Appendix E—State Notes

The following notes can be used to track known anomalies specific to each participating state and the edits that the U.S. Census Bureau, the National Center for Education Statistics (NCES), and Education Statistics Services Institute (ESSI) made to modify the Teacher Compensation Survey (TCS) Restricted-Use Data. Each anomaly or edit recorded here applies to school year 2006–07.

Arizona
· Data on benefits, year of birth, contract days, teacher status indicator, salary indicator, and new teacher indicators were not available for Arizona.

Arkansas
· No data were reported for more than 20 percent of the teachers in the state, including all teachers in the Little Rock School District. 
· No school identifiers (SCHNO and SEASCH) were provided with the data submission. The name of the school (SCHNAM) was adjusted to the name of the corresponding school district.
· For the records where the NCES 7-digit local education agency ID (LEAID) was not available, the LEAID was adjusted to “0599999.”
· The state reported zero years of experience (EXP) for new teachers. The years of experience (EXP) data in the data file were the reported EXP increased by 1 so that EXP data reflected the years of experience as of the end of the school year.
· For records where the district new teacher indicator (DSTNEWTCHIND) indicated that a teacher was not new to the district and the state new teacher indicator (STNEWTCHIND) indicated that a teacher was new to the state, and the years of experience (EXP) was equal to 1, then DSTNEWTCHIND was adjusted to “1” for new to district. For records where the district new teacher indicator (DSTNEWTCHIND) indicated that a teacher was not new to the district and the state new teacher indicator (STNEWTCHIND) indicated that a teacher was new to the state, but the years of experience was not equal to 1, then both DSTNEWTCHIND and STNEWTCHIND were set to “M” for missing.

Colorado
· Data on total salary and benefits were not available for Colorado.
· For the records where the NCES 7-digit local education agency ID (LEAID) was not available, the LEAID was adjusted to “0899999.”

Florida
· For records where the total benefits were reported, but some component (retirement, health, or other benefits) was missing, the missing value was adjusted to “0.”  The state confirmed that in these cases the teacher did not receive the benefit.
· For records where the district new teacher indicator (DSTNEWTCHIND) indicated that the teacher was not new to the district and years of experience (EXP) was greater than 1, then state new teacher indicator (STNEWTCHIND) was adjusted to “2” (not new to the state).
· For records where the district new teacher indicator (DSTNEWTCHIND) indicated that the teacher was not new to the district and years of experience (EXP) was equal to 1, then the district new teacher indicator (DSTNEWTCHIND) was adjusted to “1” (new to the district).
· For records where the district new teacher indicator (DSTNEWTCHIND) indicated that the teacher was not new to the district and years of experience (EXP) was missing, then the district new teacher indicator (DSTNEWTCHIND) was adjusted to “M” for missing.
· If there was more than one record for a teacher, based on the teacher ID (NCESTEACHID), indicating that a teacher works at multiple schools, and the teacher status indicator (TCHSTSIND) was set to “1” (full-time teacher at one school only) then TCHSTSIND was adjusted to “2” (full-time teacher assigned to several schools (itinerant teacher). If there was more than one record for a teacher and TCHSTSIND was set to “3” (full-time employee, part-time teacher, at one school only) then TCHSTSIND was adjusted to “4” (full-time employee, part-time teacher, assigned to several schools).

Idaho
· Data on benefits were not available for Idaho.
· The state reported zero years of experience (EXP) for new teachers. The years of experience (EXP) data in the data file were the reported EXP increased by 1 so that EXP data reflected the years of experience as of the end of the school year.
· For records where birth year (BRTHYR) was submitted as “-1,” BRTHYR was adjusted to “M” for missing.
· For records where the district new teacher indicator (DSTNEWTCHIND) indicated that a teacher was not new to the district and the state new teacher indicator (STNEWTCHIND) indicated that a teacher was new to the state, and the years of experience (EXP) was equal to 1, then DSTNEWTCHIND was adjusted to “1” for new to district. 
· If the reported NCES 12-digit school ID number (NCESSCH) was not equal to the combination of the NCES 7-digit local education agency ID (LEAID) and the NCES 5-digit school ID (SCHNO), then NCESSCH was adjusted to be LEAID followed by SCHNO.

Iowa
· Data on benefits were not available for Iowa.



Kansas
· Data on benefits, contract days, and salary indicator were not available for Kansas.
· Where there were multiple (duplicate) combinations of a single teacher ID (NCESTEACHID) and NCES-assigned 12-digit school ID (NCESSCH) that could not be resolved by other business rules, if the records had consistent data on school name, teacher demographics, and teacher status indicator, the records were combined to one record by summing up the FTE and salary data. 
· The state reported zero years of experience (EXP) for new teachers. The years of experience (EXP) data in the data file were the reported EXP increased by 1 so that EXP data reflected the years of experience as of the end of the school year.

Kentucky
· Data for teacher status indicators and new teacher indicators were not available for Kentucky.
· For the records where the NCES 7-digit local education agency ID (LEAID) was not available, the LEAID was adjusted to “2199999.”
· For teachers with multiple records where one or more record for the teacher had a consistent birth year (BRTHYR) and one or more record for the teacher had BRTHYR equal “M” for missing, then the nonmissing value for BRTHYR was applied to all records for that teacher.
· For teachers with multiple records for the same school, these records were combined to form one record by summing up the salaries, benefits, and FTEs of all these records.
· Year of experience (EXP) data were taken from the SY 2007–08 data submission (adjusted to reflect the SY 2006–07 value) because the SY 2006–07 data were not correct.
· The state reported zero years of experience (EXP) for new teachers. The years of experience (EXP) data in the data file were the reported EXP increased by 1 so that EXP data reflected the years of experience as of the end of the school year.
· For records where health benefits (HEALTHBEN) were missing, HEALTHBEN was adjusted to “0.”  The state confirmed these teachers did not receive health benefits.

Louisiana
· Data on year of birth were not available for Louisiana.
· The state reported zero years of experience (EXP) for new teachers. The years of experience (EXP) data in the data file were the reported EXP increased by 1 so that EXP data reflected the years of experience as of the end of the school year.
· If there was more than one record for a teacher, based on the teacher ID (NCESTEACHID), indicating that a teacher works at multiple schools, and the teacher status indicator (TCHSTSIND) was set to “1” (full-time teacher at one school only), then TCHSTSIND was adjusted to “2” (full-time teacher assigned to several schools (itinerant teacher). If there was more than one record for a teacher and TCHSTSIND was set to “3” (full-time employee, part-time teacher, at one school only), then TCHSTSIND was adjusted to “4” (full-time employee, part-time teacher, assigned to several schools).

Maine
· Data on benefits, total salary, salary indicator, and new teacher indicators were not available for Maine.
· For teachers with multiple records (teaching at several schools), on records where the teacher status indicator was set to “1” (full-time teacher at one school only), then TCHSTSIND was adjusted to “2” (full-time teacher assigned to several schools (itinerant teacher)).

Minnesota
· Data on benefits were not available for Minnesota.
· The state confirmed that first-year teachers were reported as having years of experience (EXP) set to 1; therefore, records where EXP was set to 0 were adjusted to “-1” for missing.

Mississippi
· Data on benefits were not available for Mississippi.
· For records where year of birth (BRTHYR) was set to “0,” BRTHYR was adjusted to “M” for missing.

Missouri
· Data on benefits were not available for Missouri.
· The state reported zero years of experience (EXP) for new teachers. The years of experience (EXP) data in the data file were the reported EXP increased by 1 so that EXP data reflected the years of experience as of the end of the school year.
· If there was more than one record for a teacher, based on the teacher ID (NCESTEACHID), indicating that a teacher works at multiple schools, and the teacher status indicator (TCHSTSIND) was set to “1” (full-time teacher at one school only), then TCHSTSIND was adjusted to “2” (full-time teacher assigned to several schools (itinerant teacher). If there was more than one record for a teacher and TCHSTSIND was set to “3” (full-time employee, part-time teacher, at one school only), then TCHSTSIND was adjusted to “4” (full-time employee, part-time teacher, assigned to several schools).
· Birth year (BRTHYR) data were taken from the SY 2007–08 data submission because the SY 2006–07 data were not correct. For records in SY 2006–07 that did not have a matching record in SY 2007–08, BRTHYR was set to “M” for missing.

Nebraska
· Data on retirement benefits, health benefits, and other benefits were not available for Nebraska.

Oklahoma
· The state reported zero years of experience (EXP) for new teachers. The years of experience (EXP) data in the data file were the reported EXP increased by 1 so that EXP data reflected the years of experience as of the end of the school year.
· For teachers with multiple records and where total salary (TOTPAY) was the same for each record, TOTPAY was redistributed based on the portion of time a teacher worked at a given school. FTE was summed over all the records for a teacher, and a ratio was calculated as the FTE at the school divided by the total FTE at all schools for that teacher. Then the reported total pay was multiplied by this ratio, approximating total pay for that teaching assignment.

South Carolina
· Data on benefits, total salary, and year of birth were not available for South Carolina.
· For the records where the NCES 7-digit local education agency ID (LEAID) was not available, the LEAID was adjusted to “4599999.”
· The state reported zero years of experience (EXP) for new teachers. The years of experience (EXP) data in the data file were the reported EXP increased by 1 so that EXP data reflected the years of experience as of the end of the school year.
· If there was more than one record for a teacher, based on the teacher ID (NCESTEACHID), indicating that a teacher works at multiple schools, and the teacher status indicator (TCHSTSIND) was set to “1” (full-time teacher at one school only), then TCHSTSIND was adjusted to “2” (full-time teacher assigned to several schools (itinerant teacher). If there was more than one record for a teacher and TCHSTSIND was set to “3” (full-time employee, part-time teacher, at one school only), then TCHSTSIND was adjusted to “4” (full-time employee, part-time teacher, assigned to several schools).

Texas
· Data on benefits, contract days, teacher status, salary, and state new teacher indicators were not available for Texas.
· For the records where the NCES 7-digit local education agency ID (LEAID) was not available, the LEAID was adjusted to “4899999.”
· The state reported zero years of experience (EXP) for new teachers. The years of experience (EXP) data in the data file were the reported EXP increased by 1 so that EXP data reflected the years of experience as of the end of the school year.
· For teachers with multiple records and where total salary (TOTPAY) was the same for each record, TOTPAY was redistributed based on the portion of time a teacher worked at a given school. FTE was summed over all the records for a teacher, and a ratio was calculated as the FTE at the school divided by the total FTE at all schools for that teacher. Then the reported total pay was multiplied by this ratio, approximating total pay for that teaching assignment.
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