO

[if CSBANPS equals 1, go to CSDGN\|
[el se go to CSBAOTH]

CSDGN

VWen did you conpl ete your degree?
MONTH (1-12)

YEAR (1998- 1999)

[if CSDGN gt 0]

[If CSBANPS eq 1 and (@gnmm i s
greater than or equal to 7 and
@lgnyy equal s 1998)or (@gnmmis

I ess than 9 and @lgnyy equal s 1999,
go to

CSELCRD]

[If CSBBELG is not equal to 1, go
t o CSELCRD]

CSBAOTH

Were you awarded a bachelor's
degree by any ot her school at
anytime between July 1, 1998 and
August 31, 19997

1
2

YES
NO

[if CSBAOTH equals 1, go to
CSSCHUX]

CSSCHUX

VWere did you earn your bachelor's
degree?

[if CSSUXST equal s 1]

1
2

ENTER USEREXI T
SKI P OVER USEREXI T

[if CSSUXST ne 1, go to CSSUXST]

CSDGO
VWhen did you conpl ete your degree?

MONTH (1-12)
YEAR (1998- 1999)

[if CSBBELG eq 1, go to CSELCRD]
[el se, go to CSELCRD]

CSELCRD

At [ YNPSCHL], were you enrolled in

a course for credit that could be
transferred to anot her school ?

1
2

YES
NO

[If CSELCRD eq 1, go to CSSCH1]

[el se go to CSEND]

CSNUMSCH

total number of schools attended
i ncluding those fromthe base year
i ntervi ew
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CSENRCLL CSMAR
[If CSNUMSCH eq 1 and CSBACHI D go Are you currently...
to CSCl TzZN|

| F RESPONSE IS "SI NGLE, " PROBE TO
Now | need to ask you sone DETERM NE | F RESPONDENT WAS EVER
guesti ons about the dates of your MARRI ED.

enrol I ment at the schools you' ve

told me about. .. 1 = SINGLE, NEVER MARRI ED

2 = MARRI ED
| NTERVI EMER: PLEASE ENTER THE 3 = SEPARATED
RESPONSES | N THE USER EXIT. 4 = DI VORCED

5 = W DOWED
[if CSENR ST eq ]
1 = ENTER THE USEREXI T CSGRDENR
2 = SKIP OVER THE USEREXI T

Now |'d like to ask you sone
[if CSENRCLL eq 2] guesti ons about your activities
[If CSENR ST eq 2 or 3 goto since you graduated from
CSCALLUX] [ CSBACHSC]. Are you currently
[If CSENRCLL eq 2 go to CSCl TZN| enrolled in a graduate or
[el se go to CSCALLUX] pr of essi onal progranf
CSCl TZN 1 = YES

2 = NO

[if YUSCIT eq 1]
[go to CSMAR] 1 [go to CSGRDSCH]
2 [go to CSOTHENR]
Are you a U S. citizen?

1 =YES- US CTIZEN OR U S CSOTHENR
NATI ONAL
Are you currently taking any
2 = NO - RESIDENT ALIEN - courses for credit in
PERMANENT RESI DENT OR OTHER under graduat e, vocational, or non-
ELI G BLE NON-Cl Tl ZEN degree prograns?
TEMPCRARY RESI DENT' S CARD
1 = YES
3 = NO - STUDENT VISA - IN THE 2 = NO

COUNTRY ON AN F1 OR F2 VI SA
OR ON A J1 OR J2 EXCHANGE
VI SITOR VI SA
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CSAPPLY

Are you applying for or do you
expect to apply for graduate school

for the 2000-2001 school year?
1 = YES
2 = NO

[If CSAPPLY eq 1, go to CSFUTENR]
[If CSAPPLY eq 2,-1,-2, go to
CSEMPCUR]

CSFUTENR

Do you expect to enroll in a degree

programin the next 10 years?

1 = YES

2 = NO

I f CSFUTENR equal 1,-2,-1, or 2, go

to CSDEGTYP|

CSGRDSCH
[If CSAPPLY eq 1 go to CSDEGTIYP]
VWere are you currently enroll ed?

I NTERVI EWVER: | F ON SUMMER BREAK,
COLLECT | NFO ABQUT SPRI NG 2000
TERM

[if YNPIPDS ne ]

3 = [ YNPSCHL]
[ endi f]
[if CSBAIPDS ne ]

4 = [ CSBACHSC]
[ endi f]
[if CSIPDS1 ne ]

5 = [ CSFSTPSE]
[ endi f]
[if YOT1ll PD ne ]

6 = [ YOT1NAM
[ endi f]
[if YOr21 PD ne ]

7 = [YOr2l PD]
[ endi f]
[if YOT3IPD ne ]

8 = [ YOr3l PD]

[ endi f]

[if CSIPDS2 ne ]
9 = [ CSSCH?]

[ endi f]

[if CSIPDS3 ne ]
10 = [ CSSCH3]

[ endi f]

[if CSIPDS4 ne ]
11 = [ CSSCH4]

[ endi f]

[if CSIPDS5 ne ]
12 = [ CSSCH5]

[ endi f]

[if CSIPDS6 ne ]
13 = [ CSSCH6]

[ endi f]

IF NOT ONE OF THE SCHOOL(S) LI STED,
CODE THE SCHOCOL NAME | N THE USER
EXIT.

[if CSSLUXST eq 1]

1 ENTER USEREXI T

2 = SKIP OVER USEREXI T

[if CSCGRDSCH eq 3, 4, 5, 6, 7, 8,
9, 10, 11, 12, 13 go to CSDEGIYP]
[If CSGRDSCH eq 2, go to CSS1END|
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CSDEGTYP

[If CSOTHENR eq 1 and CSFUTENR eq
1 or CSFUTENR eq -1 or -2 [go toO
CSEMPCUR]

[el se][if CSOTHENR eq 1 and
CSFUTENR@ ut enr eq 2]

[go to CSEMPCUR]

[If CSAPPLY eq 1]

VWhat degree do you intend to
pur sue?
[el se][if CSGRDENR eq 1]

VWhat degree are you working toward?

MASTER S
BUSI NESS ADM N ( MBA)
SCl ENCE ( MB)

ARTS (MR)

EDUCATI ON (M ED)
PUBLI C ADM N ( MPA)
LI BRARY SCI ENCE( M.S)
PUBLI C HEALTH ( MPH)
FINE ARTS (MFA)
APPLI ED ARTS (MAA)

OCoO~NOOUILAWN P

10 = TEACH NG (MAT)

11 = DIVINITY (M DI V)

12 = SOCI AL WORK ( MBW
13 = LANDSCAPE ARCHI TECT
14 = PROFESSI ONAL NMGMT
15 = OTHER MASTERS
DOCTOR

16 = PHI LOSOPHY ( PHD)

17 = EDUCATI ON (ED. D)

18 = THEOLOGY (THD)

19 = BUSI NESS ADM N ( DBA)
20 = ENG NEERI NG ( D. ENG)
21 = FINE ARTS (DFA)

22 = PUBLI C ADM N ( DPA)
23 = SCl ENCE ( DSC/ SCD)
24 = PSYCHOLOGY (PSYD)
25 = OTHER DOCTORAL DEGREE

FI RST PROFESSI ONAL

26 = CHI ROPRACTI C (DC OR DCM
27 = DENTI STRY (DDS OR D\D)

28 = MEDI CI NE ( MD)

29 = OPTOVETRY (OD)

30 = OSTECPATHI C MEDI CI NE ( DO)
31 = PHARMACY (PHARM D)

32 = PODI ATRY (DPM OR PCD. D)
33 = VETERI NARY MEDI CI NE (DVM
34 = LAW (LLB OR JD)

35 = THEOLOGY (M DIV, MHL, BD)

[if CSDEGIYP eq 1 or CSDEGTYP ge 5
and le 7)]
[go to CSGRDST]

[if CSDEGIYP ge 12 and CSDEGIYP | e
13) or CSDEGIYP ge 18 and CSDEGIYP
le 19)]

[go to CSGRDST]

[ endi f]

[if (CSDEGIYP ge 22 and CSDEGTYP | e
24) or (CSDEGTYP ge 26 and CSDEGIYP
le 35)]

[go to CSGRDST]

[If CSDEGTYP 1, 5, 6, 7, 12, 13,
18, 19, 22, 23, 24, 26-35 go to
CSGRDRSN|

CSPROGRM

| NTERVI ENER:  BE ALERT FOR DOUBLE
MAJORS.

[if CSAPPLY eq 1]

VWhat do you plan to study?
[el se][if CSGRDENR eq 1]
VWhat is your field of
st udy?

program or

CODE FI ELD OF STUDY IN THE USER
EXI T.
F5 = DOUBLE MAJOR

[If CSPROGCRM eq -1 or -2
[go to CSNVAJEND]

[if CSPROGRM eq DOUBLEMAJOR]
[go to CSDBLMI]

[ el se]
[go to CSMAJUX]
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CSDBLM

[if CSDBLMJ eq 2 go to CSMAJUX]
[if CSAPPLY eq 1]

VWhat is your intended major or
program of study?

[el se][if CSGRDENR eq 1]

VWhat is your prinmary najor or
program of study?

[if CSAPPLY eq 1]

VWhat is your intended secondary
maj or ?

[el se][if CSGRDENR eq 1]

VWhat is your secondary major?
[if CSDBLMeq -1 or -2, go to
CSmaj end]
CSMAJUX

Maj or string: [ CSPROGRM

| NTERVI EWER: SELECT THE PROPER
MAJOR CODE | N THE FOLLOWN NG
SCREENS OF THE USEREXI T.

[if CSMI_ST eq 1]

ENTER THE USEREXI T
SKI P OVER THE USEREXI T

[iIf CSMAJUX eq 2]
[go to CSNVAJEND]

CSGRDST

Have you been enrolled mainly as a
full-time or part-time student?

MOSTLY FULL-TI ME
MOSTLY PART- TI ME

1
2
3 M X OF FULL- AND PART-TI ME

CSGRDAI D

The next questions have to do with
sources of funding for your
graduat e studi es.

ENTER 1 = YES, 2 = NO

Have you. ..

recei ved student |oans?...... CSGRDAI D
received grants?.............. CSGRANT
received a tuition waiver?.... CSWAl VE
had an assistantship?........ CSASSI ST
had a fellowship?............ CSFELLOW

[if CSASSI ST eq 1]
wor ked whil e enroll ed
(ot her than your

assistantship)?............ CSGNORK
[el se] worked while
enrolled?. ................. CSGNORK

[If CSWORK eq 1] been
rei mbursed for your tuition

by your enployer?......... CSREI MBR
recei ved noney from your
parent s/ guardians?........ CSPARENT

[if CSMAR eq 2]
recei ved noney from your

[ endi f]

recei ved funding from any other
SOUrCe?. . . CSOTHER

If CSOTHER eq 1 [go to CSGRAI DS]
2,-1,-2 [go to CSGRDHRS]

CSGRAI DS

SPECI FY OTHER SOURCE OF FUNDI NG
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CSGRDHRS

[If CSGRDAID ne 1 and CSGRDAID ne 1
go to CSEMPCUR]

[if CSGRDAID eq 1]

I ncl udi ng your assistantshi p how
many hours did you work per week

[ el se]

How many hours did you work per
week while you were enrolled during
t he 1999- 2000 school year?

RANGE (1-99):

1-59,-1,-2 [go to CSGRDVRK]
CSGRDHRV

You wor ked [ CSGRDHRS] hours per
week while you were going to

graduat e school ?

1
2

YES
NO

2 [go to CSGRDHRS]

CSGRDVWRK

VWil e you were enrolled and
wor ki ng,

woul d you say you were primarily...

1 = A student working to neet
expenses or

An enpl oyee who decided to
enroll in school?

2

1,-1,-2 [go to CSEND|

CSEMPCUR
I NTERVI EMER:  PROBE FOR WORK STATUS

Now |'d like to ask you sone
guesti ons about your current
enpl oynent status. Are you

currently. ..

Working full-tine?
PART- TI ME

WAI TI NG TO REPORT TO
WORK/ TEMPORARY LAYOFF

1
2
3

4 = NOT WORKI NG, BUT LOOKI NG FOR
WWORK

5 = NOT WORKI NG AND NOT LOOKI NG FOR
WORK

6 = HOVEMAKER

7 = DI SABLED

4-7 [go to CSEND|

CSCURTCH

Are you currently enployed as a

teacher, a teacher's aide, or a
substitute teacher at the K-12
| evel ?

1 = YES

2 = NO

1 [go to CSSALARY]

CSEMPTYP

Are you working for..
READ COPTI ONS AS NEEDED

1 =Aprivate, for profit conpany?

2 = A NONPROFI T OR PRI VATE, NOT-
FOR- PROFI T COVPANY

3 = A LOCAL GOVERNMENT

4 = A STATE GOVERNMENT

5 = THE FEDERAL GOVERNMENT
(1 NCLUDI NG Cl VI LI AN
EMPLOYEES OF THE M LI TARY)

6 = THE M LI TARY (I NCLUDI NG THE
NATI ONAL GUARD)

7 = THE SCHOCL
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CSCURIOB

Wbul d you consi der your current job
to be the start of your career in
this occupation or industry?

| NTERVI EWNER: PROBE | F RESPONDENT

SAYS NO
1 =YES
2 = CONTINU NG IN THE JOB HELD

BEFORE GRADUATI ON

3 = PREPARI NG FOR GRADUATE SCHOOL

4 = TEVMP JOB - DECI DI NG ON FUTURE
EDUCATI ON' CAREER

5 = PAYS THE BILLS

6 = ONLY JOB AVAI LABLE

7 = OTHER

CSSALARY

For your current job, about how
much do you earn annually, before
taxes and ot her deductions?

RANGE ($0 - $999, 999):

CSVEB

If you could have conpleted this
guestionnaire on the Internet,
woul d you have been nore likely or
less likely to respond?

1 = MORE LI KELY
2 = LESS LI KELY
3 = NO DI FFERENCE
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>CRI NTROL<

Hell o, ny nane is , and
I"mcalling fromthe Research
Triangle Institute for the U S
Depart ment of Educati on.

Recently, when you conpleted a
tel ephone interview as part of

t he Baccal aureate and Beyond
survey, you agreed to participate
ina brief reinterview 1'd like
to conduct the 5- to 10-minute
reinterview now. You can stop at
any tine.

Let's begin.

>CRRES1<

During your first year at
[ CBFSTPSE], did you live...

| F MORE THAN ONE RESI DENCE, 4 VE
THE PLACE LI VED THE LONGEST.

1 = On-canpus in school - owned

housi ng,

2 = Of-canmpus in school - owned
housi ng,

3 =1Inafraternity or sorority
house,

4 = 1n an apartment or other
house other than with

parents or guardi ans,

5 = Wth your parents or
guar di ans,

6 = Wth other relatives, or

7 = Sonepl ace el se?

>CRIJOBNL<

[if CBJOBNL eq <> go to CRHOURSI1]
How many jobs did you have for pay
during your first year of college?
RANGE (0-9):

<0,-1,-2> [go to CREMP99]

>CRHOURS1<

[if CBHOURSL eq <> go to CREMP99]
About how many hours did you
typically work per week while you

were going to school
(during your first year)?

RANGE ( 1- 80):

>CREMP99<
[if CDEMP99 eq <> go to CRGRDENR]

Now I'd like to ask you a few
guesti ons about your enploynent in
1999. Did you work for pay in
(cal endar year) 19997

1
2

YES
NO

<1> [go to CRI NC99]

<2,-1,-2> [go to CRGRDENR]

>CRI NC99<

[if CDINC99 eq <> go to CRGRDENR|

How much did you earn fromwork in
1999?

RANGE ($1 - $3, 000, 000):

>CRGRDENR<

[if CEGRDENR eq <> go to CROTHENR]
Now |'d like to ask you sone
guesti ons about your activities
since you graduated from

[ CABACHSC] .

Are you currently enrolled in a

graduate or professional progranf
1 = YES
2 = NO

<1> [go to CRLIFLNG
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>CROTHENR<
[if CEOTHENR eq <> go to CRLI FLNG

Are you currently taking any
courses for credit in

under graduat e, vocational, or non-
degree prograns?

1 =YES
2 = NO
>CRAPPLY<

[if CEAPPLY eq <> go to CRFUTENR]

Are you applying for or do you
expect to apply for graduate schoo
for the 2000-2001 school year?

1
2

YES
NO

<1> [go to CRLIFLNgG

>CRFUTENR<
[if CEFUTENR eq <> go to CRLI FLNG

Do you expect to enroll in a degree
programin the next 10 years?

1 =YES
2 = NO
>CRLI FLNG<

[if CELIFLNG eq <> go to CRCURTCH|

VWhen you filed your 1999 taxes, did
you \ [if SJAGE It <30>] or your
parents claimthe federal Lifetine
Learning Tax Credit?

NEVER HEARD OF I T
YES
NO

0
1
2

>CRCURTCH<
[if CFCURTCH eq <> go to CRCURJIQOB]|

Are you currently enployed as a
teacher, a teacher's aide, or a
substitute teacher at the K-12
| evel ?

1
2

YES
NO

[if CRCURTCH eq <1> go to CREND]
[If CFEMPCUR eq <1> or <2> go to
CRCURJOB]

[el se go to CREND|

>CRCURJOB<

[If CFCURIOB eq <> go to CRRELMAJ]
VWen we tal ked to you last, you
said that you were enpl oyed as a

[ CFOCCENR] .

Wbul d you consider this job to be
the start of your career in this
occupation or industry?

| NTERVI EWNER: PROBE | F RESPONDENT
SAYS NO

1 =YES

2 = CONTINU NG IN THE JOB HELD
BEFORE GRADUATI ON

3 = PREPARI NG FOR GRADUATE SCHOOL

4 = TEVMP JOB - DECI DI NG ON FUTURE
EDUCATI ON' CAREER

5 = PAYS THE BILLS

6 = ONLY JOB AVAI LABLE

7 = OTHER - SPEC FY
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>CRRELMAJ<

[if CFRELMAJ eq <> go to CRCOSI ZE]
[if YMAJOR ne <>]

| NTERVI EWER: REPORTED UG MAJOR

=[ YMAJOR]

[ endi f]

[if CFOCCENR ne <-1> and CFOCCENR
ne <-2>]Wuld you say your job as
a/an [CFOCCENR] is [else]

Whul d you say your job is..

1 = dosely,

2 = Sonewhat, or

3 = Not related to your
under gr aduat e maj or ?

>CRCOSI ZE<

[if CFCOSIZE eq <> go to CRBENFIT]
[if CFSCHEMP eq <3> go to CRBENFIT]
[if CFEMPTYP ne <1> or <2> go to
CRBENFI T]

How many enpl oyees woul d you
estimate work for your conpany or
organi zati on?

| NTERVI EVEER
THE ENTI RE COVPANY,
LOCATI ONS.

WE ARE REFERRI NG TO
I NCLUDI NG ALL

1-99
100- 1000

1
2
3 Cver 1000

>CRBENF| T<

[if CFSCHEMP@chenp eq <3> go to
CRLOTH|
[if CFBENFI T@health eq <> go to
CRLOTH|

Now |
your

have sone questions about
benefits.

ENTER 1 = YES, 2 = NO

Does your enpl oyer
with. ..

provi de you

Retirement benefits (EMPLOYER
PAID)?. ... . CRRETI RE

Addi tional retirenent
such as a 401(k) or
403(b) (EMPLOYEE

benefits,

>CRLOTH<

[if Flnext eq <1> go to CROTHBEZ?]
[if Flnext eq <2> go to CROTHBE1]
>CROTHBE1<

[if CFSCHEMP eq <3> go to CRFLEX]
Does your enpl oyer provide you with
any of the follow ng types of

benefit...

ENTER 1 = YES, 2 = NO

Stock options................. CFESTOCK
Life insurance............... CFLI FI NS
Enpl oyee discount............ CFDI SCNT
Childcare facility........... CFCCAREF
Childcare subsidy............ CFCCARES
Transit subsidy.............. CFTRANS
Fitness facility............. CFFI TNSF
Fitness subsidy.............. CFFI TNSF
Enpl oyee assi stance

(COUNSELING . ............. CFEMPAST

If CFEMPAST eq <1-2,-1,-2> go to
CRFLEX]
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>CROTHBE2<

[if CFSCHEMP eq <3> go to CRFLEX]
Does your enpl oyer provide you with

any other type of benefits?
1 = YES
2 = NO

<1> [go to CROTHBS]
<2,-1,-2> [go to CRFLEX]

>CROTHBS<

VWhat are the other benefits
provi ded by your enpl oyer?

ENTER 0 FOR NO MORE.

[ CFOTHBSL/ 2/ 3/ 4/ 5/ 6]
[go to CRFLEX]

>CRFLEX<
[if CFFLEX eq <> go to CREND]

Soneti mes personal circunstances
requi re that your work schedul e be
flexible. Some enployers are
responding to this need by all ow ng
their enpl oyees greater flexibility
in the hours that they work and by
al l owi ng enpl oyees to tel econmute
or work from hone.

Whul d you say your work schedul e
is...

1 = Very flexible - YOU ARE ABLE TO
SET YOUR OMN SCHEDULE AS LONG
AS YOU WORK A M NI MUM NUMBER OF
HOURS.

2 = Somewhat flexible - YOQU
GENERALLY WORK A SET SCHEDULE,
BUT YOU CAN MODIFY IT I F
NECESSARY W TH SUPERVI SOR
APPROVAL.

3 = Not flexible at all - YOU WORK
THE SAVME SCHEDULE ALL THE TI ME.
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B& B:2000/2001 FIELD TEST
TELEPHONE INTERVIEWER TRAINING AGENDA
(March 21-25, 2000)

Tuesday 240 minutes  6:00p-10:00p
(Michael Link)  Welcome and Introduction of Tls 15 minutes 6:00p - 6:15p
Topic1 Overview of B& B:2000/2001
(Power Point Presentation) 20 minutes 6:15p - 6:40p
(John Riccobono) - Background and purpose of B& B:2000/2001
- Study design

- Types of questionsincluded
- Introduction of project staff

(Kritin Perry)  Remarks from NCES Project Officer 10 minutes 6:40p - 6:50p
Topic 2 Overview of the Training Session 10 minutes 6:50p - 7:00p
(Michael Link) - Training agenda and rules

Topic 3 Confidentiality and Informed Consent 15 minutes 7:00p - 7:15p
(Lead Trainer) - Review Signed forms

- Review materials mailed to parents & students

Topic 4 Demonstration Interview: Audiotaped with 45 minutes 7:15p - 8:00p
(Michae! Link)  dataview projection of screens (Valerie Carson profile)

BREAK 15 minutes 8:00p - 8:15p
Topic5 Question and Answer sheet review (round robin) 15 minutes 8:15p - 8:30p
(Michae Link)

Topic 6 B&B Questionnaire Review of Q-by-Qs 60 minutes 8:30p - 9:30p
(Jennifer Wine) -Sections A, B, D

(Michae! Link & Round Robin Mock Interview #1
(Zenith Huston Profile) 20 minutes 9:30 - 9:50p
TU Assistant) ~ Sections A, B, D (as time permits)

(TSU Assistant)  Production Sheet Discussion and Entry 10 minutes 9:50p -10:00p
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Wednesday
(Michae Link)

Topic 6
(Melissa Biber)

BREAK

(Michael Link &

TSU Assistant)

Topic7
(Michae Link)

(TU Assistant)

Thursday

(Michael Link)

Topic 8

240 minutes
Question and Answer sheet review (round robin) 15 minutes
B&B Questionnaire Q-by-Q Review (Continued)
SectionsE, F, G 90 minutes
15 minutes

Round Robin Mock Interview #1
(Zenith Huston Profile) 45 minutes
SectionsE, F, G (start where |eft off on Tuesday)

Overview of User Exits in Questionnaire 65 minutes
- For each (IPEDS; Major; Occ/Industry; Enrollment):
Conceptual overview diagram
Screen-by-screen review on dataview
Hands-on navigation practice

Production Sheet Entry 10 minutes
240 minutes

Question and Answer sheet review (round robin) 15 minutes

Round Robin Mock #2 (Jeff Powell profile) 60 minutes

(Michae Link: trainer,
Mike Brannigan: respondent,

& TSU Assistant)

Topic 9
(Michael Link)

BREAK
Topic 10

(Michael Link &
Mike Brannigan

(T Assistant)

User Exits Review and Written Exercises 45 minutes
15 minutes
B&B Front End Module 30 minutes

Overview of Contacting/locating procedures
Intro to roster line concept (on data view)
QxQ Review

Examples on Dataview

B&B Front End Practice 65 minutes

Production Sheet Entry 10 minutes

6:00 - 10:00p

6:00p - 6:15p

6:15p - 7:45p
7:45p - 8:00p

8:00p - 8:45p

8:45p - 9:50p

9:50p -10:00p

6:00p - 10:00p
6:00p - 6:15p

6:15p - 7:15p

7:15p - 8:00p

8:00p - 8:15p

8:15p - 8:45p

8:45p - 9:50p

9:50p -10:00p
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Friday 120 minutes  5:00p - 9:00p
(Rusty Galloway) Structured Individual Practice at 300 Park TSU Facility*

-- Orientation to TSU Facility

-- Structured Practice

-- Listen to interview in client room

*Interviewerswill be required to sign up for a 2-hour block
of time between 5pm and 9pmto complete their structure practice.
Saturday 450 minutes  9:00a - 4:30p
(Michael Link)  Question and Answer sheet review (round robin) 15 minutes 9:00a - 9:15a
Topic 11 More Contacting/L ocating/Front-end Practice 45 minutes 9:15a - 10:00a
(Michael Link &
Mike Brannigan)
Topic 12 Round Robin Mock #3 (Raghib Suresh profile) 45 minutes  10:00a- 10:45a
(Michae Link: trainer,
Mike Brannigan: respondent,
TSU Assistant)
BREAK 15 minutes 10:45a - 11:00a
SMALL GROUP ACTIVITY SESSION 1 75 minutes  11:00a-12:15p
Group A: Topic 13 Refusal Avoidance
(Michag! Link) - Brief overview of reluctant respondent behavior
- Review / Critique of audiotaped refusal scenarios
Group B: Topic 14 More User Exit Practice and Coding
(Kara Kennedy &
Ruth Heuer)
LUNCH 30 minutes 12:15p-12:45p
|SMALL GROUP ACTIVITY SESSION 1 75 minutes  12:45a-2:00p |
Group B: Topic 13 Refusal Avoidance
(Michag! Link) - Brief overview of reluctant respondent behavior
- Review / Critique of audiotaped refusal scenarios

Group A: Topic 14 More User Exit Practice and Coding
(Kara Kennedy &
Ruth Heuer)
BREAK 10 minutes 2:00p - 2:10p
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Topic 15
(Michadl Link,
& TU Asst)

Topic 16
(Michae Link)

Topic 17
(Michae Link)

(TSU Assistant)

Paired Certification Interview 80 minutes
- Paired Mock #5a/#5b (Michelle Kim Profile)
B&B Quality Control Procedures 20 minutes

- Monitoring
- Reporting problems/Electronic Problem Sheets
- QC Mestings

Question and Answer Session 30 minutes

Production Sheet Entry 10 minutes

2:10p - 3:30p

3:30p - 3:50p

3:50p - 4:20p

4:20p - 4:30p
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Listing of NCES Working Papersto Date

Working papers can be downloaded as pdf files from the NCES Electronic Catalog
(http://nces.ed.gov/pubsearch/). Y ou can aso contact Sheilah Jupiter at (202) 502—7444
(sheilah_jupiter@ed.gov) if you are interested in any of the following papers.

Listing of NCES Working Papers by Program Area

No. Title NCES contact
Baccalaureate and Beyond (B& B)
98-15 Development of a Prototype System for Accessing Linked NCES Data Steven Kaufman
2001-15  Baccalaureate and Beyond Longitudinal Study: 2000/01 Follow-Up Field Test Andrew G. Malizio
Methodology Report

Beginning Postsecondary Students (BPS) L ongitudinal Study
98-11 Beginning Postsecondary Students Longitudinal Study First Follow-up (BPS:96-98) Field  AuroraD’Amico

Test Report
98-15 Development of a Prototype System for Accessing Linked NCES Data Steven Kaufman
1999-15  Projected Postsecondary Outcomes of 1992 High School Graduates AuroraD’ Amico
2001-04  Beginning Postsecondary Sudents Longitudinal Study: 1996-2001 (BPS:1996/2001) Paula Knepper
Field Test Methodology Report
Common Core of Data (CCD)
95-12 Rural Education Data User’s Guide Samuel Peng
96-19 Assessment and Analysis of School-Level Expenditures William J. Fowler, Jr.
97-15 Customer Service Survey: Common Core of Data Coordinators Lee Hoffman
97-43 Measuring Inflation in Public School Costs William J. Fowler, Jr.
98-15 Development of a Prototype System for Accessing Linked NCES Data Steven Kaufman
1999-03  Evauation of the 1996-97 Nonfiscal Common Core of Data Surveys Data Collection, Beth Young
Processing, and Editing Cycle
200012  Coverage Evauation of the 1994-95 Common Core of Data: Public Beth Y oung

Elementary/Secondary School Universe Survey

2000-13  Non-professional Staff in the Schools and Staffing Survey (SASS) and Common Core of Kerry Gruber
Data (CCD)

200109  An Assessment of the Accuracy of CCD Data: A Comparison of 1988, 1989, and 1990 John Sietsema
CCD Datawith 1990-91 SASS Data

2001-14  Evauation of the Common Core of Data (CCD) Finance Data Imputations Frank Johnson
Data Development
2000-16a Lifelong Learning NCES Task Force: Final Report Volumell LisaHudson
2000-16b  Lifelong Learning NCES Task Force: Fina Report Volume Il LisaHudson
Decennial Census School District Project
95-12 Rural Education Data User’s Guide Samuel Peng
96-04 Census Mapping Project/School District Data Book Tai Phan
98-07 Decennial Census School District Project Planning Report Tai Phan
2001-12  Customer Feedback on the 1990 Census Mapping Project Dan Kasprzyk

Early Childhood L ongitudinal Study (ECLYS)
96-08 How Accurate are Teacher Judgments of Students’ Academic Performance? Jerry West
96-18 Assessment of Social Competence, Adaptive Behaviors, and Approachesto Learningwith  Jerry West
Y oung Children
97-24 Formulating a Design for the ECLS: A Review of Longitudinal Studies Jerry West
97-36 Measuring the Quality of Program Environmentsin Head Start and Other Early Childhood  Jerry West
Programs: A Review and Recommendations for Future Research
1999-01 A Birth Cohort Study: Conceptual and Design Considerations and Rationale Jerry West



No. Title NCES contact
200004  Selected Papers on Education Surveys. Papers Presented at the 1998 and 1999 ASA and Dan Kasprzyk
1999 AAPOR Meetings
200102  Measuring Father Involvement in Y oung Children's Lives: Recommendations for a Jerry West

Fatherhood Module for the ECLS-B

2001-03  Measures of Socio-Emational Development in Middle Childhood

200106  Papersfrom the Early Childhood Longitudinal Studies Program: Presented at the 2001
AERA and SRCD Mestings

Education Finance Statistics Center (EDFIN)
9405 Cost-of-Education Differentials Across the States
96-19 Assessment and Analysis of School-Level Expenditures
9743 Measuring Inflation in Public School Costs
98-04 Geographic Variations in Public Schools' Costs
1999-16  Measuring Resources in Education: From Accounting to the Resource Cost Model
Approach

High School and Beyond (HS& B)
95-12 Rural Education Data User’s Guide
199905  Procedures Guide for Transcript Studies
199906 1998 Revision of the Secondary School Taxonomy

HS Transcript Studies
199905  Procedures Guide for Transcript Studies
199906 1998 Revision of the Secondary School Taxonomy

International Adult Literacy Survey (IALYS)
97-33 Adult Literacy: An International Perspective

Integrated Postsecondary Education Data System (IPEDS)
97-27 Pilot Test of IPEDS Finance Survey
98-15 Development of a Prototype System for Accessing Linked NCES Data
2000-14  IPEDS Finance Data Comparisons Under the 1997 Financial Accounting Standards for
Private, Not-for-Profit Institutes: A Concept Paper

National Assessment of Adult Literacy (NAAL)
98-17 Developing the National Assessment of Adult Literacy: Recommendations from
Stakeholders
1999-09a 1992 National Adult Literacy Survey: An Overview
1999-09b 1992 National Adult Literacy Survey: Sample Design
1999-09c 1992 National Adult Literacy Survey: Weighting and Population Estimates
1999-09d 1992 National Adult Literacy Survey: Development of the Survey Instruments
1999-09e 1992 National Adult Literacy Survey: Scaling and Proficiency Estimates
1999-09f 1992 National Adult Literacy Survey: Interpreting the Adult Literacy Scales and Literacy
Levels
1999-09g 1992 National Adult Literacy Survey: Literacy Levels and the Response Probability
Convention
200005  Secondary Statistical Modeling With the National Assessment of Adult Literacy:
Implications for the Design of the Background Questionnaire
200006  Using Telephone and Mail Surveys as a Supplement or Alternative to Door-to-Door
Surveysin the Assessment of Adult Literacy
200007  “How Much Literacy is Enough?’ Issuesin Defining and Reporting Performance
Standards for the National Assessment of Adult Literacy
200008  Evauation of the 1992 NALS Background Survey Questionnaire: An Analysis of Uses
with Recommendations for Revisions
200009  Demographic Changes and Literacy Development in a Decade
200108  Assessing the Lexile Framework: Results of a Panel Meeting

Elvira Hausken
Jerry West

William J. Fowler, Jr.
William J. Fowler, Jr.
William J. Fowler, Jr.
William J. Fowler, Jr.
William J. Fowler, Jr.

Samue Peng
Dawn Nelson
Dawn Nelson

Dawn Nelson
Dawn Nelson

Marilyn Binkley

Peter Stowe
Steven Kaufman
Peter Stowe

Sheida White
Alex Sedlacek
Alex Sedlacek
Alex Sedlacek
Alex Sedlacek
Alex Sedlacek
Alex Sedlacek
Alex Sedlacek
Sheida White
Sheida White
Sheida White
Sheida White

Sheida White
Sheida White



No. Title NCES contact
National Assessment of Educational Progress (NAEP)
95-12 Rural Education Data User’s Guide Samud Peng
97-29 Can State Assessment Data be Used to Reduce State NAEP Sample Sizes? Steven Gorman
97-30 ACT’s NAEP Redesign Project: Assessment Design is the Key to Useful and Stable Steven Gorman
Assessment Results
97-31 NAEP Reconfigured: An Integrated Redesign of the National Assessment of Educational Steven Gorman
Progress
97-32 Innovatgi]ve Solutions to Intractable Large Scale Assessment (Problem 2: Background Steven Gorman
Questionnaires)
97-37 Optimal Rating Procedures and Methodol ogy for NAEP Open-ended Items Steven Gorman
9744 Development of a SASS 1993-94 School-Level Student Achievement Subfile: Using Michael Ross
State Assessments and State NAEP, Feasibility Study
98-15 Development of a Prototype System for Accessing Linked NCES Data Steven Kaufman
199905  Procedures Guide for Transcript Studies Dawn Nelson
199906 1998 Revision of the Secondary School Taxonomy Dawn Nelson
2001-07 A Comparison of the National Assessment of Educational Progress (NAEP), the Third Arnold Goldstein
International Mathematics and Science Study Repeat (TIMSS-R), and the Programme
for International Student Assessment (PISA)
200108  Assessing the Lexile Framework: Results of a Panel Meeting Sheida White
2001-11  Impact of Selected Background Variables on Students’ NAEP Math Performance Arnold Goldstein
2001-13  The Effects of Accommodations on the Assessment of LEP Studentsin NAEP Arnold Goldstein
National Education L ongitudinal Study of 1988 (NEL S:88)
95-04 National Education Longtudinal Study of 1988: Second Follow-up Questionnaire Content  Jeffrey Owings
Areas and Research Issues
95-05 National Education Longitudinal Study of 1988: Conducting Trend Analyses of NLS-72, Jeffrey Owings
HS& B, and NELS:88 Seniors
95-06 National Education Longitudina Study of 1988: Conducting Cross-Cohort Comparisons Jeffrey Owings
Using HS& B, NAEP, and NEL S:88 Academic Transcript Data
95-07 National Education Longitudinal Study of 1988: Conducting Trend Analyses HS& B and Jeffrey Owings
NEL S:88 Sophomore Cohort Dropouts
95-12 Rural Education Data User’s Guide Samud Peng
95-14 Empirical Evaluation of Social, Psychological, & Educational Construct Variables Used Samuel Peng
in NCES Surveys
96-03 National Education Longitudinal Study of 1988 (NEL S:88) Research Framework and Jeffrey Owings
Issues
98-06 National Education Longitudina Study of 1988 (NEL S:88) Base Y ear through Second Ralph Lee
Follow-Up: Final Methodology Report
98-09 High School Curriculum Structure: Effects on Coursetaking and Achievement in Jeffrey Owings
Mathematics for High School Graduates—An Examination of Data from the National
Education Longitudinal Study of 1988
98-15 Development of a Prototype System for Accessing Linked NCES Data Steven Kaufman
199905  Procedures Guide for Transcript Studies Dawn Nelson
199906 1998 Revision of the Secondary School Taxonomy Dawn Nelson
1999-15  Projected Postsecondary Outcomes of 1992 High School Graduates AuroraD’Amico

National Household Education Survey (NHES)

95-12
96-13
96-14
96-20
96-21
9622

9629

Rural Education Data User’s Guide

Estimation of Response Biasin the NHES:95 Adult Education Survey

The 1995 National Household Education Survey: Reinterview Results for the Adult
Education Component

1991 Naiona Household Education Survey (NHES:91) Questionnaires: Screener, Early
Childhood Education, and Adult Education

1993 Nationa Household Education Survey (NHES:93) Questionnaires: Screener, School
Readiness, and School Safety and Discipline

1995 National Household Education Survey (NHES:95) Questionnaires: Screener, Early
Childhood Program Participation, and Adult Education

Undercoverage Bias in Estimates of Characteristics of Adults and O- to 2-Year-Olds in the
1995 National Household Education Survey (NHES:95)

Samud Peng
Steven Kaufman
Steven Kaufman
Kathryn Chandler
Kathryn Chandler
Kathryn Chandler

Kathryn Chandler



No. Title NCES contact

96-30 Comparison of Estimates from the 1995 National Household Education Survey Kathryn Chandler
(NHES:95)

97-02 Telephone Coverage Bias and Recorded Interviews in the 1993 National Household Kathryn Chandler
Education Survey (NHES:93)

97-03 1991 and 1995 National Household Education Survey Questionnaires: NHES:91 Screener,  Kathryn Chandler
NHES:91 Adult Education, NHES:95 Basic Screener, and NHES:95 Adult Education

97-04 Design, Data Collection, Monitoring, Interview Administration Time, and Data Editingin ~ Kathryn Chandler
the 1993 National Household Education Survey (NHES:93)

97-05 Unit and Item Response, Weighting, and Imputation Procedures in the 1993 National Kathryn Chandler
Household Education Survey (NHES:93)

97-06 Unit and Item Response, Weighting, and Imputation Procedures in the 1995 National Kathryn Chandler
Household Education Survey (NHES:95)

97-08 Design, Data Collection, Interview Timing, and Data Editing in the 1995 National Kathryn Chandler
Household Education Survey

97-19 National Household Education Survey of 1995: Adult Education Course Coding Manual Peter Stowe

97-20 National Household Education Survey of 1995: Adult Education Course Code Merge Peter Stowe
Files User’'s Guide

97-25 1996 National Household Education Survey (NHES:96) Questionnaires: Kathryn Chandler
Screener/Household and Library, Parent and Family Involvement in Education and
Civic Involvement, Y outh Civic Involvement, and Adult Civic Involvement

97-28 Comparison of Estimates in the 1996 National Household Education Survey Kathryn Chandler

97-34 Comparison of Estimates from the 1993 National Household Education Survey Kathryn Chandler

97-35 Design, Data Collection, Interview Administration Time, and Data Editing in the 1996 Kathryn Chandler
National Household Education Survey

97-38 Reinterview Results for the Parent and Y outh Components of the 1996 National Kathryn Chandler
Household Education Survey

97-39 Undercoverage Bias in Estimates of Characteristics of Households and Adultsinthe 1996 ~ Kathryn Chandler
National Household Education Survey

9740 Unit and Item Response Rates, Weighting, and Imputation Proceduresin the 1996 Kathryn Chandler
National Household Education Survey

98-03 Adult Education in the 1990s: A Report on the 1991 National Household Education Peter Stowe
Survey

98-10 Adult Education Participation Decisions and Barriers: Review of Conceptual Frameworks  Peter Stowe
and Empirical Studies

National L ongitudinal Study of the High School Class of 1972 (NL S-72)
95-12 Rural Education Data User’s Guide Samuel Peng

National Postsecondary Student Aid Study (NPSAS)

96-17

2000-17

National Postsecondary Student Aid Study: 1996 Field Test Methodology Report
National Postsecondary Student Aid Study:2000 Field Test Methodology Report

National Study of Postsecondary Faculty (NSOPF)

9726
98-15

2000-01

Strategies for Improving Accuracy of Postsecondary Faculty Lists
Development of a Prototype System for Accessing Linked NCES Data
1999 National Study of Postsecondary Faculty (NSOPF:99) Field Test Report

Postsecondary Education Descriptive Analysis Reports (PEDAR)

2000-11

Financial Aid Profile of Graduate Students in Science and Engineering

Private School Univer se Survey (PSS)

95-16
95-17
96-16
96-26
96-27
97-07

97-22
98-15

IntersurveyConsistency in NCES Private School Surveys

Estimates of Expenditures for Private K—12 Schools

Strategies for Callecting Finance Data from Private Schools

Improving the Coverage of Private Elementary-Secondary Schools

Intersurvey Consistency in NCES Private School Surveysfor 1993-94

The Determinants of Per-Pupil Expenditures in Private Elementary and Secondary
Schools: An Exploratory Analysis

Collection of Private School Finance Data: Development of a Questionnaire

Development of a Prototype System for Accessing Linked NCES Data

Andrew G. Madlizio
Andrew G. Malizio

Linda Zimbler
Steven Kaufman
Linda Zimbler

AuroraD’ Amico

Steven Kaufman
Stephen Broughman
Stephen Broughman
Steven Kaufman
Steven Kaufman
Stephen Broughman

Stephen Broughman
Steven Kaufman



No. Title NCES contact
200004  Selected Papers on Education Surveys. Papers Presented at the 1998 and 1999 ASA and Dan Kasprzyk
1999 AAPOR Mestings
2000-15  Feasibility Report: School-Level Finance Pretest, Private School Questionnaire Stephen Broughman

Recent College Graduates (RCG)

98-15

Development of a Prototype System for Accessing Linked NCES Data

Schoolsand Staffing Survey (SASS)

94-01
94-02
94-03
94-04
94-06
9501
95-02
95-03
95-08
95-09
95-10
95-11

95-12
95-14

95-15

95-16
95-18

9601

96-02

96-05
96-06

96-07
96-09

96-10
96-11

96-12
96-15
96-23
9624
96-25
96-28
9701

97-07

Schools and Staffing Survey (SASS) Papers Presented at Meetings of the American
Statistical Association

Generalized Variance Estimate for Schools and Staffing Survey (SASS)

1991 Schools and Staffing Survey (SASS) Reinterview Response Variance Report

The Accuracy of Teachers' Self-reports on their Postsecondary Education: Teacher
Transcript Study, Schools and Staffing Survey

Six Papers on Teachers from the 1990-91 Schools and Staffing Survey and Other Related
Surveys

Schools and Staffing Survey: 1994 Papers Presented at the 1994 Meeting of the American
Statistical Association

QED Estimates of the 1990-91 Schools and Staffing Survey: Deriving and Comparing
QED School Estimates with CCD Estimates

Schools and Staffing Survey: 1990-91 SASS Cross-Questionnaire Analysis

CCD Adjustment to the 1990-91 SASS: A Comparison of Estimates

The Results of the 1993 Teacher List Vdidation Study (TLVS)

The Results of the 1991-92 Teacher Follow-up Survey (TFS) Reinterview and Extensive
Reconciliation

Measuring Instruction, Curriculum Content, and Instructional Resources: The Status of
Recent Work

Rural Education Data User’s Guide

Empirical Evaluation of Social, Psychological, & Educational Construct Variables Used
in NCES Surveys

Classroom Instructional Processes: A Review of Existing Measurement Approaches and
Their Applicability for the Teacher Follow-up Survey

Intersurvey Consistency in NCES Private School Surveys

An Agenda for Research on Teachers and Schools: Revisiting NCES' Schools and
Staffing Survey

Methodological Issues in the Study of Teachers' Careers:. Critical Features of a Truly
Longitudina Study

Schools and Staffing Survey (SASS): 1995 Selected papers presented at the 1995 Meeting
of the American Statistical Association

Cognitive Research on the Teacher Listing Form for the Schools and Staffing Survey

The Schools and Staffing Survey (SASS) for 1998-99: Design Recommendations to
Inform Broad Education Policy

Should SASS Measure Instructional Processes and Teacher Effectiveness?

Making Data Relevant for Policy Discussions: Redesigning the School Administrator
Questionnaire for the 1998-99 SASS

1998-99 Schools and Staffing Survey: Issues Related to Survey Depth

Towards an Organizational Database on America' s Schools: A Proposal for the Future of
SASS, with comments on School Reform, Governance, and Finance

Predictors of Retention, Transfer, and Attrition of Special and General Education
Teachers: Data from the 1989 Teacher Followup Survey

Nested Structures: District-Level Datain the Schools and Staffing Survey

Linking Student Datato SASS: Why, When, How

National Assessments of Teacher Quality

Measures of Inservice Professional Devel opment: Suggested Items for the 1998-1999
Schools and Staffing Survey

Student Learning, Teaching Quality, and Professional Development: Theoretical
Linkages, Current Measurement, and Recommendations for Future Data Collection

Selected Papers on Education Surveys: Papers Presented at the 1996 Meeting of the
American Statistical Association

The Determinants of Per-Pupil Expenditures in Private Elementary and Secondary
Schools: An Exploratory Analysis

Steven Kaufman

Dan Kasprzyk
Dan Kasprzyk
Dan Kasprzyk
Dan Kasprzyk
Dan Kasprzyk
Dan Kasprzyk
Dan Kasprzyk
Dan Kasprzyk
Dan Kasprzyk
Dan Kasprzyk
Dan Kasprzyk
Sharon Bobbitt &
John Ralph
Samuel Peng
Samud Peng
Sharon Bobbitt

Steven Kaufman
Dan Kasprzyk

Dan Kasprzyk
Dan Kasprzyk

Dan Kasprzyk
Dan Kasprzyk

Dan Kasprzyk
Dan Kasprzyk

Dan Kasprzyk
Dan Kasprzyk

Dan Kasprzyk
Dan Kasprzyk
Dan Kasprzyk
Dan Kasprzyk
Dan Kasprzyk
Mary Rollefson

Dan Kasprzyk

Stephen Broughman



No. Title NCES contact
97-09 Status of Data on Crime and Violence in Schools: Final Report Lee Hoffman
97-10 Report of Cognitive Research on the Public and Private School Teacher Questionnaires Dan Kasprzyk
for the Schools and Staffing Survey 1993-94 School Y ear
97-11 International Comparisons of Inservice Professional Development Dan Kasprzyk
97-12 Mesasuring School Reform: Recommendations for Future SASS Data Collection Mary Rollefson
97-14 Optimal Choice of Periodicities for the Schools and Staffing Survey: Modeling and Steven Kaufman
Anaysis
97-18 Improving the Mail Return Rates of SASS Surveys: A Review of the Literature Steven Kaufman
97-22 Collection of Private School Finance Data: Development of a Questionnaire Stephen Broughman
97-23 Further Cognitive Research on the Schools and Staffing Survey (SASS) Teacher Listing Dan Kasprzyk
Form
9741 Selected Papers on the Schools and Staffing Survey: Papers Presented at the 1997 Meeting ~ Steve Kaufman
of the American Statistical Association
9742 Improving the Measurement of Staffing Resources at the School Level: The Development  Mary Rollefson
of Recommendations for NCES for the Schools and Staffing Survey (SASS)
97-44 Development of a SASS 1993-94 School-Level Student Achievement Subfile: Using Michael Ross
State Assessments and State NAEP, Feasibility Study
98-01 Collection of Public School Expenditure Data: Devel opment of a Questionnaire Stephen Broughman
98-02 Response Variance in the 1993-94 Schools and Staffing Survey: A Reinterview Report Steven Kaufman
98-04 Geographic Variations in Public Schools' Costs William J. Fowler, Jr.
98-05 SASS Documentation: 1993-94 SASS Student Sampling Problems; Solutions for Steven Kaufman
Determining the Numerators for the SASS Private School (3B) Second-Stage Factors
98-08 The Redesign of the Schools and Staffing Survey for 1999-2000: A Position Paper Dan Kasprzyk
98-12 A Bootstrap Variance Estimator for Systematic PPS Sampling Steven Kaufman
98-13 Response Variance in the 1994-95 Teacher Follow-up Survey Steven Kaufman
98-14 Variance Estimation of Imputed Survey Data Steven Kaufman
98-15 Development of a Prototype System for Accessing Linked NCES Data Steven Kaufman
98-16 A Feasibility Study of Longitudinal Design for Schools and Staffing Survey Stephen Broughman
1999-02  Tracking Secondary Use of the Schools and Staffing Survey Data: Preliminary Results Dan Kasprzyk
1999-04  Mesasuring Teacher Qualifications Dan Kasprzyk
199907  Collection of Resource and Expenditure Data on the Schools and Staffing Survey Stephen Broughman
199908  Measuring Classroom Instructional Processes: Using Survey and Case Study Fieldtest Dan Kasprzyk
Results to Improve Item Construction
1999-10  What Users Say About Schools and Staffing Survey Publications Dan Kasprzyk
199912  1993-94 Schools and Staffing Survey: Data File User’s Manual, Volume I11: Public-Use Kerry Gruber
Codebook
1999-13  1993-94 Schools and Staffing Survey: Data File User's Manual, Volume IV: Bureau of Kerry Gruber
Indian Affairs (BIA) Restricted-Use Codebook
1999-14  1994-95 Teacher Followup Survey: Data File User’s Manual, Restricted-Use Codebook Kerry Gruber
1999-17  Secondary Use of the Schools and Staffing Survey Data Susan Wiley
200004  Selected Papers on Education Surveys. Papers Presented at the 1998 and 1999 ASA and Dan Kasprzyk
1999 AAPOR Meetings
2000-10 A Research Agendafor the 19992000 Schools and Staffing Survey Dan Kasprzyk
2000-13  Non-professional Staff in the Schools and Staffing Survey (SASS) and Common Core of Kerry Gruber
Data (CCD)
2000-18  Feasibility Report: School-Level Finance Pretest, Public School District Questionnaire Stephen Broughman

Third International Mathematicsand Science Study (TIM SS)

200101

2001-05
2001-07

Cross-National Variation in Educational Preparation for Adulthood: From Early
Adolescence to Y oung Adulthood

Using TIMSSto Analyze Correlates of Performance Variation in Mathematics

A Comparison of the National Assessment of Educational Progress (NAEP), the Third
International Mathematics and Science Study Repeat (TIMSS-R), and the Programme
for International Student Assessment (PISA)

Elvira Hausken

Patrick Gonzales
Arnold Goldstein



No.

Listing of NCES Working Papers by Subject

Title

NCES contact

Achievement (student) - mathematics

200105 Using TIMSS to Analyze Correlates of Performance Variation in Mathematics
Adult education
96-14 The 1995 National Household Education Survey: Reinterview Results for the Adult
Education Component
96-20 1991 National Household Education Survey (NHES:91) Questionnaires: Screener, Early
Childhood Education, and Adult Education
96-22 1995 National Household Education Survey (NHES:95) Questionnaires: Screener, Early
Childhood Program Participation, and Adult Education
98-03 Adult Education in the 1990s: A Report on the 1991 National Household Education
Surv
98-10 Adult Egl{cati on Participation Decisions and Barriers: Review of Conceptual Frameworks
and Empirical Studies
1999-11  Data Sourceson Lifelong Learning Available from the National Center for Education
Statistics
2000-16a Lifelong Learning NCES Task Force: Final Report Volume |
2000-16b  Lifdlong Learning NCES Task Force: Final Report Volume Il

Adult literacy—see Literacy of adults

American Indian — education

1999-13

1993-94 Schools and Staffing Survey: Data File User’s Manual, Volume IV: Bureau of
Indian Affairs (BIA) Restricted-Use Codebook

Assessment/achievement

95-12
95-13
97-29
97-30
97-31
97-32

97-37
9744

98-09

200107

2001-11
2001-13

Rural Education Data User’s Guide

Assessing Students with Disabilities and Limited English Proficiency

Can State Assessment Data be Used to Reduce State NAEP Sample Sizes?

ACT’s NAEP Redesign Project: Assessment Design is the Key to Useful and Stable
Assessment Results

NAEP Reconfigured: An Integrated Redesign of the National Assessment of Educational
Progress

Innovative Solutions to Intractable Large Scale Assessment (Problem 2: Background
Questions)

Optimal Rating Procedures and Methodology for NAEP Open-ended Items

Development of a SASS 1993-94 School-Level Student Achievement Subfile: Using
State Assessments and State NAEP, Feasibility Study

High School Curriculum Structure: Effects on Coursetaking and Achievement in
Mathematics for High School Graduates—An Examination of Data from the National
Education Longitudina Study of 1988

A Comparison of the National Assessment of Educational Progress (NAEP), the Third
International Mathematics and Science Study Repeat (TIMSS-R), and the Programme
for International Student Assessment (PISA)

Impact of Selected Background Variables on Students NAEP Math Performance

The Effects of Accommodations on the Assessment of LEP Studentsin NAEP

Beginning studentsin postsecondary education

98-11

2001-04

Beginning Postsecondary Students Longitudinal Study First Follow-up (BPS:96-98) Field
Test Report

Beginning Postsecondary Students Longitudinal Study: 1996-2001 (BPS:1996/2001)
Field Test Methodology Report

Patrick Gonzaes

Steven Kaufman
Kathryn Chandler
Kathryn Chandler
Peter Stowe
Peter Stowe
LisaHudson

LisaHudson
LisaHudson

Kerry Gruber

Samue Peng
James Houser

Larry Ogle
Larry Ogle
Larry Ogle
Larry Ogle

Larry Ogle
Michael Ross

Jeffrey Owings

Arnold Goldstein

Arnold Goldstein
Arnold Goldstein

AuroraD’ Amico

Paula K nepper



No. Title

NCES contact

Civic participation
97-25 1996 National Household Education Survey (NHES:96) Questionnaires:
Screener/Household and Library, Parent and Family Involvement in Education and
Civic Involvement, Y outh Civic Involvement, and Adult Civic Involvement

Climate of schools
95-14 Empirical Evaluation of Social, Psychological, & Educational Construct Variables Used
in NCES Surveys

Cost of education indices
94-05 Cost-of-Education Differentials Across the States

Coursetaking
95-12 Rural Education Data User’s Guide
98-09 High School Curriculum Structure: Effects on Coursetaking and Achievement in
Mathematics for High School Graduates—An Examination of Data from the National
Education Longitudinal Study of 1988
199905  Procedures Guide for Transcript Studies
199906 1998 Revision of the Secondary School Taxonomy

Crime
97-09 Status of Data on Crime and Violence in Schools: Final Report

Curriculum
95-11 Measuring Instruction, Curriculum Content, and Instructional Resources. The Status of
Recent Work
98-09 High School Curriculum Structure: Effects on Coursetaking and Achievement in
Mathematics for High School Graduates—An Examination of Data from the National
Education Longitudina Study of 1988

Customer service
1999-10  What Users Say About Schools and Staffing Survey Publications
200002  Coordinating NCES Surveys: Options, Issues, Challenges, and Next Steps
200004  Selected Papers on Education Surveys. Papers Presented at the 1998 and 1999 ASA and
1999 AAPOR Mestings
2001-12  Customer Feedback on the 1990 Census Mapping Project

Data quality
97-13 Improving Data Quality in NCES: Databaseto-Report Process
2001-11  Impact of Selected Background Variables on Students NAEP Math Performance
2001-13  The Effects of Accommodations on the Assessment of LEP Studentsin NAEP

Data warehouse
200004  Selected Papers on Education Surveys:. Papers Presented at the 1998 and 1999 ASA and
1999 AAPOR Mestings

Design effects
200003  Strengths and Limitations of Using SUDAAN, Stata, and WesVarPC for Computing
Variances from NCES Data Sets

Dropout rates, high school
95-07 National Education Longitudinal Study of 1988: Conducting Trend Analyses HS& B and
NEL S:88 Sophomore Cohort Dropouts

Early childhood education
96-20 1991 National Household Education Survey (NHES:91) Questionnaires: Screener, Early
Childhood Education, and Adult Education

Kathryn Chandler

Samud Peng

William J. Fowler, Jr.

Samuel Peng
Jeffrey Owings

Dawn Nelson
Dawn Nelson

Lee Hoffman

Sharon Bobbitt &
John Ralph
Jeffrey Owings

Dan Kasprzyk
VaenaPisko
Dan Kasprzyk

Dan Kasprzyk

Susan Ahmed
Arnold Goldstein
Arnold Goldstein

Dan Kasprzyk

Ralph Lee

Jeffrey Owings

Kathryn Chandler



No. Title NCES contact
96-22 1995 National Household Education Survey (NHES:95) Questionnaires: Screener, Early Kathryn Chandler
Childhood Program Participation, and Adult Education
97-24 Formulating a Design for the ECLS: A Review of Longitudinal Studies Jerry West
97-36 Measuring the Quality of Program Environmentsin Head Start and Other Early Childhood  Jerry West
Programs: A Review and Recommendations for Future Research
1999-01 A Birth Cohort Study: Conceptual and Design Considerations and Rationale Jerry West
200102  Measuring Father Involvement in Y oung Children's Lives: Recommendations for a Jerry West
Fatherhood Module for the ECLS-B
2001-03  Measures of Socio-Emotional Development in Middle School Elvira Hausken
200106  Papersfrom the Early Childhood Longitudinal Studies Program: Presented at the 2001 Jerry West

AERA and SRCD Meetings

Educational attainment

98-11 Beginning Postsecondary Students Longitudinal Study First Follow-up (BPS:96-98) Field
Test Report
2001-15  Baccalaureate and Beyond Longitudinal Study: 2000/01 Follow-Up Field Test
Methodology Report

Educational research
200002  Coordinating NCES Surveys: Options, Issues, Challenges, and Next Steps

Eighth-graders

200105 Using TIMSSto Analyze Correlates of Performance Variation in Mathematics
Employment
96-03 National Education Longitudinal Study of 1988 (NEL S:88) Research Framework and
I ssues
98-11 Beginning Postsecondary Students Longitudinal Study First Follow-up (BPS:96-98) Field
Test Report
2000-16a Lifelong Learning NCES Task Force: Final Report Volumel
2000-16b  Lifdong Learning NCES Task Force: Fina Report Volume Il
200101  Cross-National Variation in Educational Preparation for Adulthood: From Early

Adolescence to Y oung Adulthood

Employment — after college

2001-15  Baccalaureate and Beyond Longitudinal Study: 2000/01 Follow-Up Field Test
Methodology Report
Engineering
2000-11  Financia Aid Profile of Graduate Studentsin Science and Engineering

Enrollment — after college
2001-15  Baccalaureate and Beyond Longitudinal Study: 2000/01 Follow-Up Field Test
Methodol ogy Report

Faculty — higher education
97-26 Strategies for Improving Accuracy of Postsecondary Faculty Lists
200001 1999 National Study of Postsecondary Faculty (NSOPF:99) Field Test Report

Fathers—rolein education
2001-02  Measuring Father Involvement in Y oung Children's Lives: Recommendations for a
Fatherhood Module for the ECLS-B

Finance— elementary and secondary schools

9405 Cost-of-Education Differentials Across the States

96-19 Assessment and Analysis of School-Level Expenditures

98-01 Collection of Public School Expenditure Data: Development of a Questionnaire
199907  Collection of Resource and Expenditure Dataon the Schools and Staffing Survey

Aurora D’ Amico

Andrew G. Malizio

VaenaPisko

Patrick Gonzales

Jeffrey Owings
AuroraD’Amico
LisaHudson

LisaHudson
Elvira Hausken

Andrew G. Malizio

AuroraD’Amico

Andrew G. Madlizio

Linda Zimbler
Linda Zimbler

Jerry West

William J. Fowler, Jr.
William J. Fowler, Jr.
Stephen Broughman
Stephen Broughman



No. Title

NCES contact

1999-16  Mesasuring Resources in Education: From Accounting to the Resource Cost Model
Approach

Feasibility Report: School-Level Finance Pretest, Public School District Questionnaire

Evaluation of the Common Core of Data (CCD) Finance Data |mputations

2000-18
2001-14

Finance— postsecondary
97-27 Pilot Test of IPEDS Finance Survey
2000-14  IPEDS Finance Data Comparisons Under the 1997 Financial Accounting Standards for
Private, Not-for-Profit Institutes: A Concept Paper

Finance— private schools

95-17 Estimates of Expenditures for Private K—12 Schools
96-16 Strategies for Collecting Finance Data from Private Schools
97-07 The Determinants of Per-Pupil Expenditures in Private Elementary and Secondary
Schools: An Exploratory Analysis
97-22 Collection of Private School Finance Data: Development of a Questionnaire
199907  Collection of Resource and Expenditure Data on the Schools and Staffing Survey
2000-15  Feasibility Report: School-Level Finance Pretest, Private School Questionnaire
Geography
98-04 Geographic Variationsin Public Schools Costs
Graduate students
2000-11  Financia Aid Profile of Graduate Studentsin Science and Engineering

Graduates of postsecondary education
2001-15  Baccaaureate and Beyond Longitudina Study: 2000/01 Follow-Up Field Test

Methodology Report

Imputation
200004  Selected Papers on Education Surveys. Papers Presented at the 1998 and 1999 ASA and
1999 AAPOR Meeting

2001-10  Comparison of Proc Impute and Schafer’s Multiple Imputation Software
2001-14  Evaluation of the Common Core of Data (CCD) Finance Data | mputations
Inflation
9743 Measuring Inflation in Public School Costs

Institution data
200001 1999 National Study of Postsecondary Faculty (NSOPF:99) Field Test Report

Instructional resour cesand practices

95-11 Measuring Instruction, Curriculum Content, and Instructional Resources: The Status of
Recent Work
199908  Measuring Classroom Instructional Processes: Using Survey and Case Study Field Test

Results to Improve Item Construction

I nter national comparisons

97-11 International Comparisons of Inservice Professional Development
97-16 International Education Expenditure Comparability Study: Final Report, Volume |
97-17 International Education Expenditure Comparability Study: Final Report, Volume I,
Quantitative Analysis of Expenditure Comparability
200101  Cross-National Variation in Educational Preparation for Adulthood: From Early
Adolescence to Y oung Adulthood
2001-07 A Comparison of the National Assessment of Educationa Progress (NAEP), the Third

International Mathematics and Science Study Repeat (TIMSS-R), and the Programme
for International Student Assessment (PISA)

William J. Fowler, Jr.

Stephen Broughman
Frank Johnson

Peter Stowe
Peter Stowe

Stephen Broughman
Stephen Broughman
Stephen Broughman
Stephen Broughman

Stephen Broughman
Stephen Broughman

William J. Fowler, Jr.

AuroraD’Amico

Andrew G. Malizio

Dan Kasprzyk

Sam Peng

Frank Johnson

William J. Fowler, Jr.

Linda Zimbler

Sharon Bobbitt &
John Ralph
Dan Kasprzyk

Dan Kasprzyk
Shelley Burns
Shelley Burns
Elvira Hausken

Arnold Goldstein



No. Title NCES contact
International comparisons— math and science achievement
200105 Using TIMSSto Anayze Correlates of Performance Variation in Mathematics Patrick Gonzales
Libraries
94-07 Data Comparability and Public Policy: New Interest in Public Library Data Papers Carrol Kindel
Presented at Meetings of the American Statistical Association
97-25 1996 National Household Education Survey (NHES:96) Questionnaires: Kathryn Chandler
Screener/Household and Library, Parent and Family Involvement in Education and
Civic Involvement, Y outh Civic Involvement, and Adult Civic Involvement
Limited English Proficiency
95-13 Assessing Students with Disabilities and Limited English Proficiency James Houser
200111  Impact of Selected Background Variables on Students' NAEP Math Performance Arnold Goldstein
2001-13  The Effects of Accommodations on the Assessment of LEP Studentsin NAEP Arnold Goldstein
Literacy of adults
98-17 Developing the National Assessment of Adult Literacy: Recommendations from Sheida White
Stakeholders
1999-09a 1992 National Adult Literacy Survey: An Overview Alex Sedlacek
1999-09b 1992 National Adult Literacy Survey: Sample Design Alex Sedlacek
1999-09c 1992 National Adult Literacy Survey: Weighting and Population Estimates Alex Sedlacek
1999-09d 1992 National Adult Literacy Survey: Development of the Survey Instruments Alex Sedlacek
1999-09e 1992 National Adult Literacy Survey: Scaling and Proficiency Estimates Alex Sedlacek
1999-09f 1992 National Adult Literacy Survey: Interpreting the Adult Literacy Scalesand Literacy  Alex Sedlacek
Levels
1999-09g 1992 National Adult Literacy Survey: Literacy Levels and the Response Probability Alex Sedlacek
Convention
1999-11  Data Sources on Lifelong Learning Available from the National Center for Education LisaHudson
Statistics
200005  Secondary Statistical Modeling With the National Assessment of Adult Literacy: Sheida White
Implications for the Design of the Background Questionnaire
200006  Using Telephone and Mail Surveys as a Supplement or Alternative to Door-to-Door Sheida White
Surveysin the Assessment of Adult Literacy
200007  “How Much Literacy is Enough?’ Issuesin Defining and Reporting Performance Sheida White
Standards for the National Assessment of Adult Literacy
200008  Evaluation of the 1992 NALS Background Survey Questionnaire: An Analysis of Uses Sheida White
with Recommendations for Revisions
200009  Demographic Changes and Literacy Development in a Decade Sheida White
2001-08  Assessing the Lexile Framework: Results of a Panel Meeting Sheida White
Literacy of adults— international
97-33 Adult Literacy: An International Perspective Marilyn Binkley
Mathematics
98-09 High School Curriculum Structure: Effects on Coursetaking and Achievement in Jeffrey Owings
Mathematics for High School Graduates—An Examination of Data from the National
Education Longitudina Study of 1988
1999-08  Mesasuring Classroom Instructional Processes: Using Survey and Case Study Field Test Dan Kasprzyk
Results to Improve Item Construction
200105 Using TIMSSto Analyze Correlates of Performance Variation in Mathematics Patrick Gonzales
200107 A Comparison of the National Assessment of Educational Progress (NAEP), the Third Arnold Goldstein
International Mathematics and Science Study Repeat (TIMSS-R), and the Programme
for International Student Assessment (PISA)
200111  Impact of Selected Background Variables on Students NAEP Math Performance Arnold Goldstein
Parental involvement in education
96-03 National Education Longitudinal Study of 1988 (NEL S:88) Research Framework and Jeffrey Owings

Issues
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97-25 1996 National Household Education Survey (NHES:96) Questionnaires: Kathryn Chandler
Screener/Household and Library, Parent and Family Involvement in Education and
Civic Involvement, Y outh Civic Involvement, and Adult Civic Involvement
1999-01 A Birth Cohort Study: Conceptual and Design Considerations and Rationale Jerry West
200106  Pgpersfrom the Early Childhood Longitudinal Studies Program: Presented at the 2001 Jerry West
AERA and SRCD Mestings
Participation rates
98-10 Adult Education Participation Decisions and Barriers: Review of Conceptua Frameworks  Peter Stowe
and Empirical Studies
Postsecondary education
1999-11  Data Sources on Lifelong Learning Available from the Nationa Center for Education LisaHudson
Statistics
2000-16a  Lifelong Learning NCES Task Force: Final Report Volume | LisaHudson
2000-16b  Lifelong Learning NCES Task Force: Final Report Volume Il LisaHudson

Postsecondary education — persistence and attainment

98-11 Beginning Postsecondary Students Longitudinal Study First Follow-up (BPS:96-98) Field
Test Report
1999-15  Projected Postsecondary Outcomes of 1992 High School Graduates

Postsecondary education — staff

97-26 Strategies for Improving Accuracy of Postsecondary Faculty Lists
2000-01 1999 National Study of Postsecondary Faculty (NSOPF:99) Field Test Report
Principals
2000-10 A Research Agendafor the 1999-2000 Schools and Staffing Survey

Private schools

96-16 Strategies for Collecting Finance Data from Private Schools
97-07 The Determinants of Per-Pupil Expenditures in Private Elementary and Secondary
Schools: An Exploratory Analysis
97-22 Collection of Private School Finance Data: Development of a Questionnaire
2000-13  Non-professiond Staff in the Schools and Staffing Survey (SASS) and Common Core of
Data (CCD)
2000-15 Feasibility Report: School-Level Finance Pretest, Private School Questionnaire

Projections of education statistics
1999-15  Projected Postsecondary Outcomes of 1992 High School Graduates

Public school finance

1999-16  Measuring Resources in Education: From Accounting to the Resource Cost Model
Approach
2000-18  Feasibility Report: School-Level Finance Pretest, Public School District Questionnaire

Public schools

9743 Measuring Inflation in Public School Costs
98-01 Collection of Public School Expenditure Data: Development of a Questionnaire
98-04 Geographic Variationsin Public Schools Costs
199902  Tracking Secondary Use of the Schools and Staffing Survey Data: Preliminary Results
2000-12  Coverage Evauation of the 1994-95 Public Elementary/Secondary School Universe
Survey
2000-13  Non-professional Staff in the Schools and Staffing Survey (SASS) and Common Core of

Data (CCD)
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Public schools— secondary
98-09 High School Curriculum Structure: Effects on Coursetaking and Achievement in Jeffrey Owings
Mathematics for High School Graduates—An Examination of Data from the National
Education Longitudinal Study of 1988
Reform, educational
96-03 National Education Longitudinal Study of 1988 (NEL S:88) Research Framework and Jeffrey Owings
Issues
Responserates
98-02 Response Variance in the 1993-94 Schools and Staffing Survey: A Reinterview Report Steven Kaufman

School districts
2000-10 A Research Agendafor the 19992000 Schools and Staffing Survey

School districts, public
98-07 Decennia Census School District Project Planning Report
1999-03  Evaluation of the 1996-97 Nonfiscal Common Core of Data Surveys Data Collection,
Processing, and Editing Cycle

School districts, public — demographics of

96-04 Census Mapping Project/School District Data Book
Schools
9742 Improving the Measurement of Staffing Resources at the School Level: The Development
of Recommendations for NCES for the Schools and Staffing Survey (SASS)
98-08 The Redesign of the Schools and Staffing Survey for 1999-2000: A Position Paper
1999-03  Evaluation of the 1996-97 Nonfiscal Common Core of Data Surveys Data Collection,
Processing, and Editing Cycle
2000-10 A Research Agendafor the 19992000 Schools and Staffing Survey

Schools— safety and discipline

97-09 Status of Data on Crime and Violence in Schools: Final Report
Science
2000-11  Financia Aid Profile of Graduate Students in Science and Engineering
200107 A Comparison of the National Assessment of Educational Progress (NAEP), the Third

International Mathematics and Science Study Repeat (TIMSS-R), and the Programme
for International Student Assessment (PISA)

Softwar e evaluation

200003  Strengthsand Limitations of Using SUDAAN, Stata, and WesVarPC for Computing
Variances from NCES Data Sets
Staff
9742 Improving the Measurement of Staffing Resources at the School Level: The Development
of Recommendations for NCES for the Schools and Staffing Survey (SASS)
98-08 The Redesign of the Schools and Staffing Survey for 1999-2000: A Position Paper

Staff — higher education institutions
97-26 Strategies for Improving Accuracy of Postsecondary Faculty Lists

Staff —nonprofessional
2000-13  Non-professional Staff in the Schools and Staffing Survey (SASS) and Common Core of
Data (CCD)
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1999-03  Evaluation of the 1996-97 Nonfiscal Common Core of Data Surveys Data Collection, Beth Young
Processing, and Editing Cycle
Statistical methodology
97-21 Statisticsfor Policymakers or Everything Y ou Wanted to Know About Statistics But Susan Ahmed
Thought Y ou Could Never Understand
Statistical standardsand methodology
200105 Using TIMSS to Analyze Correlates of Performance Variation in Mathematics Patrick Gonzales
Studentswith disabilities
95-13 Assessing Students with Disabilities and Limited English Proficiency James Houser
2001-13  The Effects of Accommodations on the Assessment of LEP Studentsin NAEP Arnold Goldstein
Survey methodology

96-17 National Postsecondary Student Aid Study: 1996 Field Test Methodology Report

97-15 Customer Service Survey: Common Core of Data Coordinators

97-35 Design, Data Collection, Interview Administration Time, and Data Editing in the 1996
National Household Education Survey

98-06 National Education Longitudinal Study of 1988 (NEL S:88) Base Y ear through Second
Follow-Up: Final Methodology Report

98-11 Beginning Postsecondary Students Longitudinal Study First Follow-up (BPS:96-98) Field

Test Report
98-16 A Feasibility Study of Longitudinal Design for Schools and Staffing Survey

199907  Collection of Resource and Expenditure Data on the Schools and Staffing Survey

1999-17  Secondary Use of the Schools and Staffing Survey Data

200001 1999 National Study of Postsecondary Faculty (NSOPF:99) Field Test Report

200002  Coordinating NCES Surveys: Options, Issues, Challenges, and Next Steps

200004  Selected Papers on Education Surveys: Papers Presented at the 1998 and 1999 ASA and
1999 AAPOR Meetings

2000-12  Coverage Evauation of the 1994-95 Public Elementary/Secondary School Universe
Surv

2000-17 NationaleyPostsecondary Student Aid Study:2000 Field Test Methodology Report

2001-04  Beginning Postsecondary Students Longitudinal Study: 1996-2001 (BPS:1996/2001)
Field Test Methodology Report

200107 A Comparison of the National Assessment of Educational Progress (NAEP), the Third
International Mathematics and Science Study Repeat (TIMSS-R), and the Programme
for International Student Assessment (PISA)

2001-09  An Assessment of the Accuracy of CCD Data: A Comparison of 1988, 1989, and 1990
CCD Datawith 1990-91 SASS Data

2001-11  Impact of Selected Background Variables on Students’ NAEP Math Performance

2001-13  The Effects of Accommodations on the Assessment of LEP Studentsin NAEP

Teachers
98-13 Response Variance in the 199495 Teacher Follow-up Survey
1999-14  1994-95 Teacher Followup Survey: Data File User's Manual, Restricted-Use Codebook
2000-10 A Research Agendafor the 19992000 Schools and Staffing Survey

Teachers—instructional practices of
98-08 The Redesign of the Schools and Staffing Survey for 1999-2000: A Position Paper

Teachers— opinionsregarding safety
98-08 The Redesign of the Schools and Staffing Survey for 1999-2000: A Position Paper

Teachers— performance evaluations
1999-04  Measuring Teacher Qualifications
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Teachers— qualifications of
1999-04  Mesasuring Teacher Qualifications

Teachers—salaries of
94-05 Cost-of-Education Differentials Across the States

Training
2000-16a LifelongLearning NCES Task Force: Final Report Volume |
2000-16b  Lifelong Learning NCES Task Force: Final Report Volume 1l

Variance estimation
200003  Strengthsand Limitations of Using SUDAAN, Stata, and WesVarPC for Computing
Variances from NCES Data Sets
200004  Selected Papers on Education Surveys: Papers Presented at the 1998 and 1999 ASA and
1999 AAPOR Meetings

Violence
97-09 Status of Data on Crime and Violence in Schools: Final Report

Vocational education
95-12 Rural Education Data User’s Guide
199905  Procedures Guide for Transcript Studies
199906 1998 Revision of the Secondary School Taxonomy

Dan Kasprzyk

William J. Fowler, Jr.
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